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SECTION | T GENERAL

DEFINITIONS AND ABBREVIATIONS

This Draft FundRaising Document uses certain definitions and abbreviations which, unlessntiest otherwise indicatesr

implies, shall have the meaning ascribed to such definitions and abbreviations set forth herein. References to any,legislati

act, regulation, rules, guidelines, clarifications or policies shall be to such legislationyegi|ation, rules, guidelines,
clarifications or policies as amended, supplemented @amnacted from time to time until the date of this Draft F&Radsing

Document and any reference
pursuant to such provision.

The words and expressions used in this Draft FRaging Document but not defined herein shall have, to the extent applicable,
the same meaning ascribed to such words and expressions under the SEBRd@D&ions, the SCRA, the Depositories Act,

to a statutory provision shall include any subordinate legislatfad rfadim time to time

BSENorms and the rules and regulations notified thereunder.

General Terms

Term Description

AWed AMNKGPOO Light of Life Trust is aTrustregistered under th€rust Act, (validly existing under the

fiF 0 u n d difrustd h@.TO | Bombay Public Trust Act of 195Golding a validTrust Deedand having itRegistered

or At he 1 ssue|office atONE BKC, GWing, Unit No. 1519, Plot No. ®6, GBlock, Bandra Kurla
Complex, Bandra (E), Mumbai00 051, Maharashtra

Aweo, fAuso, fi { Unless the context otherwise indicates or implies, refers td st as at and during th
relevant period / Fiscal/ Financial Year.

AR Annual Report ofhe Trust

Audited Financial Statement

The audited financial statements of duustfor the Fiscal Years ended March 31, 3)2
March 31, 2024and March 31, 2025have been prepared in accordance with applic
accounting standards and have been auditegbgwal Ashok & Associates

Auditors or
Statutory Auditors

Agrawal Ashok& Associates

Board of Members oBoard of
Trusteesor Our Executive
Members or Members

Board of Trusteesf our Trust

Charter Document dviOA

Trust Deedf Light of Life Trustexecuted orseptember 272002which shall include all
the amendments titlate.

ECOSOC

United Nations Economic and Social Council

Industry Related Terms

Ter m Descri ption
ABC Act i-Brased Curricul um
ASEP Anando School Empower ment Pr ogr amme
ASER Annual Status of Education Report
ASHA Accredited ASddivalstHeal t h
B MI Body Mass I ndex
BoT Board of Trustees
CAD Community Awareness Drive
CBO CommuiBiased Organisati on
Cluster Center
CSR Corporate Soci al Responsibility
DEO District Education Officer
DFRD Draft Fund Raising Document
DI ET Di stimisdti tute of Education and Traini
FCRA Foreign Contribution (Regulation) Act
FY Financial Year
GRI HA Green Rating for Integrated Habitat A
HNI Hi gh-Wblet h | ndi vidual
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HO Head Office
HR Human Resources
HSPQ Hi gh SchooRQuPBPetsonahitog
I CDS I ntegrated Child Devel opment Servi cesg
| EC I nformation, Education and Communicat
I TI l ndustrial Training Institute
KPI Key Performance I ndicator
LOLT Light of Life Trust
MA U Mont hly Active Users
M& E Monitoring and Evaluati on
MI S Management I nformation System
MMU Medi cal Mobile Unit
MMU App Medi cal Mobile Unit Digital Heal th Ap
Mo U Memor andum of Understanding
Mo V Means of Verification
MSCI T Maharashtra State Certificate in | nfg
NEP 2020 Natilofka@ucati on Policy 2020
NGO No-Government al Organi sati on
NI'TI Aayog Nati onal I nstitution for Transforming
ODK Open Data Kit
PHC Pri mary Health Centre
PM Programme Manager
PRI Panchayati Raj I nstitution
RO Reverse Osmosi s SfyWateen) Puri fication
R M Regi onal Manager
RSCI T Rajasthan State Certificate in |Inforn
SAF Student Action Forum
SCMM Standard Chartered Mumbai Mar at hon
SDGs Sustainabl e Devel opment Goal s
SE Soci al Enterprise
SEBI Securities andl Edchange Board of
SFSEP Student Friendly Supplementary Educat
SHG Se-Hél p Group
SI A Soci al | mpact Assessment
SI P Solution | mplementation Pl an
SMC School Management Committee
SOP Standard Operating Procedure
SSC Secondary SchoolO CRodrndiExdm fa&tl iacrs)
STEM Science, Technology, Engineering and
SW Soci al Worker
TLM Teaching Learning Materials
T MM Tata Mumbai Mar at hon
ToC Theory of Change
UDI SE+ Uni fied District I nformation System f
uc Ut i | iCearttiiofni cat e
ZCZP Zero Coupon Zero Principal
Issue Related Terms
Term Description
Advisor to the Issue The Advisor toMsBRI XsAdei somasmel y

Allotment Advice

The communication sent to the Allottees conveying dbeéails of ZCZP Instrument
allotted to the Allottees in accordance with the Basis of Allotment.

Allotment, Allot or Allotted

Unless the context otherwise requires, the allotment of ZCZP Instruments to the suq
Applicants pursuant to the Issue.

Allottee(s)

The successful Applicant to whom the ZCZP Instruments are Allotted either in full o
pursuant to the Issue.

Applicant or Investor

Any person who applies for issuance and Allotment of ZCZP Instruments throu
Physical Application Form, the ASBA process or through the UPI Mechanism purs
the terms of this Draft Fund Raising Document and the Application Form. For det
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inel i gible investors, p | e alSOef thiseDeaft FinlalsFand
Raising Document.

Application

An application (whether physical or electignto subscribe to the ZCZP Instrume
offered pursuant to the Issue by (a) submission of a Physical Application Form,
submission of a valid ASBA Application Form and authorizing an SCSB to bloc
Application Amount in the ASBA Account, or (bJocking the Application Amount usin
the UPI Mechanism, where the Bid Amount will be blocked upon acceptance o
Mandate Request by retail investors f
will be considered as the application for Allotmémtterms of this Draft Fund Raisin
Document

Application Amount

The aggregate value of the ZCZP Instruments applied for, as indicated in the App
Form for the | ssue, wildddch shall not b

Application Form

The Physical Applicatiofform and / or the ASBA Application Form.

ASBA Application Form

(a) form in terms of which an Applicant shall make an offer to subscribe to Z
Instruments through the online ASBA process in terms of the BSE Circular, which V|
considered as thapplication for Allotment of ZCZP Instruments in terms of the Fi
Fund Raising Document, or (a) form in terms of which an Applicant shall make an o
subscribe to ZCZP Instruments through the UPI Mechanism in terms of the BSE C
dated Novemben4, 2025 read with Circular dated March 25, 20@f&ich will be
considered as the Application for Allotment of ZCZP Instruments in terms of the
Fund Raising Document.

ASBA Account

An account maintained with a SCSB and specified in the ASBA Apjit&torm which

will be blocked by such SCSB to the extent of the Application Amount mentioned

Application Form by an Applicant and will include a bank account of a retail indivi

investor linked with UPI, for retail individual investors submigtiapplication value up t
500, 000.

Banker(s) to the Issue

The Escrow Collection Bank(s) as mentioned in the Final Fund Raising Document.

Basis of Allotment

The basis on which ZCZP I nstruments W
Procedurd Basi s of Al | 1b@QohsDrafi FuneRaisingDgcement.

Category | Investors

1 Public financial institutions, scheduled commercial banks, and Indian multil
and bilateral development financial institutions authorised to invest in J
Instruments;

1 Provident funds and pension funds, each having a minimum corpus20f

million;

Superannuation funds and gratuity funds authorised to invest in ZCZP Instru

Alternative Investment Funds, subject to the investment conditions app

under theSecuities and Exchange Board of India (Alternative Investment Fu

Regulations, 2012and authorised to invest in ZCZP Instruments;

1 Resident Venture Capital Funds registered with SEBI and authorised to in
ZCZP Instruments;

9 Insurance companies regisdrwith thelnsurance Regulatory and Developm
Authority of India (IRDAI)and authorised to invest in ZCZP Instruments;

i State industrial development corporations authorised to invest in
Instruments;

1 Insurance funds set up and managed by the ArmyyNa Air Force of the Unio
of India, authorised to invest in ZCZP Instruments;

1 Insurance funds set up and managed by the Department of Posts, Goverr
India, authorised to invest in ZCZP Instruments;

1 Systemically important nehanking financial comanies authorised to invest
ZCZP Instruments;

I The National Investment Fund established pursuant to Resolution No.
2/3/2005DDII dated November 23, 2005, of the Government of India, as publ
in the Gazette of India, authorised to invest in Z@ZfRruments; and

1 Mutual funds registered with SEBI and authorised to invest in ZCZP Instruni

=a =

Provided thathis category shaltot include any investors who are not eligitdenvest in
ZCZP Instruments under applicable laws.

For further details, se® 1 s s u e P r o c BEdofithissDdaft Bund Raisingg Bocume
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Category Il Investors

I Companies within the meaning &ection 2(20)of the Companies Act, 201
authorised to invest in ZCZP Instruments;

9 Statutory bodies, corporations, and societies registered under applicable
India and authorised to invest in ZCZP Instruments;

i Cooperative banks and regional rural banks authdriso invest in ZCZ}
Instruments;

9 Trusts, including public or private charitable and religious trusts, authorig
invest in ZCZP Instruments;

9 Scientific and/or industrial research organisations authorised to invest in
Instruments;

1 Partnershipfirms, in the name of their partners, authorised to invest in Z
Instruments;

9 Limited liability partnerships formed and registered underLiimeited Liability

Partnership Act, 200@\No. 6 of 2009), authorised to invest in ZCZP Instrumel

Associations bPersons authorised to invest in ZCZP Instruments; and

Any other incorporated and/or unincorporated body of persons authorised tq

in ZCZP Instruments.

=a —a

Provided thathis category shahot include any investors who are not eligitieénvest in
ZCZP Instruments under applicable laws.

For further details, se@ | ssue Pr oc elblof¢his Drafin Funo aRgisng
Document.

Category Il Investors

Thefollowing investors are eligible to invest in ZCZP Instruments, subject to appli
laws and authorisations:

1 Resident Indian individuals; and
1 Hindu Undivided Families, acting through the Karta,

applying for an aggregat e 0,000 aersss alleaCIH
Instruments and authorised to invest in ZCZP Instrumer

Provided thathis category shahot include any investors who are not eligitdeénvest
in ZCZP Instruments under applicable laws.

For further details, se6 | ssue Pr oc elb@of ¢his Drafihn Fung aRgising
Document.

Category IV Investors

The following investors are eligible to invest in ZCZP Instruments throughUthle
Mechanism subject to applicable laws and authorisations:

1 Resident Indian individuals; and
1 Hindu Undivided Families, acting through the Karta,

applying for an aggregate amout up to and including
Instruments in the Issyand includindRetail Individual Investorazho have submitted bid
for an amountn o t exceeding 5,00, 000 in an

This categoryncludes HUFs agping through their Kart@ndexcludes NofResident
Indians (NRIs)

Provided thathis category shahiot include any investors who are not eligitiénvest in
ZCZP Instruments under applicable laws.

For further details, se® | s s u e P thiscDeaft lBundeRaising Document.

CDSL

Central Depository Services (India) Limited

Client ID

Client identification number maintained with one of the Depositories in relation t
demat account.

Corporate Office of the
Registrar

KFIN Technologies Limited, Selenium Tower B, Plot No&1 Gachibowli Financial
District, Nanakramgudéerilingampally Hyderabaeb00032, Telangana

Date of Allotment

The date on which th&oard of Trustegsapproves the Allotment of the ZCZH
Instruments for the Issue or such date as may be determined Byateof Trustees

4



Demographic Details

The demographic details of the Applicants such as their respective addresses, ema
investor status, MICICode and bank account detail.

Designated Branches

Such branches of the SCSBs which shall collect the Application Forms, a list of wi
available on the website of the SEBI
https://www.sebi.gov.in/sebiweb/other/OtherAction.do?doRecognisedFpi=yes&intm
4 or at such other websites as may be prescribed by SEBI from time to time.

Direct Online Application

An online interface enabling direct applications through UPI by an app base
interface, by investors to a public issue of ZCZP instruments with an online pa
facility

Designated Intermediaries

Self-certified syndicate bask ( A SCSBs0) , and the -®%
account) registered on the electret®© Platform of BSE who are authorised to coll
Application Forms from the Applicants, in relation to the Issue.

Draft FundRaising

This Draft FundRaising Document datethnuary 022026issued in accordance with th

Document SEBI ICDR Regulations, thBSENorms, and filed with the Stock Exchange for receiv
public comments in accordance with the provisions of the SEBI ICDR Regulations.
Esaow Account Account to be opened with the Escrow Collection Bank.

Escrow Agreement

Agreement dated to be entered int

Collection Bank.

[ 0]

Escrow Collection Bank

The bank which is a clearing member aagistered with SEBI as a banker to an issue u
the Securities and Exchange Board of India (Bankers to an Issue) Regulations, 19
with whom the Escrow Account, in relation to the Issue, will be opened, in this case

[O] .

Fugitive Economic G&nder

A fugitive economic offender as defined under Section 12 of the Fugitive Ecor
Offenders Act, 2018 and Regulation 2(1)(p) of the SEBI ICDR Regulations.

Final FundRaising

Document o/ i F

The FinalFundRaisingDocument dat ed dancé with thesSEBIdCDH
Regulations, the Companies Act, 2013, B&E Norms and will be filed witlBBSE.

Issue

Public Issue by ourTrusto f z er o n c-i

each, aggr €l@gmacCr.ng

coupon
up to

zero pri

Issue Closingpate

[ 6]

Issue Opening Date

[ O]

Issue Period The period between the Issue Opening Date and the Issue Closing Date inclusive
days, during which prospective Applicants can submit their Application Forms.

Issue Size Up t1.878 Crores.

Mutual Fund Mutual funds registered with SEBI under the Securities and Exchange Board o

(Mutual Funds) Regulations, 1996.

Not for Profit Organization or
NPO

Not for Profit Organization shall have the same meaning as prescribed under Reg
292A(e) ofthe SEBI ICDR Regulation2018 as amended.

Objects

Objects of this Issue as set out i2f0f

this Draft FundRaising Document.

Offer Document

This Draft FundRaising Document, the Fin&lundRaising Documentand Applicatiorn
Form.

Physical Application Form

Form in term®f which an Applicant shall make an offer to subscribe to ZCZP Instrur,
through the physical process which will be considered as the Application for Allotm
ZCZP Instruments in terms of this Draft Fund Raising Document.

Prospectus

The Final FuneRaising Document to be filed with tH&SE containing, inter alia, the Iss
opening and closing dates and other information.

Register of ZCzZP
Instrument holders

The register of ZCZP Instrument holders maintained by the Issuer by the Depositd
case ofZCZP Instrument held in dematerialized form, and/or the register of Z
Instrument Holders maintained by the Registrar.

Registered Brokers

Stockbrokers registered with SEBI under the Securities and Exchange Board 0
(Stock Brokers) Regulation, 12%nd the stock exchange having nationwide terminals
eligible to procure Applications from Applicants

Registered Post

Registered post with acknowledgement due.

Registrar Agreement

Agreement dated [ 0] t o be e Regsirae uhder the
terms of which the Registrar has agreed to act as the Registrar to the Issue.

Registrar to the Issue or
Registrar

KFIN Technologies Limited.
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Social Enterprise

Social Enterprise means either Not-for-Profit Organization or a For Profit Soc
Enterprise that meets the eligibility criteria specified under Chapteiokthe SEBI ICDR
Regulations.

Stock Exchange

The social stock exchange segmenBSE, beingBSE Social Stock Exchange.

Self-Certified Syndicate
Bankso or ASC

The banks registered with SEBI, offering services in relation to ASBA, a list of wh
available on the website of SEBI
http://www.sebi.gov.in/sebiweb/other/OtherAction.do?doRecognised=yes and u
from time to time andht such other websites as may be prescribed by SEBI from ti
time

Sponsor Bank

A Banker to the Issue, registered with SEBI, which is appointed by the Issuer to ¢
conduit between the stock exchanges and National Payments Corporation of ordex
to push the mandate collect requests and / or payment instructions of the retail in
investors into the UPI for retail individual investors applying through the app/web int|
of BSE with a facility to block funds through UPI Mechanismdpplication value up t

500, 000. The Spon$§d]l Bank for the |Is

SSE Framework Circular

SEBI circular dated September 19, 2025, bearing reference no. SEBI/HO/CHP/IF |
1/PICIR/2025/129, circular dated September 19, 2022, bearing refereng
SBBI/HO/CFD/PoD1/P/CIR/2022/120, circular dated July 25, 2022, bearing referen
SEBI/LADNRO/GN/2022/88 &SEBI/LAD-NRO/GN/2022/90 circular dated Decemb
28, 2023, bearing reference rREBI/HO/CFD/PobB1/P/CIR/2023/196n framework ot
social stock exchage.

Transaction Documents

Transaction documents shall mean this Draft FRating Document, and the Fun
Raising Document, read with any notices, corrigendum, addendum thereto, Ré
Agreement, Escrow Agreement, Tripartite Agreements executed with the Depositor
the Regstrar or to be executed by olirust, as the case may be. For further details plé
see the sectioni t | ed, iMateri al Contract s 1&0afq
this Draft Fund Raising Document.

Tripartite Agreements

Tripartite Agreement dat eudTrustdhe Registrartoeh
|l ssue and CDSL and Tripartite AgouEruste
the Registrar to the Issue and NSDL for offering demat option to the ZCZP Instr
Holders.

UPI ID Identification created on the UPI for sisghindow mobile payment system developed
the National Payments Corporation of India

UP I Mandat e R| A requestinitiated by the Sponsor Bank on the Retail Individual Investor to autt

i Mandat e Re g u| blockingoffundsinthe relevant ASBAccount through the UPI mobile app/web interfg

(using UPI Mechanism) equivalent to the bid amount and subsequent debit of funds
of allotment

Undersubscription

Subscription of the ZCZP Instruments less than 75% of the Issue Size.

Willful Defaulter(s)

Willful defaulter shall have the same meaning as under regulation (2)(1) (iii) ¢
Securities and Exchange Board of India (Issue of Capital and Disclosure Require|
Regulations, 2018.

Working Days

Working days means all days on which commercial bankMuimbai are open for
business. In respect of announcement or issue period, working day shall mean g
excluding Saturdays, Sundays and public holidays, on which commercial bahksbai
are ogen for business. Further, in respect of the time period between the issue closi
and the listing of the ZCZP Instruments on the Stock Exchange, working day shal
all trading days of the Stock Exchange for ZCZP Instruments, excluding Satu
Sundays and bank holidays, as specified by SEBI.

ZCZP Instruments

Zero coupon zero principal instruments as notified in terms of the notification date
15, 2022 issued by the Ministry of Finance.

ZCZP Instrument Holder(s)

The holders of the ZCZP Instruments whose name appears in the database
Depository and/or the register of ZCZP Instrument Holders (if any) maintainexdir|
Trust if required under applicable law.

Conventional or Abbreviations

Term/ Abbreviation Description/Full Form
i 0fi Rup e d4d dNRar|Indian Rupees
Al ndi an Rupee
Board Meeting TrustBoard Meeting




AlF An alternative investment fund as defined in and registered with SEBI under the Se
and Exchange Board of India (Alternativerestment Funds) Regulations, 2012 as ame
from time to time.

ASBA Application supported by blocked amount

CDSL Central Depository Services (India) Limited.

Depositories CDSL and NSDL

Depositories Act

Depositories Act, 1996, read with the rulesgulations, amendments and modifications
notified thereunder.

DIN

Director Identification Number.

DP ID

Depository Participantdos Il dentificati

DP or Depository Participant

Depository Participant as defined under the Depositories Act, 1996.

FinancialYear, Fiscal or FY o
for the Fiscal Year ended

Unless stated otherwise, the period of 12 months commencing on April 1 of the immg
preceding calendar year and ending March 31 of that particular calendar year.

Gol or Government or Centra
Government

Government of India.

HUF Hindu Undivided Family.

ITI Industrial Training Institute

India Republic of India.

NACH National Automated Clearing House.

N/A or N.A. Not applicable.

NEFT National Electronic Fund Transfer.

NSDL NationalSecurities Depository Limited.

NSTI National Skill Training Institute

BSE BSELimited

BSENorms Norms for issue and listing of ZCZP Instruments by NPOBSE Social StockExchange

and contents of ther@ft fundraising document/fund raising document.

BSE Social Stock Exchange

Social stock exchange segmenB&E

PAN

Permanent Account Number.

RTGS Real Time Gross Settlement.

SCRA Securities Contracts Regulation Act, 1956, as amended.

SCRR Securities Contracts (Regulation) Rules, 1957, as amended.
SEBI Securities and Exchange Board of India.

SEBI Act Securities and Exchange Board of India Act, 1992, as amended.

SEBI ICDR Regulations

Securities and Exchange Board of India (Issue of Capital and Disclosure Requiremg
Regulations, 2018, as amendeaim time to time.

SEBI Listing Regulations

Securities and Exchange Board of India (Listing Obligations and Disclosure Require
Regulations, 2015, as amended.

State Government

The government of a state in India.

Stock Exchange

BSE Social Stock Exchange

Year or Calendar Year

Unless the context otherwise requires, shall meat2yraonthperiod commencing from

January 1 and ending on December 31.

Notwithstandingthé or egoi ng,
al

Deed |, AFi nanci

def i
and

the ter ms
I nformati ono

ned as part of
Ot her 21RO ,d74]162tamd 139,

ATaistn e r ¢

anc

respectively of this Draft FunBaishg Document shall have the meaning ascribed to them as part of the aforementioned

sections.



CERTAIN CONVENTIONS, USE OF FINANCIAL, INDUSTRY AND MARKET DATA AND CURRENCY OF
PRESENTATION

Certain Conventions

Al references t o Al FuddiRaising Documendarente tie Republid df indsa amritatériitories and
possessions and all references herelo,tdCehéradaGoGervemam
Government 0 are to the Ge,azapplicdent of I ndia, central or

Unlessotherwisespecified,any time mentioned irthis Draft FundRaisingDocumentis in IndianSt andar d Ti me
Unl ess indicated ot her wise, alRRasingDeduraentane tofemancidlyear,.a o6y ear & |

Unlessstatedotherwise all references$o pagenumbersareto the pagenumbersof this Draft FundRaisingDocument.
Presentationof Financial Information

OurTrusbs financi al year commences on April 1 onfMarthh3& ofi mme
swbseajuentcalendar yeatUnlessthe contextrequiresotherwise, alkeferencedo ayear inthis Draft FundRaisingDocument
are to a calendar year and references to a Fiscal/Fiscal Year are to the fiscal year ended on Marctcateod#ngtear.

The audited financial statements of duust for the Fiscal Years ended March 31,202arch 31, 202 and March 31, 2(&,
have been prepared in accordance with applicable accounting standards and have been Aggdaed!l®shok & Assodcites
and are included in the s e tORafthisDrdftiFundRaising Bdeimerenci al | nf or |

Currency and Unit of Presentation
All referencesofi Ru p erésaifi | N& D R saretd IndianRupeetheofficial currencyof the Republicof India.

Except stated otherwise, Our Trust has presented certain numerical information in thijubddtaisingDo c u me nt i n
and 6 cnitoar i@ svliole numbers. One lakh represen®,000and one crore represents 10,000,000. Certain figures
contained in this DrafEundRaisingDocument, including financial information, have been subject to rounding adjustments.
Unless set out otherwisall figures in decimals, including percentage figures, have been rounded off to two decimal points. In
certain instances, (i) the sum or percentage change of such numbers may not conform exactly to the total figure given; and (
the sum of the numbers & column or row in certain tables may not conform exactly to the total figure given for that column
or row. Further, any figures sourced from third party industry sources may be rounded off to other than two decimal points f
conform to their respectiv&urces.

General Risk

Investment in zero coupon zero principal instruments is one time investment and investors should not invest any funds in su
securities unless thegonsider the features of such securities/investments. Investors are advisedato itehemed decision

and to read the risk factors carefully before investing in this offering. For taking a subscription decision, investely omst

their examination of the issue including the risks involved in it.

Specificattentionof investorsis invited to statemenbf risk factorscontainedundersectionfi R i Fsakc t am paged 0 of this
Draft FundRaising Document. These risks are not, and are not istletadbe, a complete list of all risks and considerations
relevant to the ZCZP I nstruments or investords decision



FORWARD LOOKING STATEMENTS

Certain statements contained in this Draft FRadsingDocument that are not statements of historical fact constitute

ifor-waroki ng statementso. I n v e sldoking statements bygtermimology Isuctyasi d e nt |
fiai mo, ffanticipateo, Abelieveo, fiecnodnot,i numay 0 ,Achab deéct if
fipotential 6, Aprojectodo, Apursueodo, Ashall o, Aseekd, HAshol

Similarly, statements that describe our strategies, objectives, plans or goals are alsclémkirsgdstatements. All
statements regarding our expected financial conditions, result of operations, social impacts, number of beneficiaries and
prospects may be akin to forwalabking statements. These forwalabking statements include statements as to
maters discussed in this Draft /Final FuRaising Documenthatare nothistoricalfacts.

All forward-looking statementare subjecto risks,uncertaintiesndassumptions abous that could cause actual results
to differ materially from those contengtéd by the relevant forwatdoking statement. Important factors that could
cause actual results, including our financial conditions and results of operations to diffeufrerpectations include,
but are not limited to, the following:

Reductioror discontinuationin thedonationsor grantsreceivedy us;

Changesn applicabldaw governingcorporatesocialresponsibilitypolicies;

Failureto retainandattractprofessionalsand

Impact of the COVIB19 pandemic or the outbreak of any new pandemicusroperations

O¢ O« O¢ O«

For further discussion of factors that doafthigiDraftBumes e o ur &
Raising Document.

All forward-looking statements are subject to risks, uncertainties and assumptions aoustibat could cause actual
results and impact to differ materially from those contemplated by the relevant statement. The-ltakiacd
statements contained this Draft FuneRaising Document are based on the beliefs of management, as well as the
assumptions made bgnd information currently available to management. Althoogh Trust believes that the
expectations reflected in sucforward-looking statementare reasonable at this time, it cannot assure investors that
such expectations will prove to be correat will hold good at all times. Given these uncertainties, investors are
cautioned not to place undue reliance on such foraoling statements.

Neither ourNGO, its membersits key managerial staff, and officers, nor any of their respective affiliates have any
obligation to update or otherwise revise any statements reflecting circumstances arising after the date hereof or to reflect
the occurrencef underlying events, even if the underlying assumptionsdo not come to fruition.



SECTION Il 7 RISK FACTORS

The following are the risks envisaged by the management of our Trust which relate to our Trust and the ZCZP Instrument:
Potential investors shaid carefully consider all the risk factors stated in this Draft Fund Raising Document in relation to the
ZCZP Instruments for evaluating our Trust and the ZCZP Instruments before making any investment decision. Our Trus
believes that the factors describbelow represent the principal risks inherent in investing inZG&P Instruments but such

risks are not exhaustive. Potential investors should also read the detailed information set out elsewhere in this Draft Func
Raising Document and reach their owiews prior to making any investment decision.

If any one of the following stated risks actually occurs,our u dusidess, financial conditions and results of operations could
suffer. These risks and uncertainties are not the only issues that oufabestAdditional risks and uncertainties not presently
known to our Trust or that our Trust currently believes to be immaterial may also have a material adverse effect ariats finan
condition or business. Unless specified or quantified in the releignfactors, our Trust is not in a position to quantify the
financial or other implications of any risk mentioned herein below.

Internal Risk Factors

1. Over-reliance on a small set of senior programme and operational leaders creating continuity and institonal-
knowledge risk.

The Trustés growth across multiple states and thematic
experienced programme leads whose tacit knowledge, relationships with district stakeholders, and technlual kaew

critical to sustaining delivery. If one or more of these individuals were to leave, be unavailable, or be reassigned there i
material risk of disruption to partnership relationships, donor reporting continuity, programme quality (especiallyHigr flags
Project Anando and ASEP), and speed of decisiaking in regionally complex clusters. This is amplified by the
organi sationés rapid geographic expansion and a hea&vy d
strategy intdrontline practice.

Mitigation:

LOLT is reducing this risk through documented succession planning, role shadowing, and formal kntatedgeprocesses

that pair senior leads with midvel managers. Key mitigation actions include developing posi#ienific SOPs and handover

packs for cluster operations, creating a roster of deputy coordinators who can step in temporarily, instituting quarterly
leadershigtransfer simulations, and maintaining an internal talent pipeline through targeted trainiregeswidm incentives
(recognition, modest retention bonuses, and cateeelopment pathways into Anando Plus/ASEP leadership). The Trust also
schedules periodic partracing copresentations (so relationships are held by a small team rather than dshuadylisand
archives partnership and programme documentation centrally to shortempaimge for replacements.

2. Programme quality dilution and inconsistent delivery due to rapid cluster expansion and uneven field staff capacity.

As LOLT scales itglusterbased model across diverse geographies (Maharashtra, Rajasthan, MP, Gujarat, Odisha), there is
risk that centreand schoaclevel programme fidelity will vary, producing inconsistent learning outcomes, weakened teacher
engagement under ASEP, agaps in homeisit/counselling quality in Project Anando. Geographic dispersal, varied local
infrastructure, differing school cooperation levels, and variable skill levels among field social workers and traineatean cr
uneven beneficiary experience$feat impact metrics (retention, SSC pass rates), and expose the Trust to reputational risk
with funders and community stakeholders.

Mitigation:

Operational measures to address delivery inconsistency include standardised curriculum toolkits, facitiegpagd an
expanded mentoring cadence where senior pedagogical coaches conduct pepediorinesson observations and remote
coaching sessions. The Trust is rolling out a competbasgd induction and refresher training calendar for all field staff,
supplemented by digital micilearning modules for quick upskilling. Cluster performance is tracked through harmonised
beneficiary progress cards and quarterly academic audits;-paderming clusters receive targeted improvement plans with
time-bound nilestones. Additionally, ASEP engagement includes formal MOUs with partner schools that outline roles,
accountability, and minimum resource commitments to stabilise the operating environment.

3. Cashflow pressure and lease/operational cost exposure arisingpfn multiple short-term leases and uneven funding
cycles.

LOLT operates from numerous leased regional centres with staggered lease terms and rising rent schedules across locati
(many leases renewed in 202@25). Combined with the funding profile of peof grants (timing of tranches, donor
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conditionalities) and the cost of running MMUSs, digital classrooms, and livelihood centres, the organisation facesya liquidit
and budgetvariability risk where shortfalls could force programme retrenchment, delagéd pstyments, or reduced
community services during lean months.

Mitigation:

To manage cashflow and lease exposure, LOLT is putting in place apmaritied approach: centralised budget forecasting
with monthly cashflow projections that incorporate congérgascenarios, renegotiation of lease terms where possible to align
payment cycles with funding receipts, and a prioritised reserve policy (maintaining a minimum operating reserve equivalent t
X months of fixed costs). The finance team is also divergifyievenue by actively pursuing meygar grants, CSR
partnerships specifically for capital/infrastructure, and restricted contingency buffers in grant proposals. Operationally, t
Trust is conducting periodic site rationalisation reviews to consolidaterperforming or higleost centres and shifting some

fixed costs to variable arrangements (shared office spacepgpage community halls) where feasible.

4. Inadequate data governance and digitatechnology risk affecting MMU App, beneficiary progress ards, and digital
learning platforms.

L OL T 6 sasdd reliance on digital tookhle MMU App forpatienttracking, beneficiary progress cards, EdTech content for
blended learing, and district dashboardatroduces risks related to data accurangonsistent datentry practices by field
staff, unsecured storage of sensitive beneficiary finf ol
applications are not maintained or integrated properly. Poor data governance caerchin@dmnonitoring & evaluation
accuracy, delay referrals, expose the Trust to data privacgeropliance, and erode donor confidence.

Mitigation:

Mitigations include a formal data governance framework that sets outaléation standards, roleased acess controls,
retention and anonymisation policies, and mandatory staff training on data protection and consent (witheckdteguards).

The IT team conducts weekly dajaality checks and monthly reconciliation between digital records and papezggcgrds;

critical systems (MMU App, dashboards) have defined SLAs with vendors and contingency backup plans. The Trust is als
implementing encryption for sensitive fields, periodic penetration testing, and a ebasedtmodel for storing student and
patient data, aligning practices with national guidelines and donor requirements.

5. Child protection and safeguarding lapses in remote field activities, school interactions, MMU camps, and residential
events.

Working with vulnerable children across remoted amibal contexts exposes LOLT to safeguarding risks including
inappropriate conduct by staff/volunteers, inadequate reporting of child protection incidents, and insufficient safemecruitm
and background screening in rapidly staffed clusters. Events ascresidential camps, excursions, and-amene
counselling/home visits create opportunities where weak procedures could lead to harm or accusations, with significant lege
ethical, and reputational consequences.

Mitigation:

The Trust has instituted strengthened child protection policy that mandates enhanced safe recruitment (ID verification,
reference checks), compulsory safeguarding training for all staff and volunteers, and a clear reporting and investigation pro
with designated Child Proteoti Officers at regional level. All events now require-approved risk assessments and-two
adult minimum rules for oren-one settings; counsellors follow documented gaa@agement protocols and maintain secure,
confidential records. Communifiacing miigations include parent/SMC sensitisation on reporting channels, visible grievance
redressal contact points at every centre, and regular external audits of safeguarding compliance.

6. Operational inefficiencies and programme delays arising from incomplete stalardisation of processes across
diverse thematic verticals and geographic clusters.

The Trust opeates multiple large programme&nando, ASEP, Livéhoods, MMU, Digital Classroom&ach with its own
workflows, documentation needs, and field realitiesil&V8OPs exist, variations in how clusters interpret or adapt them can
lead to inconsistent execution, delayed monthly deliverables, uneven quality in counselling or school engagement, and a la
of comparability across monitoring indicators. As newerargionboard staff quickly, process drift becomes more prominent,
creating avoidable rework, repeated clarifications from the operations team, and slower responsiveness to donor and partr
requirements.

Mitigation:
The organisation is working toward fulperational harmonisation by revising all programme SOPs into a unified operations
manual with standard templates, timelines, and quality thresholds. A central Operations Quality Desk is being formed to revie
all field submissions for adherence and previgrrective guidance. Quarterly crgg®gramme workshops reinforce uniform
interpretations of procedures, while cluster leads are given checklists that ensure all monthly operational steps & complet
consistently. Digital forms and dashboards are d@itroduced to reduce subjective variation and create a singkee of
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truth for monitoring.

7. Staff burnout, attrition, and morale decline due to high caseloads, extensive travel, and emotionally demanding work
with vulnerable communities.

Field social verkers, counsellors, MMU staff, and livelihood facilitators operate in resgaooe environments, often
navigating long travel routes, challenging household conditions, and emotionally stressful cases involving child vylnerabilit
health disparities, adamic deficits, and community resistance. Over time, these pressures can lead to compassion fatigue
reduced quality of engagement with beneficiaries, increassehtgeism, and higher attritioparticularly in rural and tribal

blocks where replacementcrelitment is slow. Continual turnover also weakens relationships with schools, Panchayats, and
community groups.

Mitigation:

LOLT is institutionalising a structured staff wellbeing framework including rotation of tiatehsive responsibilities,
monthly reflective group sessions, access to professional counselling support, and wbetirazing tools for supervisors.
Travel budgets are being reviewed to reduce unnecessary time on the road, and select clusters are pikdéinganiesdo

limit distances. Longerm retention is supported through recognition programmes, transparent career pathways into senior
facilitator or clustetlead roles, and targeted capadityilding workshops that reinforce staff confidence and motivation.

8. Breakdown in schooland institutional relationships jeopardising access and continuity of ASEP and Anando
interventions.

The organisation relies heavily on the cooperation of schools, headmasters, teachers, and district education offubiels to con
mentorship sessions, redial classes, digital learning activities, and academic tracking. Changes in school leadership, political
dynamics within education departments, or shifting district priorities can quickly wealsnpghenerships. Loss of access,

even temporarilycan dsrupt months of programming, affect mandated session counts, reduce student attendance, an
undermine outcome indicators such as SSC performance anavisedkarning gains.

Mitigation:

To stabilise institutional partnerships, LOLT is diversifying lielaship ownership so that multiple stafémbers, not just one
coordinator,maintain communication with school leadership. The Trust is formalising engagement through written MOUSs,
periodic joint review meetings, and clear schedules communicated at thefstach term. Advocacy notes highlighting
programme benefits are shared with newly transferred officials to rapidly orient them. Where relationships weaken, regiong
managers intervene to-establish expectations, and alternate schools atiel@néfied in each cluster as contingency options.

9. Inadequate monitoring and evaluation consistency leading to unreliable reporting and weakened ability to
demonstrate impact.

Different programme verticals use tools such as progress cards, aptitude assektvtigmatient registers, counselling logs,
attendance sheets, and livelihetogining trackers. Without rigorous standardisation, field teams may interpret indicators
differently, collect insufficient data, or record entries inaccurately, affecting theitgte§donor reports, centre scorecards,

and programme evaluations. Inconsistent M&E also makes it harder to compare outcomes across clusters or identify early sig
of underperformance.

Mitigation:

The M&E unit is introducing a unified indicatatictionary and an integrated datallection framework aligned with
programme designs. Routine data audits are conducted monthly at cluster level and quarterly at regional level, with feedba
loops that help field teams correct gaps immediately. Digdalstincorporate mandatory fields to reduce incomplete
submissions. CapacHyuilding sessions train staff in data ethics, coding conventions, and proper use of assessment tools
Annual evaluations include external validation for a subset of clustenh#mee credibility with donors.

10.Gaps in recruitment quality and onboarding effectiveness leading to mismatched competencies and prolonged
learning curves in field and cluster roles.

As the Trust expands across new geographies, recruitment is often aedelerateet programme start timelines, which
increases the chance of hiring staff whose competencies do not fully align with the demands of intensive fieldwork, schoo
engagement, or technical tasks such as digital reporting and counselling. Inadequateitpléuring hiring, inconsistent
interview panels, and limited practical skilisting can result in staff requiring extended handholding or, in some cases, early
attrition. These gaps slow programme rollout, create uneven beneficiary experiencexramsk workload for already
stretched supervisors.

Mitigation:
The HR team is strengthening recruitment protocols by introducing standardised role competency frameworks, structure
12



interviews, and scenarpased practical assessments for ffelcing paitions A revised induction programmélending
classroom orientation with supervised field immers®teing rolled out across regions to ensure all new staff internalise
programme expectations before independent field deployment-dayperformanceleckpoint allows early identification

of onboarding gaps, enabling targeted supporedeployment where necessary.

11.Ineffective internal communication leading to misalignment between programme design, field execution, and
reporting expectations.

With multiple programmes, regional centres, and partner schools, information often travels through sevenzdtiayeis

office to regional managers to cluster leads to field staff. If communication is unclear, delayed, or overly verbabrather th
documented, Bams may misunderstand revised programme guidelines, donor changes, reporting formats, or session schedule
These communication lapses lead to inconsistent implementation, duplicated work, avoidable errors in reporting, and reduce
responsiveness to tirgensitive needs.

Mitigation:

LOLT has an established structured communication framewmmiprisingweekly cluster callsfortnightly regional review
meetings andmonthly written operational bulletirtbat consolidate programme updates and key directaash programme

has designated communication focal points responsibledfmument control, version management, and template
standardisationAll critical operational instructions are issued throdgimal written circularsand stored on aentralised

sharel repositoryto ensure uniform access and traceability. Supervisouse ad and ¢ o n toivariimmessagec h a n
receipt and ensure clarity and consistency of communication across all field teams.

12.Inadequate documentation and case management fdrigh-need children resulting in delayed interventions and
weak follow-up.

Social workers often manage complex cases involving academic underperformance, emotional distress, home instability, eal
marriage risks, or school dropout tendencies. If docunient& incompletesuch as missing assessment notes, irregular
follow-up entries, or unrecorded parental meetimggical patterns may be overlooked. Poor case management weakens
escalation pathways, affects timely referrals to counselling or external sere s , and reduces the Tr
programme effectiveness.

Mitigation:

A structured casenanagement protocol with mandatory documentation touchpbiaseline assessment, intervention plan,
monthly follow-up, and closure notés beirg enforced across all clusters. Supervisors conduct periodic file audits, providing
corrective guidance to strengthen quality. Counsellors and social workers receive specialised training on case recordin
confidentiality, and referral mapping. Digital easheets are being piloted to reduce errors and prdafptben followup is
overdue.

13.Risk related to availability and continuity of specialised internal technical resources

The Trust implements specialised programme components, including livelihdisqd digiital education, advanced teacher
training, and MMUbased health services, through its internal technical and programme teams. While these capacities ar
available inhouse, any temporary unavailability of key personnel or uneven distributionextisgegacross locations may pose

a risk to continuity or consistency of programme delivery if not adequately managed.

Mitigation:

The Trust maintains documented SOPs, standard curricula, and internal training materials for all specialised programm
components. Responsibilities are distributed across multiple team members, and interti@iniogss undertaken to ensure
backup capacity. Periodic reviews and internal refresher trainings support continuity and consistent quality of dekgery acro
locations.

14.Misalignment between programme planning cycles and financial disbursement timelines causing operational
bottlenecks and delayed activity rollout.

Programme calendars for Anando, ASEP, MMU camps, and livelihood sessions often require@hfantations, bookings,

and procurement. However, donor tranche releases, internal budget approvals, or delays in fund utilisation reports can cres
mismatches between when funds are available and when activities must occur. This misalignment capoktpdned
sessions, reduced frequency of community engagement, compromised quality due to hurried spending, and heightened press
on programme teams to complete outputs within compressed timelines.

Mitigation:

The Trust is integrating financial plannidgectly into programme workplans through a joint annual calendar shared between

Finance and Operations. Quarterly cashflow projections are updated wiimeakvisions and shared with programme
13



managers. A system of micamlvances for essential fieledvel activities ensures continuity even during tranche delays.
Additionally, donor reporting is being streamlined to reduce bottlenecks that slow fund releases, whidemoultiooling for
select activities reduces dependgena a single funding timede.

15.Inadequate supervision bandwidth for regional and cluster managers leading to insufficient field support and
oversight gaps.

Regional managers and cluster leads often oversee multiple teams, diverse programme components, and geographics
dispersed $&s. When supervision responsibilities expand without proportional staffing, managers become stretched and unabil
to provide timely field visits, quality checks, coaching, and troubleshooting. This can resultguadity sessions, delayed
corrective adbn, weak uptake of new SOPs, and limited ability to mentor juniordtaffately affecting programme outcomes

and reporting accuracy.

Mitigation:

To improve supervision bandwidth, LOLT is introducing a tiered supervision structure with senior fietdsvaant deputy

cluster leads supporting review visits and providing coaching. Workload analysis is being conducted to rationalise managel
to-team ratios across regions. A standardised monthly supervision plan ensures predictable field touchpointgjtavhile di
dashboards reduce time spent on manual report consolidation. Leadership training equips supervisors with tools for tim
management ahremotemonitoring techniques.

16.Risks arising from fragmented procurement practices and inconsistent vendor performare affecting programme
logistics and quality.

Procurement of learning materials, digital devices, livelihood equipment, MMU supplies, and training resources often happen
across multiple states with varied vendor ecosystems. Inconsistent sourcing praetégesin vendor deliveries, lack of price
benchmarking, or quality discrepancies across batches can disrupt scheduled activities, compromise training qualigy, and cat
wastage or rework. Poor vendor oversight also increases exposure to financitdritiegor norcompliance.

Mitigation:

The Trust is centralising key procurement categories while establishireppreved vendor panels for standard items. A
unified procurement SOP now outlines documentation, quality checks, comparative quotatiods]iaerg timelines.
Regional stores verify material quality through random sampling before distribution. Vendor performance reviews are
conducted quarterly, and underperforming vendors are replaced proactively. Digital tracking of purchase orders provide
transparency and reduces delays.

17.Technology adoption gaps among field staff reducing the effectiveness of digital data systems, dashboards, and
blendedlearning tools.

While programmes increasingly rely on digital towIsU App, progresscard entry modulg training videos, and dashboards
some field staff struggle with device handling, app navigation, data entry accuracy, or language barriers in digitasinterfac
These gaps lead to incomplete submissions, inconsistent data, reduced utilisation afadiggtdlin classrooms, and under
reporting of important indicators. In MMU, errors in digital patient records can directly affect service continuity.

Mitigation:

LOLT is conducting structured digital literacy training, starting with foundational devidls akd gradually moving to
programme apps and dashboards. Troubleshooting clinics are held monthly where staff can resolve practical challenges han
on. Programme apps are being simplified with #gendly interfaces and prompts to reduce errors. Bigen checklists

include digital competencies, and peer champions within each cluster support ongoing ragtrioraed rapid problem
solving.

18.Inefficiencies and inconsistencies in partnership management with CSR donors, government bodies, and
institutio nal partners impacting trust and long-term funding security.

As partnerships evolve, differing expectations, delayed reporting, unclear communication channels, or inconsistent engageme
can cause partners to feel undervalued or disconnected frgnoondrealities. Without a systematic approach to relationship
managemet, important contextual shiftsuch as changes in corporate CSR priorities or governesatershipmay not be
detected early. Weak stewardship increases the risk of donor dissatisfeetioced renewals, or overly intrusive partner
interventions at project sites.

Mitigation:
The organisation is implementing a structured partnership stewardship framework that includes quarterly partner engageme
plans, cecreated review agendas, andalgnsubmission of narrative and financial reports. Each major donor or government
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partner is assigned a dedicated relationship manager who ensures consistency and responsiveness. Periodic field immers
visits are organised to strengthen transparenciaitdiconfidence in implementation quality. An annual partnership scorecard
helps track satisfaction, feedback points, and renewal likelihood.

19.Limited contingency planning for staff absences, sudden surges in beneficiary needs, or unexpected operational
disruptions leading to service continuity gaps.

The Trust és pr og roapradietable fiekl pchedudesciioel aegsiomsyMMU camp days, counselling follow

ups, livelihood batches. When a staff member is unexpectedly absent due topkmegsal emergencies, or extended leave,

or when sudden beneficiary needs arise (e.g., dropout cases, crisis counselling), teams often struggle to redistribu
responsibilities quickly. Inadequate contingency structures create session cancellationd Mddudeotfall, missed follow

ups, and frustration among schools and communities who rely on predictable engagement.

Mitigation:

LOLT is formalising clustetevel contingency plans that include backup staff assignmentslbsupport from neighbouring
clusters, and prapproved postponement protocols that maintain transparency with schools and communities. A shared
regional pool of trained floating staff is being developed to temporarily cover critical functions. Supervisors track absence
patterns and an leave approvals to avoid overlapping shortages. Digital scheduling tools alletvmealpdates so teams

can reallocate tasks prqty.

20.Weak integration between programme verticals resulting in duplication of efforts and missed opportunities for
crossprogramme synergy.

Although the Trust operas multithematic interventioreducation, health, liveldods verticals sometimes function in silos.

For example, livelihood needs identified during counselling sessions may not be systematically refeiltegnires, MMU

findings may not always inform schebased health sensitisation sessions, and digital classroom enhancements may not be
leveraged during Anando academic support. This fragmentation reduces efficiency and limits the holistic support the
organisation aims to provide to communities.

Mitigation:

A crossprogramme integration framework is being implemented where vertical teams conduct joint monthly reviews, share
beneficiary insights, and identify linkage opportunities. Standard referravagshhave been created so that beneficiaries
identified in one programme can seamlessly access services in another. Integrated reporting templates highlight cros
programme achievements. Leadership is araging thematic collaborationsuchas joint heah-education campgo foste

a unified programme identity.

21.Potential safeguarding lapses in volunteeled or externally supported activities due to inconsistent training and
oversight.

While the organisation maintains strong internal safeguarding sysieaasional involvement of volunteers, visiting trainers,
interns, or communitpased assistants introduces variability in adherence to safeguarding norms. If these individuals are
insufficiently oriented or not monitored effectively, there is a risk appropriate interactions, breach of confidentiality, or
mishandling of sensitive information. Even isolated incidents can significantly affect trust with beneficiaries and cesimuniti

Mitigation:

LOLT has expanded safeguarding protocols to maratigatation sessions for all volunteers and external facilitators before
they engage with children or communities. A simplified but mandatory code of conduct has been created-tEmmshort
contributors. Supervisors are required to remain present or dondaonounced checks during externally led sessions.
Volunteer documentation now includes reference checks and signed compliance declarations. Any concerns raised a
escalated through the chifitotection offcer network for swift response.

22.Inconsistent uilisation and maintenance of programme infrastrudure, learning centres,digital equipment, MMU
devicesresulting in reduced operational efficiency and increased costs.

Physical and digital assets form the backbone of programme delivery, yet varyiisgoliesare, maintenance, and utilisation
across clusters can lead to premature wear and tear, equipment failures, or underuse of valuable resources. Damaged dic
devices limit the rollout of EdTech components, and poorly maintained learning spaceshaffqoality of sessions and
community perception. Delays in repair or replacement further slow programme activities.

Mitigation:

A structured asset management system is being implemented with asset tagging, maintenance calendars\sise cluster
utilisation tracking. Field teams are trained in basic troubleshooting and care guidelines for digital tools. A central repair vend
panel ensures timely servicing and eeSiicient maintenance. Preventive checks are scheduled monthly for MMU equipment
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and quaterly for centre infrastructure. Replacement triggers are definedsiore operational continuity.

23.Potential reputational risk arising from inconsistent beneficiary communication, unresolved grievances, or
perceived lack of transparency at community andgchool levels.

Beneficiaries, parents, school staff, and community members form perceptions based@mdajaynteractions with field

staff. Delayed responses to queries, inconsistent messaging about programme offerings, or inadequate handling of conce
can create misunderstandings or dissatisfaction. Without a consistent communication strategy and grievance redress
mechanism, minor issues may escalate and undermine trust, participation, and programme credibility.

Mitigation:

LOLT is deploying astandardised beneficiary communication protocol that defines what information must be shared, when,
and by whom. Visible contact details for grievance escalation are displayed at centres and communicated during sessior
Cluster leads conduct monthly comnily meetings to clarify expectations and address concerns early. All grievances are
logged, tracked, and closed through a central register reviewed by regional managens taceasuntability and learning.

External Risk Factors

24 Volatility in government education and socialsector priorities leading to fluctuating support for school access,
permissions, and collaborative field activities.

Changes in local or atelevel government prioritiessuch as shifts in education department focus, restructuridgstoict
mandatesor introduction of new schemesan alter the degree of cooperation extended to f&8@rogrammes. Transfers

of headmasters, block officers, or district coordinators can abruptly change permissions for school access, timinigg for facil
use, or willingness to participate in joint reviews. Such shifts risk disrupting Anando, ASEP, andehgitalg sessions, and

may require repeated reorientation efforts.

Mitigation:

LOLT maintains regular engagement with district and block educatithorities through structured review meetings, formal
MOUSs, and continuous communication channels that remain active irrespective of personnel changes. The organisatic
develops advocacy briefs showcasing programme outcomes to quickly reorient newhtezppfficials. By cultivating
relationships at multiple hierarchical levels and not relying solely on individual champions, the Trust creates resiliestce ag
sudden priority shifts.

25.Sociccultural resistance from families and communities affecting paicipation in education, counselling, livelihood
training, and health initiatives.

In several communitiegntrenched socioultural normss uch as prioritising househol d
marriage expectations, hesitation to discuss mmalt wellbeing, or sceptiais toward external organisationsan limit
beneficiary participation. Families may withdraw children from programmes, resist counselling recommendations, ignore
MMU referrals, or restrict mobility for livelihood trainees. Sugsistance can reduce programme reach, impact indicators,
and retention rates.

Mitigation:

The Trust leverages sustained community engagement through parent meetings, home visits, and sensitisation workshops
address misconceptions and demonstrate theevaf education, health access, and gkdl/elopment. Local influencers
teachersPanchayat members, and alurmrd mobilised to endorse programme benefits. Communication materials are adapted
to local languages and contexts, and repeated engagementiissed to build &miliarity and trust over time.

26.Economic instability, inflation, or livelihood shocks affecting household ability to support continued education and
programme participation.

External economic pressuregch as job losses, rising traostation costs,easonal migration, or inflatiocan force families

to deprioritise childrenés education or health needs. {
reduce attendance at sessions. For livelihood programmegesaimay drop out because they cannot afford even minimal
associated costs or because families seek immediate income rather than skill development.

Mitigation:

LOLT strengthens economic resilience through counselling that helps families plan around academiars, flexible
scheduling for livelihood batches, and facilitation of linkages to government welfare schemes wherever possible. The Trus
tracks economic vulnerabilities during home visits and prioritiseslatamilies for intensified followup. Rartnerships with

CSR donors also allow the organisation to keep programme access free and proeiu koawport support in some clusters.
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27.Natural disasters, extreme weather, and environmental disruptions affecting access to communities, school
operations, and MMU outreach.

Floods, heatwaves, cyclones, heavy monsoons, or drought conditions can severely affect attendance, school functioning, a
planned MMJ routesparticularly in rural and tribal locations. Roads may become inaccessible, centres manatiyrghut

down, and health needs may surge beyond normal programme capacity. Environmental disruptions can create long program!
pauses and affect outcome achievement timelines.

Mitigation:

LOLT prepares seasonal contingency plans that owlieenative delivery mechanisms such as remote ecimsclkcondensed
schedules, or relocating sessions to safer community spaces. MMU routes are adjusted with support from local authorities, a
buffer days are built into the outreach calendar. The orgémisalso realigns monitoring indicators during disaster periods to
ensure reporting reflects contextual realities. Staff receive training on emergency preparedness and safe travel protocols.

28.Policy or regulatory changes in NGO compliance requirements (CSRules, FCRA norms, labour laws, data
regulations) potentially impacting funding, operations, or reporting obligations.

Frequent chages in compliance frameworksch as adjustments to CSR funding guidelines, amendments to labour regulations
for contract &aff, or evolving dataprotection normgreate uncertainty and may require rapid shifts in operational processes.
Non-alignment, even temporarily, could delay funding approvals, complicate donor audits, or expose the organisation tc
penalties. Sudden reguibry shifts also increase administrative workload.

Mitigation:

LOLT monitors regulatory developments through legal advisors, industry networks, and periodic training for finance, HR, and
senior leadership. Compliance checklists are updated regularlhallggmdgramme teams are oriented on changes that affect
field operations or documentation. The Trust maintains organised records to ensure readiness for audits and statatpry reporti
Diversifying funding sources also reduces risk linked to any singldatgy channel.

29.Political dynamics, election cycles, and shifting local power structures influencing community cooperation, school
functioning, and field mobility.

In many operational geogphies, local political actonward members, Panchayat leegjebbck-level representativelsold
significant influence over community decisions and school governance. Election periods often disrupt school schedules, alte
community sentiments, and temporarily politicise NGO activities. If local leaders shift their staific&al groups contest
visibility, field teams may face obstacles in conducting sessions, organising community events, or maintaining neutral acces
to facilities. Such political fluctuations can weaken programme continuity even when no conflit exist

Mitigation:

LOLT maintains strict political neutrality and engages all relevant local stakeholders transparently through court@sntvisits,
reviews, and public sharing of programme outcomes. By fostering et relationships rather than relymga single
leader, the Trust minimises vulnerability to political turnover. During election cycles, the organisation reschedules #xtivit
avoid sensitive periods, follows district guidelines, and emphasises clear communication with commungietaio trust
and neutrality.

30.Public health emergencies and disease outbreaks disrupting school functioning, affecting MMU outreach, and
reducing community willingness to engage.

Disease outbreaks (influenza, veebtmrne diseases, pandemics) can lead hoacclosures, reduced classroom attendance,
travel restrictions, or hesitancy among families to participate in group activities. MMU services may be reprioritisatl by loc
health authorities, or community gatherings for livelihood training may be coedidasafe. Past experiences show that public
health crises can cause prolonged programme suspensions or shifts to remote modalities for which some beneficiaries are
well-equipped.

Mitigation:

The Trust mantains healtksafety protocolsncluding hygiee practices, PPE usage during MMU camps, and guidelines for
safe group sessions. Remote engagement models ¢phsad followups, digital learning content, tet®unselling) are kept
ready for activation when necessary. Coordination with local healthitdegras ensures timely guidance and alignment with
district safety measures. Staff receive training on community sensitisation to maintain confidengepdhlic health
disruptions.

31.Local safety concerns, unrest, or security incidents limiting field teanmobility and reducing safe access to schools
and communities.
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Certain operational areas occasionally experience theft incidents, localised unrest, protests, or heightened tenslans that m:
travel unsafe for field teams. Poorly lit roads, isolated vibage unsafe travel timings further aggravate risks. If teams feel
unsafe, sessions may be cancelled, evening batches may be discontinugtldralitreach may be restrictedirectly
affecting service delivery and community engagement.

Mitigation:

The orgaisation follows a safetfirst protocol that empowers staff to halt travel when conditions appear unsafe. Regional
managers coordinate with local authorities and community leaders for safety updates before planning routes. Travel roste
avoid lateevenirg movements, and teabased travel is encouraged for remote areas. Incident reporting mechanisms ensure
rapid institutional response, and alternative delivery sites are identified Hmislighones to maintain continuity.

32.Heightened vulnerability to early marriage and child labour among adolescents leading to sudden programme
dropout and long-term discontinuity.

In several operational geographéspecially tribal, migrant,reeconomically distressed be#idolescent girls face pressure for

early marriagewhile boys are often pulled into wage labour or family occupations. These pressures escalate during agricultura
or festival seasons, creating sharp doffs in attendance and sudden withdrawal from the programme. The risk increases
when families percew& shoriterm economic benefit from removing children from school, underminingtemy educational

goals and weakening programme continuity.

Mitigation:

LOLT addresses this risk through intensified family counselling, structured engagement with Pabotegmtand school
authorities to reinforce legal norms and highlight kiegn economic advantages of continued education. Social Workers
maintain an MlSbased list of atisk children, triggering eartyarning followrups. Community campaigns and adolesded
advocacy groups are deployed in villages with repeated instances, while escalation protocols ensure timely support fro
districtlevd child protection authorities.

33.Gender-based mobility restrictions and entrenched socicultural norms limiting girl s & par ti ci pati on
exposure visits, and groupgbased learrnng.

I n many communities, girlsd mobility is curtailed due
expectations. Families may restrict attendance at centre sess@use permission for exposure visits, or selectively allow

participation only when accompanied by female staff. These restrictions reduce consistency of engagement an
di sproportionately i mpact <uilding,ar lob-teranretemtiongn sthoohj ect or i e s,

Mitigation:

LOLT deploys female Social Workers in sensitive clusters and ensures all group travel follows documented safety protocols
Parentdaughter joint sessions build trust and demonstrate the constructive outcomes@f gplar t i ci pati o
sensitisation meetings with community elders help shift perception, andaidoor counselling reinforces the importance of
uninterrupted education. Where mobility remains limited, celmaiseed clusters and flexible session tirsingduce constraints.

34.Teacher attrition, frequent transfers, or resistance to programmedinked pedagogical practices affectip ASEP
implementation quality.

Government schools frequently undergo teacher reshufflingyead transfers, or staffing shortagksading to inconsistent
classroom support, shifting coordination points, and reduced continuity in-Alffed pedagogy. Teachers may also resist
new instructional approaches, feel overburdened by administrative load, or be hesitant to collabottellitaton. This

disrupts classroom alignment, reduces fidelity of remedial integration, and weakens the bridge between NGO support an
school outcomes.

Mitigation:

LOLT builds redundancy by engaging not only headmasters but multiple teachers pertlschagi orientation sessions.
Teacher training modules are simplified into practical, teffecient formats. Regular joint reviews strengthen collaboration

and clarify role boundaries. When transfers occur, rapidoamding briefs are shared with incomgiteachers. Relationship
building efforts ensure that even resistant teachers gradually engage through demonstrations of improved student performan

35.Parental disengagement among daityvage or migrant families leading to weak reinforcement of learning ahome
and inconsistent attendance.

In many target locations, both parents work long hours as daily wage earners, leaving little time for academic supervisior
counselling participation, or reinforcement of programme activities at home. Some families rsiggiabnally for labour,
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temporarily disconnecting children from centre sessions or school. Parental disengagement reduces accountability fc
attendance, affects motivation, and increases the risk of dropout.

Mitigation:

The Trust enhances parental papation through flexible meeting timings, clusteased parent engagement groups, and
simple communication tools such as WhatsApp updates and voice notes. Home visits prioritisgk Highiseholds, and
village-level parent representatives help coordifialiew-ups. Counsellors emphasise the ldagn benefits of education on
household income, while hybrid learning worksheets ensure children remain connected even during short migration periods.

36.Digital divide among learners, with limited access to devicegonnectivity, or digital literacy, reducing the
effectiveness of hybrid ortechnologysupported learning.

Many beneficiaries lack smartphones, affordable data, or stable connectivity, which restricts their ability to partigipetk in
learning duringdisruptions, consume digital content, or engage in Whatdygsed reinforcement assignments. Even when
devices exist, siblings may share phones, or parents may carry them to work. The lack of access widens learning gar
particularly during exam preparati@r migrationheavy periods.

Mitigation:

LOLT maintains centrdased shared devices and organises gynallp digital learning clusters to ensure minimum access.
Printbased learning packets act as fallback resources duringdomectivity periods. Offtie content kits and recorded
explanations reduce dependency on-tiga¢ internet. Parents are encouraged to designate short daily-deaioeg windows

for students, supported by consistent reminders from Social Workers.

37.Variations in enrolment trends and fluctuating student interest levels affecting resource allocation ahprogramme
planning accuracy.

Unpredictable enrolment numbehsven by migration, exam pressure, family decisions, or competing educational programmes
affect planning for learning matals, staffing ratios, batch formation, and centre scheduling. Sudden spikes may strain
operational capacity, while unexpected reductions may lead to underutilised resources or insufficient impact depth. Thes
fluctuations make longerm projections chahging and affect donor reporting linked to planned beneficiary counts.

Mitigation:

LOLT uses rolling enrolment monitoring, monthly trend analysis, and cénted forecasting to adjust staffing and resource
deployment. Flexible batch formation allows atédncing without compromising quality. Materials are procured in scalable
lots to avoid wastage. Continuous engagement with schools and Panchayats improves predictability, while MIS flags unusu,
enrolment variations early, allowing corrective action saheengagement drives or targeted counselling.

38.Tenure and Listing-Termination Risk Associated with ZCZP Instruments When Fundraising Objectives Are Not
Fully Achieved.

ZCZP instruments issued under the SSE framework carry defined tenures and coratitistiad continuity. If the NGO

does not achieve its targeted fundraising amount or if progress reporting is unclear or delayed, the exchange mstyrigitiate li
termination as per SEBI norms. Failure to meet thoand targets or provide certificatiom utilisation thresholds can result

in investor dissatisfaction and may compromi se the NGO®6

Mitigation:

The NGO will adopt strict compliance practices, ensure timely milestone reporting, and maintain tragspamanication

with both investors and the SSE platform. Future systems will include internal review checkpoints, automated progres:
tracking, and earlarning alerts for fundraising shortfalls. By clearly outlining timeline expectations and fulfilling
cettification obligations, the NGO aims to strengthen investor trust and safeguard listing stability.

39.Investor Misunderstanding Regarding the NonRepayable Nature of Zero Coupn Zero Principal Instruments.

ZCZP instruments do not offer principal repaymeningerest, which may be unfamiliar to new investors entering the social
finance ecosystem. If expectations are not managed clearly, investors may assume repayability, leading to confusio
dissatisfaction, or reluctance to participate in future issuandesd o mmuni cati on can negati vel
and hinder subsequent fundraising efforts.

Mitigation:
The NGO plans to incorporate extensive investor education materials into future campaigns, explicitly explaining the
philanthropic nature of @ZP instruments. Offer documents, FAQs bmarding sessions, and grevestment disclosures will
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clearly outline that no financial return or repayment is provided at the end of tenure. Transparent communication from the
outset will help align expectatioasmid maintain strong investor relationships.

40.Absence of a Secondary Market for ZCZP Instruments Leading to Limited Investor Ligudity and Possible
Deterrence.

ZCZP instruments issued by NGOs are not tradable, transferrable, or eligible for a secondaty Tharkack of liquidity
may discourage investors who prefer instruments with exit options or flexibility. If théradable nature is not understood,
investors may feel constrained, potentially reducing future subscription rates or willingnesgipgart

Mitigation:

Future mitigation includes safeguarding transparency by clearly communicating, in all iffaestgrmaterials, that ZCZP
instruments cannot be traded or exited before tenure completion. The NGO will highlight the philanthrogienitehthese
instruments and ensure informed decisioaking. Enhanced investor communication and expectagtting will reduce

dissatisfaction and encourage sustained engagement.

41.Uncertainty in Achieving Fundraising Targets and Timely Allocation of Resurces for Charitable Initiatives.

Successful implementation of charitable initiatives depends on achieving full fundraising targets under the SSE issuanc
However there is inherent uncertainifyless than the required threshold (e.g., 75%) is rai$edissuance may be declared
unsuccessful, triggering mandatory refunds. Even if the target is partially met (above 75% but below 100%), the NGO may
need to allocate unrestricted reserves to complete the project scope. This uncertainty can disruptpfenamoig) delay
programme initiation, or reduce the scale of intended outcomes.

Mitigation:

The NGO intends to mitigate this risk by diversifying its fundraising channels, cultivating early donor commitments, and
expanding outreach to institutional aB&R investors. The organisation will maintain a prudent reserve of unrestricted funds
to cover shortfalls in the event of partial subscription. Enhanced investor engagement and periodic progress communicatic
will encourage sustained support and reducatitity in fundraising outcomes.
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SECTION Il 7 INTRODUCTION
GENERAL INFORMATION

Light of Life Trust("Trust" or "Issuer"), founded in 2R2is a public charitable establishedvlumbai It was officially registered

on September 272002 under theBombay Public Trusts Act, 195Qvith registration numbeE-20474issued by the Sub
Registrar officeMumbai ("SR"). For more information about our Trust, please rBéf€@ur Op efrGen eornasldo , | nf o |
and AHi story anpdgeda2il and6Q begpectivelsod thimDraft FuRRaising Document.

Registration:

Registration No.: E-20474

PermanentAccount Number: AAATL2599R

NGO Darpan Portal ID: MH/2018/0191548

FCRA Reg. No: 083781098

BSE Registration No.: BSESSENPO0042Validity Up to Junel8, 2026)
GuideStar Number (GSN):941

Registered& Corporate Office:

Light of Life Trust

Address ONE BKC, GWing, Unit No. 1519, Plot No. ®6, GBlock, Bandra Kurla Complex,
Bandra (E), Mumbai 400 051, Maharashtra

Tel.: +91 98206 89131

Website: https://lightoflifetrust.org/

Email: lightoflifetrust@Ilightoflifetrust.org

Trust Contact Person

Ms. Sheela lyer

Address: ONE BKC, GWing, Unit No. 1519, Plot No. €6, GBlock,
Bandra Kurla Complex, Bandra (E), Mumba&i00 051

Mobile No.: +91 9820229445

Email: sheela@lightoflifetrust.org

Advisor to the Issue:

M/s ERIX Advisors

Address: 303, 3rd Floor, Topaz Building, Bhakti Park, Sector 2,
Anik Wadala Link Road, Wadala East, Mumisa400037

Contact Person:CS Payal Gupta

Contact Number: +91 9082503639

Email: cs@erixadvisors.com

Website: www.erixadvisors.com

Registrar to the Issue

KFIN Technologies Limited

Address: Selenium Tower B, Plot No.332 Gachibowlj Financial District,
NanakramgudgSerilingampally Hyderabaeb00032, Telangana
Tel: +91 40 6716 2222

Facsimile: +91 40 6716 1563

Email:lolt.zczp@kfintech.com

Investor GrievanceEmail: einward.ris@kfintech.com

Website: https://www.kfintech.com/

Contact Person M. Murali Krishna

SEBI Registration No.: INRO00000221

CIN: L72400TG2017PLC117649
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KFin Technologies Limitedhas by its letter dateddovember20, 2025, given its casent for its appointment as Registrar to
the Issue and for its name to be included in this Draft FR@iding Document, thEinal FundRaising Documentand in all
the sibsequentperiodical communications to anyone issued pursuant to the Issue.

Investors may contact the Registrar to the Issue offoust Contact Persoin case of any préssue or postssue related
issues such as narceipt of Allotment Advice, demat credit alfotted ZCZP Instruments, refunds, transfers, etc. as the case
may be.

All grievances relating to the Issue may be addressed to the Registrar to the Issue, giving full details such as naman Applic
number, address of the Applicant, Permanent Accblumhber, number of ZCZP Instruments applied for, amount paid on
Application, Depository Participant name and client identification number.

Statutory Auditors

Agwal Ashok & Associates
FirRegistratilh9aNuenWwer :

Address: B-1803 Nakshatra TowetB, Padma Nagar Road, Off. Link Rgad
Chikoowadi, Shimpoli, Borivali (WestMumbai- 400092,

Email: agrawalashok ca@rediffmail.com

Contact Person:Ashok Agrawal

Contact No: 9821423963

Stock Exchange

The ZCZP Instrumentsffered through this DraffundRaisingDocument andrinal FundRaisingDocumentare proposed

to be listed orBocial Stock Exchange segment of BSE LimaedBSE Social Stock Exchange shall be the Designated Stock
Exchange. Oufrugh as r e cperiivredi pli en6é BaFvp rdev alhefirrormhett er bferasingng n
its name in the Draft FuaRaising Document

Operations

Our Trusthasa physical existence, is operational and is accessible for visits Begistered Office and Corporate Office
Underwriting

The Issue is not required to be underwritten.

Guarantor to the Issue

There are no guarantors to the Issue

Minimum subscription

In terms of the SEBI ICDR Regulations, for an issuer undertakimgbéic issue of zero coupon zero principal instruments
the minimum subscription for such public issue of zero coupon zero principal instruments shall be 75% of the Issue Size.

If our Trustdoes not receive the minimum subscription of 75% of Issue Siiw,tprthe Issue Closing Date, the entire
Application Amount shall be refunded to the Applicants.

In the event of under subscription i.e., subscription of 75% or more of the issue size but less than 100% of the ilssue size,
balance fund shall be souct&om the other unrestricted fund available to the organisation to facilitate the achievement of
the object of the issue.

If the stated minimum subscription amount is not received within the specified period, the application money received is to
be credied only to the bank account from which the subscription was remitted. To the extent possible, where the required
information for making such refunds is available with duust and/or the Registrar, refunds will be made to the account
prescribed. Howevewyhere ourTrustand/or the Registrar does not have the necessary information for making such refunds,
our Trustand/or the Registrar will follow the guidelines prescribed by SEBI in this regard.

Utilization of Issueproceeds
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For details on utilizatioro f | ssue pObedseotttesissdee b e g ifi n ni 2 of thes DrafpFangtRaising
Document.

IssueProgramme*
ISSUEOPENSON [ 0]
ISSUECLOSESON [ 0]
PAY IN DATE Application Date. The entire application Amount is payable on Application
DEEMED DATE OF The date on which the Board of Trustees, approves the Allotment of the ZCZP Instrfon
ALLOTMENT the Issue or such date as may be determined by the Board. The actual Allotment o
Instruments may take place on a date other than the Deemed Date of Allotment.

* The Issue shall remain open for subscription on Working Days from 10:00 a.m. to 5:00 p.m. (Indian Standard Time) during
the period indicated above, except that the Issue may close on such earlier date or extended date as may be decided by
Board ofTrustees obur Trust On the Issue Closing Date, the Application Forms will be accepted only between 10 a.m. and

3 p.m. (Indian Standard Time) and uploaded until 5 p.m. or such extended time as may be permitted by the Stock Exchang

Further, pending miadate requests for applications placed on the Issue Closing Date will be validated by 5 p.m. (Indian
Standard Time) on one Working Day after the | ssue Closi
on pagel43of this Draft FundRaising Document.

Applications Forms for the Issue will be accepted only from 10:00 a.m. to 5:00 p.m. (Indian Standard Time) or such extende
time as may be pmitted by the Stock Exchange, during the Issue Period as mentioned above on all days between Monda:
and Friday (both inclusive barring public holiday) by the Registrar. On the Issue Closing Date, Application Forms will be
accepted only between 10:00 atm3:00 p.m. (Indian Standard Time).

For details in relation the Basis of Al4Babthiseaft FundRaiding a s e
Document.
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OBJECTS OF THE ISSUE

Issue Proceeds

Our Trust has filed this Draft Furidaising Document for a public issue of zero coupon zero principal instruments of face value
of -eachAdggregatingupto 1, 2 7 (R@8es Or@ Crore TwenBevenLakh andEight ThreeThousand only). The
details of the proceeds of the Issue are summarized below.

The details of the proceeds of the Issue are summarized below:

S. No . Particulars of the |Issue |Esti mated amount
1. Gr okrsocektldes sue 127.83
2. Leds:ged akpdnses* [ 0]

NeRroceeds* [ 0]

*To be finalized and updated, prior to filing of the Final Fund Raising Document with the BSE.

Requirement of Funds and Utilization of Net Proceeds

The Net Proceeds from the Issue will be utilisextlusively for implementing theAnando Programme in rural and tribal
geographies, covering 428dolescentsto be implemented ovewo academic years (FY 2027 & FY 2027-28). The
following table contains thepecific Objects of the Issugwith theexactcomponents as per the approved total programme
requi r e memds000 f

S. No. Particulars Estimated Cost (INR)
1. Administrative Cost 7,05,011
2. Programmatic Cost 96,30,205.00
Total Programme Cost 1,03,35,216
3. Set Up Cost of Office 8,97,500.00
4. Management Cost @15% on Total Programme Cost 15,50,284
Total 1,27,83,000

(hereinaftereferredto asfiObjectsd )

The main objects clause of the Trust Deed of our Trust permits our Trust to undertake its existing activities athevell as
activities for which the funds are being raised through the Issue.

The Issue is being made pursuant to the provisions of the SEBI ICDR Regulations read with the SSE Framework Circular, BS
Norms, as applicable. Our Trust proposes to utilize the pdscessed through the Issue, after deducting the Issue related
expenses to the extent payable by our Trust (fiNet Proce:

The public issuance of Zero Coupon Zero Principal Instruments by a redibteréor Profit Organization in accordance with
these regulations shall be deemed to be in compliance with rule 19(2)(b) of the Securities Contracts (Regulation) Rules, 195’

Executive Summary

Project ANANDO is a structured, twgear education contingitand academic reinforcement intervention designed to support
420 rural and tribal adolescents (Grades 8, 9 AND 1QjcrossBihar and Jharkhand to be Implemented blight of Life

Trust (LOLT) , the initiative aims to prevent seconddeyel dropout, improve academic performance, strengthen life skills,
enhance parental support for education, and build strong transition pathwayGrades 310, ITI, polytechnic, and
vocational tracks.

Project ANANDO shall use @enter Based Delivery Modelcomprising 6 learning centers, each servigg6 children across
6 villages. The tweyear cycle supports treame cohortof 420 children, first througrades 8to 9, and then througBrades
9to 10, ensuring uninterrupted support until completion of secondary education.

Problem Statement

Rural and tribal adolescents experience deep and-fayétied educational vulnerabilities:
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Rationale

Project Anando addresses the core barriers that ruralsaeals face:

Structured academic support briddesrning gaps

Life-skills and psychosocial strengthening impraesilience communication, selfworth, and decision
making.

Parental engagement reduces dropout risks and strengthens household suppt syste

Exposure visits and career guidance expand aspirations and agency.

Community mobilisation counters soetaltural constraints like early marriage and child labour.
Consistent monitoring ensures corrective action and accountability.

=A =4

=A =8 =8 =4

Geographic Coverag€d Intervention Areas

State District Block / Taluka Intervention Pocket / Village
Bihar Gaya Bodh Gaya Taluka Bodh Gaya
Bihar Gaya Bodh Gaya Taluka Silaunja
Bihar Gaya Bodh Gaya Taluka Khajawati
Jharkhand Hazaribagh Churchu Taluka Churchu
Jharkhand Hazaribagh Churchu Taluka Sarouni
Jharkhand Hazaribagh Churchu Taluka Amrutnagar

Geographic Coverage Rationale

Bihar has recorded one of the steepest declines in secoeledatyenrolment nationally, with a reported 58.3% decline
between 202223 and 20224, indicating significant systemic leakage during the transition from upper primary to secondary
education.

This shtewide trend is reflected in districts such as Gagpirational District, where transition beyond Class 8 remains
fragile. The dropout phenomenon disproportionately affects children from socially and economically vulnerable households
and is compoundelly gender disparities, with girls facing higher risks due to domestic responsibilities, early marriage
pressures, mi gration, and | imited community support. As
the bottom five states nationally

Jharkhand continues to face a serious challenge ofaftgchool children, particularly at the secondary level. UDISE+
patterns indicate substantial exclusion at this stage, with girls forming neat§?4%f the affected population.

The situation in ldzaribagh reflects this wider stdével distress, where structural gaps in infrastructure, teacher availability,
learning foundations, and soes@onomic vulnerabilities intensify adolescent exclusion from education. In 2023, over 86,000
children were i@ntified as out of school in Jharkhand, including more than 20,000 at the secondary level. As per NITI
Aayogbs School Quality Index (2019), Jharkhand ranked se€

Source: https://educationforallinindia.com/state-wise-number-of-children-dropped-out-between202223-and-
2023 24/?utm_source

Programme Architecture

The programme adopts a layered intervention model strengthened by-basée facilitation, school convergence, and
structured monitoring. Each cohort progresses through géaocycle that mirrors the academic progression féoete
8 Y 9 &ndGrade 9Y1 )1(Vear 2).

Major Activities / Programmes: With Students

1) Empowerment Workshops
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Interactive empowermetfibcused workshops are organised by the Centre Executive on various aspects of academics, self
awareness, and personality development for Anatuatbents. A typical workshop begins witmaditation sessigiwhich
is essential for maintaining a balanced physical, mental, and emotional state of mind.

2) StudentFriendly Supplementary Education Programme (SFSEP)

Daily supplementary classes are conducted for Anando studebtglish and Mathematic§he programme focuses on
concept clarity and strengthening the subject base, along with coverage of the school syllabus.

3) Education Material Distribution Programme

Educationlinked material is provided to every student to ensure that they have the basic resources required to attend school
regularly and work towards the completion of their basic education. The educational material provided carsptisés
textbooks, aet of notebooks, a graph book, a drawing book, a school bag, a dictionary, a compass box, and a uniform

4) Mahacharcha Programme

An interactive session is organised for students and parents who are about to appearStat. thdioard examinations
During these sessions, students who have successfully completed the examinations share their experiences, best practices,
and preparation strategies. The programme aims to motivate students to approach the examinations with confidence.

5) SSC St ud e hGusldncePmgramma (Sphurti)

Students are guided on effective techniques for answering the English examination paper, including identifying answers
within the question paper itself. They are also introduced to quick and practical methods for solvargaiathproblems.

The programme aims to help students gain confidence, address academic difficulties with the support of experienced
resource persons, and feel motivated and prepared prior to their board examinations.

6) Bal Kala Mahotsav

Bal Kala Mahotsav i®n annual talent programme organisedLimyht of Life Trustto encourage children to explore,

discover, and showcase their innate talents. Activities include singing, dancing, playing musical instruments such as the
tabla, short skits, elocution, drawirgn d essay wri ting. The pr oggowth amthenhaocesnt r i b L
their confidence as they perform on stage and interact with peers from other centres.

7) Home Visits and Counselling of Needy Students

Irregular students and their parents anpported through home visits to ensure continuity of education. Counselling is
provided to students and families facing behavioural, academic, or social challenges.

8) Summer Vacation Programme

This programme is conducted with the objective of engagingestadproductively during their summer vacation. It
encourages creative learning, skill development, and constructive use of time.

9) Career Guidance Programme

Career guidance sessions are conductedtidr X students and their paremdscreate awareness alhgossible career
options available pos$td. X. Following these sessions, students and parents are individually counselled and supported to
make informed career decisions based on studentsdé intere

10) Baseline Assessment

1 Academic Developmén3R Testi Reading, Writing, and Arithmetic
1 Personality DevelopmentiSPQi High School Personality Questionnaire
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Major Activities / Programmes: With Parents

1) Parent Meetings

Regular bimonthly parent meetings are organised to provide inputs to pamshisddress emerging needs of both parents
and their children that impact family relationships. Parents are encouraged to share theidladagxperiences openly,
enabling collective discussion and joint probleaiving.

2) Parent Training Programmes

Parent training programmes are conducted in smaller sessions during-dpllparent meetings at each centre. These
sessions cover areas suchasehildar i ng practices, ways to support and |
marriage andt$ detrimental effects, formation of sélélp groups, and workshops on topics of parental interest, including
modern agricultural techniques and other livelihoeldted subjects.

3) Parent Representative Training
A few parents from each centre are selg@ete Parent Representatives for the entire parent group and are assigned leadershi
roles throughout the year. A dedicated training programme is organised annually to strengthen their leadership skil
confidence, and capacity to support programme aietsvét the community level.

4) Palak Melava
Palak Melava is an annual event dedicated exclusively to parents. The event is planned and organised by the pare
themselves, with facilitation support from the Light of Life Trust team. Over the years, paagatemerged as key pillars
of support for the programme. This event provides them an opportunity to showcase their talents and skills, build soci
connections, and enjoy a day of relaxation away from daily responsibilities.

Major Programmes: With Team

1) Review and Coordination Meetings

Weekly, monthly, and periodic review meetings are conducted to ensure coordination, planning, and performance tracki
across teams.

2) Planning, Reporting, and Documentation

Structured processes are followed for planniegorting, report writing, and documentation to support effective programme
implementation and accountability.

3) Capacity-Building Programmes
Capacitybuilding programmes are conducted to strengthen the skills, knowledge, and effectiveness of team members.
Delivery Model

a) Centre-Based Operations

Project Anando shall operate througjk learning centreeach servingg5-70 adolescents

Rol e Quant Key Responsibilities

Centre Execuyb6 Centre opesrkatlilend,elliiviee ot e epionr gd,i nhae
management, home visits, parent pr
i mpl ement ati on

SFSEP Teachegb6 Concept building, academic reinfor

( Mat h einPaattitcn evaluationsgegngademeassroom

SFSEP Teachegb6 Concept building, academic reinfor

TPatt me) evaluations, and classroom engagem
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Oof ficer 1 Di stlreiveetlt oversight, school coordin
SFSEPFsistantl Quality assurance across all SFSEP
Coordinator

SFSEP Managgql Overall academic oversight, qualit
ti me)

M&E Team Shar gKPI tracking, datavebubtdabhnhonandoni
Admin / I T $SharegAdministrative support, I T systems
Finance TeanShargqgFinanci al controls, budgeting supp
Accountamntme(l Bookkeeping, billing, expense trac

reporting

Centre features:

65-70 students (personalised attention)

Dedicated social worker

2 Teachersone for English and one for Mathematics
Structured schedule of acaderaitd life-skills sessions

=A =8 =8 =4

Session frequency:

Academic reinforcemenk per week
Life-skills sessioni Per week
Parent meetinggjuarterly

Home visits:monthly

Career sessiongnnual

=A =8 =8 =8 =9

b) Human Resources

Based on the actual cost sheet and delivery model:

Resource Framework
a) Material Resources

1 Student study kits (books, notebooks, stationery and Uniform)
1 Learning aids and TLMs

1 Worksheets, concept cards, evaluation sheets

9 Life-skills modules and activity kits

1 Visual aids and display materials

b) Infrastructure & Technology

Centre space in schools/community halls
Seating, storage, ventilation, adequate lighting
Tablets/laptops for MIS

Internet connectivity

Projector (shared)

Digital content repository

c) Transport & Mobility
Local travel allowances for social workers

l
1 Vehicle hire for exposure visits
1  Support for geographically remote areas
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¢) Documentation & Reporting
Tools used:

Digital attendance & academic tracking
Monthly performance sheets

Life-skills session logs

Home visit forms

Parent meeting registers
Communityactivity reports

Supervisor observation checklists

MIS dashboards for monitoring

=A =4 =4 -8 -8 -4-9-9

How Beneficiaries Are Practically Identified?

LOLT uses afour-stage, verifiable and governmeaitgned identification system

Stage 1: UDISE+ Mapping

1 Each dUBI$SEr {Unifted Ristrict Information System for Education Plus) school listis obtained
9 Schools with high dropout/ low learning outcomes are flagged

Stage 2: SchoelLevel Screening

Conducted using:

1 Teacher recommendation
1 Records of repeaters, lagging students
9 Interaction with Principals & SMCs

Stage 3: Household Verification by Social Workers

Social Workers conduct:

Home visits

Sociceconomic assessment

Parental interaction

Observation of conditions (study environment, labour burden)

=A =8 -8 =9

Stage 4: Risk Profiling & Enrolment Confirmation

Each child receives Risk Assessment Scorbased on:

Attendance

Academic performance
Household vulnerability
Psychosocial indicators
Migration history
Gender vulnerability

=8 =8 =8 -8 -8 -9

Children with highestomposite risk are prioritized.

Logic Model Framework

Coverage: 420 Students | 6 Centres | Bihar and Jharkhand
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A. Impact Level (Long-Term Change Beyond Project Period)

Impact Statement Attributes (Reach / Depth / | Impact KPIs Means of Verification
Inclusion)
Enhanced education Reach:420 adolescents frol A % of st ud el Endline report, HSP(
continuation, improved 6 rural/tribal blocks. to Grade 10/11. comparative analysis
psychosocial  wellbeing transition data  from
and increased transition { Depth: Increased academ A % r epor t i schools.
higher secondary competency, confidenc| confidence & aspiratior
education among rural an decisioamakingskills. (postpersonality
tribal adolescents. assessment).
Inclusion: Priority to girls,
tribal youth, firstgeneraton A Reduct i on
learners. early marriage ris
B. Overall Outcome (Endof-Project Result)
Overall Outcome Statement Overall Outcome KPIs Verification
Adolescents complete twgear continuous academic { A 80 % st ud| Academic  assessment
life-skills programmend demonstrate improved learninl improvement in academiq life-skills rubrics, MIS
levels, enhanced psychosocial competencies, | scores. dashboards, attendang
strengthened family/community support for education. | A 70 % s h o w| logs.
behaviour shifts

(personality assessment
A 5% attendance in
centrebased sessions.

C. Intermediate Outcomes (YearWise / DomainWise Results)

Intermediate Outcome

KPIs

Means of Verification

I01: Improved academiccompetency in core subjects

9 10-15% improvement in
Maths/English scores b
Year 1

1 20% improvement by
Year 2 for continuing
students.

Monthly  assessments,
quarterly tests.

102: Strengthened
development

life-skills & socio-emotional

1 70% students megtade
level life-skills
benchmarks.

Life-skills rubrics,
facilitator checklists.

103: Improved parental ownership & support for
education

9 75% parent participatio
annually.

1 60% reduction in
absenteeism for atsk
cases after home visits.

Registers, counselling
notes.

104: Increased community support for adolescent|  SMC/Panchayat suppo| Stakeholder meeting
education activated in all 6 centres| minutes.
I05: Strengthened career awareness & transition| § 80% students atten| Career counselling
readiness career readiness sisns. | reports.

50% eligible student
identified for scholarshig
pathways.

D. Outputs (Tangible Products / Deliverables)
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Outputs Output KPIs Verification
0O1: Academic sessions delivered A 2400 ac ad| Session registers, teache
delivered over 2 year logs.
across 6 centres.
02: Life-skills sessions delivered A 4 8 6skilld sefsmng MIS entries

completed (Empowerment

workshop)

03: Parental engagement activities completed A 24 par ent | Registers, reports.
(48 total over 2 yearacross
centres).

0O4: Home visits conducted A 144 home Home visit forms.
years across centres

O5: Exposure & career events conducted A 18 c amp a i| Photos, attendance,
years. (Mahacharchj reports.
Programme & Baseling
Assessment)

06: Community mobilisation events A 24 c a mp a i| Community reports.

years.(Bal Kala Mahotsav|
& Palak Melava)

E. Activities
Activity Cluster Specific Activit

Al: Academic Reinforcemen/ADaily Mat hcesl a&s sEensg | (i SFWS E P

A2: -Skiflels Delivery AEmpower ment Wor kshops (
ARefl ecti vieasaendl aatoiupi t i €

A3: Parent al Engagement AParent Meetidmge&i igasi miern
APal ak Melava (1 per yealt

AdCommunity Events ABal Kala Mahotsav.

A5: Student Development AMahacharcha Progr amme.
ABaseline & Endline Asse:¢d

A6 : Support & Monitoring |AWeekly & monthly staff
Alnternal capacity buil di
ADocumentation & reportif

F. Inputs (Financial, Human, Technical, Material)

Input Category

-Specific Inputs Used

Human Resources

6 Centre Executive6 Maths Part Time Teachers,
English Part Time Teachers, 1 Officer, 1 SFS
Assistant Coordinator, 1 SFSEP Manager (part tim
M&E Team, Admin/IT, Financend1 Accountant Part
Time

Financial Inputs

Cos
upl

Programmatic cost 96,30,205 Ad mi n
+ Management Cosdet
8,97,500

Technical Inputs

Digital MIS, Laptops Printer, Projector etc.

Material Inputs

Learning kits, TLMs, teaching aids, stationery.

Logistics Inputs

Travel allowances, venue support, storage, visibi
materials.

Assessment Inputs

Assessment kits, academic test tools.

G. Pre-Project (0-Year) Inputs

Pre-Implementation Inputs (0 Year)

Description

Beneficiary identification

Based on UDISE+, school coordination, teacher refer

Baseline assessments

Personality and academic baseline assessments.

Stakeholder mapping

Schools, Panchayats, SHGs, &MCs.

Logistics readiness

Venue identification and timetable setting.
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Staff orientation

Training on curriculum, M&E, and MIS.

KPI MATRIX

A. Impact KPIs Matrix

Impact Area KPI (SMART) Target Timeline Means of Dimensions
Verification
% of students
Educational progressing to ) Schog! records, .
Continuation Grade '10/11 after O 909% EndofYear2| transitiondata, | Reach /Inclusio
completing the tweo MIS
year programme
% improvement in
. HSPQ indicators . Baseline
PW;T;;ﬁgal (cpnfidence,_ imp?ove%gni/o End of Year 2 Assessment Depth
emotionalstability, Pre/Post reports
self-concept)
Reduction in cases
of absenteeism, . School records
Reduction in early marriage, O 60% Yearl & 2 transition data ' Inclusion
Dropout Risk child labour, reduction MIS '
migrationrelated
discontinuity
% §tudents Aspirational
Improved reporting greater - survey, career
Aspirations awareness of O 75% Year 2 asses,sment Depth
academic & career reports
pathways
B. Overall Outcome KPIs Matrix
Overall Outcome KPIs Targets Timeline MoV
Improved % increase in
learning academicscores| O 20% i mpr Quarterly; Endline | Monthly tests, MIS
outcomes (Maths & English)
Strengthened life| % meeting grade
skills & level life-skills O 70% Biannual Life-skills rubrics
behaviour benchmarks
Improved Student attendance
attendance & rate in centre O 75% Monthly Attendance registers
engagement sessions
Parental support| % parents attending . Parent meeting
strengtherp:gd quarterly meetings O 70% Quarterly registers
C. Intermediate Outcome KPIs
Intermediate KPIs Targets Timeline MoV
Outcome
% students
101: completing all 80% Monthly Worksheet logs
Enhanced worksheets/tests
academic Students
readiness improving 10 70% Year 1 Quarterly tests
15% by Year 1
. Students
102: Socio .
emotional demonstratmg 60%-+ Biannual Facilitator rubrics
growth |mproyed.
communication,

32



confidence
Home visits
103: Parental Completed (2 per 850 visits/year Monthly Home visit sheets
engagement child per year)
irr? r%ved At-risk students
P receiving 100% flagged cases Continuous Counselling forms
counselling
104: No. of
Community community 12/year Annual Event reports
mobilisation events conducted
Students
attending career 80% Year 2 Sessiorregisters
I05: Career guidance sessions
readiness Students
participating in 100% Year 2 Attendance sheets
exposure Visits
D. Output KPIs
Output KPI Target Timeline MoV
O1: Academic . A 2400 acadse
sessions SFSEP sessions delivered over 2 years acro Y1iY2 Timetables, MIS
. completed
delivered 6 centres.
02: Life-skills life-skills sessions A 4 8-8killd seskians ] _
sessions - completed.(Empowerment Y1iY2 Session reports
) facilitated
delivered workshop)
03: Parental A 24 parent 1
engagement meetings conducte( total over 2 years across Quarterly Registers
events centres).
0O4: Home
visits home visits A 144 home y Monthly Forms
years across centres
conducted
O5: Career workshops A 18 campaig Annual Session reports
workshops conducted (Mahacharcha Programme P
06: A 24 campai
Community village campaigns| years.(Bal Kala Mahotsav § Annual Event documentation
mobilization Palak Melava)
E. Activity KPIs
Activity Cluster KPI Target Timeline MoV
) Teachemattendance 90% monthly Monthly Teacher attendance
Academic sheets
Reinforcement Worksheets
0
delivered 100% of planned Monthly Worksheet tracker
. . Empowerment
Life -Skills Workshops 40 per year per centre Y1&Y2 Workshop logs
Baseline & Endline
Assessments (Academic + 100% students assessed Y1 Month 1 & Assessment reports
: Y2 Month 24
Personality )
Parental Parent Training .
Engagement Meetings 4 per year per centre Quarterly Reqisters
o Weekly meetings 48/year Weekly MoM
Monitoring &
Support Monthly Review 12/year Monthly Minutes

Meetings
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F. Input KPIs

Input KPI Target Monitoring MoV
Category Frequency
. : 0 -
Financial % fundg Ut'“.SEd a1 100% quarterly utilisation Quarterly UC, bank statements
Inputs per timeline
Deployment of 6
Human SWs, 6 Maths 0 o '
Resources teachers, English 100% positions filled Quarterly HR records
teachers
Infrastructure 6 centres operationa 100% functional Monthly Supervisor report
Material TLMS.& s_,tudent kits 100% distribution Annual Distribution registers
Inputs distributed
Technology MIS operational 100% usage Monthly MIS logs
Inputs across centres
Assessment HSPQ & test tools 100% availability Baseline/Endlin Inventory
Tools deployed
G. Reach, Depth & Inclusion
Category Definition (SSE) Project Anando KPIs
A 4stadents across 6 centres
Reach Breadthofcoveraql& 1500+ family members indirect
Quality & intensit A O 20% academic i mprovement
Depth ofychane YIA 0 30% psychosoci al i mprovemen
9 A 1 2-skill$ nioiutes completed
Inclusion Targetingthamost |[A O 6 0 % g i rgénsrationtlearndssa | , f i r st
disadvantaged | A 1 0 0i$k casds tracked & counselled
Single Consolidated Budget Table
S. No. Particulars Estimated Cost (INR)
1. Administrative Cost 7,05,011
2. Programmatic Cost 96,30,205.00
Total Programme Cost 1,03,35,216
Set Up Cost of Office 8,97,500.00
4. Management Cost @15% on Total Programme Cost | 15,50,284
Total 1,27,83,000
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Administrative Cost (Head-wise, Year 1 + Year 2)

Sr. Administrative Cost Descrintion Est. No.of | Est. Unit No. of Total Cost Year 1 Total Cost Year 2
No P Units Cost Months ( ) ( )
A centralised bacbffice facility will be used to suppori
1 Office Rent programme planning, coordination, and implementat 1 16000 12 192000 201600
for six centres
2 Telephone & Internet Telephone for the office 1 1500 12 18000 18900
3 Printing & Stationery Stationery for the office 1 850 12 10200 10710
4 Postage Postage for the office 1 299 12 3588 3767
5 Repairs & Maintenance Maintenance of the office 1 6250 12 75000 78750
Daily Tea Expfor 1 Officer, 6Centre Executivel
6 Staff Welfare Assistant Coordinatdor 24 days 8 470 12 45120 47376
Total Cost 25,369 3,43,908 3,61,103
Set Up Cost(Headwise, Year 1 + Year 2)
Sr.No Particulars No. of Units Unit Cost Total Cost
1 Laptops 11 55,
2 Printer Cum Scanner 1 25,
3 Projector with Screen 2 60, 1,20,000.00
4 Cupboards 2 15,
5 Plastic Chairs 10
Workstation with
6 Office Chairs 11 10,
Total Set Up Cost
Programmatic Cost (Part -1, Year 1 + Year 2)
Est . :
: Estim
S. . Uni tf Measur : No . No. @
N o Particul Short Desc Brea Uni t Un(lt) pers Qo m @ Total Ye Tot al Yea
Up
Responsi bl g
1 Of ficer [PPOQramme 1 m , Mont p 300 P 1 - 3,60,0 3,78,00
supervising per s
Centre Exe
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1 Centre EX

2 | Centre Exel CENtre is ra 4, Mont h L50/M& 10, 80, ( 11,34, 0
i mpl ement i per s
programme i I
1 Part Ti me 750pe
3 Account-Binmm mai nt acobuogt 12 Mont h 1 90, 000 94,500
per s
the 6 Cen
Providing S 25 0P e
4 Education| Compas3eBbkop 420 child X - 10,50, ( 11,02, 5
chil
Notebooks &
Per sodcaveltgp
wor kshops co
Embower md we ek, t his Wor k s K Clhoilbleé
5 Woprksho wor kshop mat 40 per Vye er 70 1,68,0 1,76, 40
ptraveli(l?g.etf) one CEwoprks
child pedOm
monj hs
Mahot § 12/er
6 Bal Kala | Annual Day 1 per yd childl 70 50, 400 52,920
Chil dren. On
one c¢g Mahot
Me |l pwa 11-d/er
7 Pal ak Me| ANnual Day 1 year il child| 70 46,200 48,510
Parents. One
centrl Mel ay
Progr 4
. . 25per
8 Mahachar Progr amme K 1 bnoset Ty g 35 0 5250
Progr amnm students in year i,
rogr 4
centr
. Assess| 14ler
9 | Baseline ABase'S'trl‘Jzeﬁst’ss 1 per yd child 70 58,800 61740
one CqAssesy
. Meetin 25per
10| Parent MejMeeting and 4 year il child 70 42,000 44100
Trainin quarter .
centrl] Meet.
11 Ho me Vi s.|10 home vi si 12 _ 25 70 1,26.0 132300
Counsel.i student
Programme i s
12 bui lcdapnagc i t
I nternal internal t ea 5 i 150 20 6.000 6300

Buil di ng

Teacher s,
Executives,

Oof fice
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This progr
conducted orn
and it hel ps
Annual Cal] organisatio
13 Building F individual 20 - 3500 - - 70,000 73500
Teacher s,
Executives,
Of fice
33075
Moni toring a
14| Digital M |[tool for mea 1 - 75 70 6 31,500
of the pro
Devel opment
15 Reports |programmaticy 4 - 150 70 6 63,000 66150
Documentg reports c¢omp
mont h
Tot al 32,41, ¢ 34,009, 2
Programmatic Cost (Part-2, Year 1 + Year 2)
Sr. Student Friendly Supplementary Education . Est. No.of | Est. Unit No. of
No Programme (SFSEP) DSl Units Cost Months total vs rtotal Ve
1 Teacher RemuneratiorPart Time Maths 6 Part Time Maths 6 5,000 12 3,60,000 3,78,000
Teachers for 6 Centres
2 Teacher RemuneratiorPart Time English 6 PartTime English 6 5,000 12 3,60,000 3,78,000
Teachers for 6 Centres
This includes purchase ¢
activity material like,
3 Classroom Activities chart paperssketchpens, 420 30 12 1,51,200 1,58,760
card board and other
material
12 Teachers daily travel
to conduct the classes fg
4 Daily Travel to classes bljeachers 10 months. Rs.40 per dal 12 880 10 1,05,600 1,10,880
for 22 days per month pe
teacher
Two roles (Officer and
Assistant Coordinator)
5 Monitoring Visits by Officer/AsstCordinator undertakemonthly 2 1,800 12 43,200.00 45,360

monitoring visits across

all six centres

37



6 Part Remuneration to SFSEP Manager

Part Remuneration of
SFSEP Programme
Manager to overall

supervise the SFSEP

component

7,500

12

90,000

94,500

7 Asst Co-ordinator

He/Sheis responsible to
implement the SFSEP
programme in all the 6

centres

22,000

12

2,64,000

2,77,200

8 Capacity building of SFSEP Teachers

Teachers Training
Programme is conducted

twice in a year for

developing teaching
methodology of teachers

14

2,400

67,200

70,560

9 Teaching aids

Teaching aids are
purchased by SFSEP
Teachers to conduct thg
classes. Rs.1000 per
Teahcer

12

1,000

12,000

12,600

Total

14,53,200

15,25,860

Sustainability & Capacity Building

Project Anando is designed for longterm continuity. Sustainability is achieved through:

Community ownership

Staff capacity building

Strong governance systems
Multi-source financial planning

=A =4 =4 -8 -4

Long-Term Sustainability Vision

Sustained educational outcomes
Strengthened rural human capital
Communityowned education ecosystem
Skilled and stable programme teams

ogkrwNE

Embedded MIS and data systems

Funding Plan

Partnerships with government, NGOs, and CSR institutions

Diversified funding (CSR, philanthropy, SSE, individuals)

Otherthan the funds to be raised through the proposed issue, our Trust confirms that for the purpose of this Issue, fundimppla® applicable, as the objects are

proposed to be funded through the Net Proceeds.
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Monitoring of utilization of funds

There is no requirement for appointment of a monitoring agency in terms of the SEBI ICDR Regulations. The Board of
Trustees our Trusthall monitor the utilization of the proceedsluf Issue. Our Trushall submit to the Stock Exahges

a statement in respect of utilization of the Net Proceeds, on a quarterly basis, containing (a)-aégegamount of

monies raised, (b) categewise amount of monies utilized, (c) balance amount remaining unutilized, until the utilization

of theNet Proceeds in accordance with this Draft Fund Raising Document.

Interim useof proceeds

Our Trust confirms that the unutilized amounts from the Net Proceeds shall be kept in a separate bank account and shall
not be cemingled with other funds.

Issue related expenses breakip

The expenses for this Issue include, inter alia, advisor fees, fees payable to the Registrar to the Issue, printing and
distribution expenses, Statutory Auditor Fee, Advertisement expenses, listing fees and any other expgnsslatedct
to thelssue.

Thelssueexpenseandlisting feeswill bepaidby our Trust. Theestimatedreakdowrof thetotalexpensesor this Issue
is as follows*:

Particulars Amount As percentage oissue | Aspercentageof
proceeds(in%) Total expensesf
the Issue(in %)

Fee payableto intermediaries (Registrar tdhe
Issue,Advisorsto the IssueandAuditor etc.)
Fees payable to the regulatorsincluding Stock

—
O«
—
—
O«
—
—
O«
—

—
O«
—
—
O«
—
—
O«
—

Exchanges

Advertising andmarketing,printing and stationery [ 5] [ 5] [ 6]
Costs

Othermiscellaneougxpenses [ 0] [ 0] [ 6]
Grand Total [ 6] [ 0] [ 6]

*To be finalised and updated, prior to filing of the Final Fund Raising Document with the BSE. The expenses are indieaé\sibjett to change
dependingon the actualevel of subscription to the Issue and the number of Allottees, market conditions and other relevant factors.

Variation in terms of contract or objectsin this Draft Fund-Raising Document
Our Trust shall not, at any time, vattye terms of the objects favhich this Draft FuneRaising Document is issued,

except as may be prescribed under the applicable laws. Further, in case of any material deviation in the use of proceeds
as compared to the Obijects of the Issue, the sarfidoshiatimated / disclosed 1BSE.

It is important to note that the project timeline is interconnected, and any changes to the project commencement time will
have an impact on the overall timeline. Therefore, if the project commencement time is altered, the subsequent activities
and argets mentioned in the above table will need to be adjusted accordingly. Adapting the timeline ensures that the
activities are appropriatelgequenced and aligned with the project's implementation phasesorjdering the
seasonality and making necessary adjustments, the project can maintain a logical flow and optimize the available time
for each component, contributing to the successful implementation Ahtedoprogram.

Benefit/ interest accruing to Promoter/Trusteesout of the object of the Issue

Neither our Trusteesnor the senior employeesof our Trust are interestedin the Objects of the Issue in
any manner.

Details of any past issuances made by the Social Enterprise on Social Stock Exchahgeng the last 3 years, if any:

There have been no issuances in the past made by the Social Enterprise on Social Stock Exchange during the last 3 years.
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OUR OPERATIONS

Some of the information contained herein, including information with respect tasbam, our target segment, strategy and
operations contain forwafidoking statements that involve risks and uncertainties. This section should be read in conjunction
with the sedtoiokmsagiBermweameént so, A Ri s ks oF aocnt9op0asyie02afrihis fi F i
Draft Fund Raising Document.

I n this section any reference to Aweod, fusodo or Aodr o r
or unless the conté otherwise requires, the financial information included herein is based on our Audited Financial
St atement s. For further i nf or ma2oftlhsDraft BuedeRaising Datiamernt.i a | | nf

ORGANISATIONAL BACKGROUND

Light of Life Trust is registered asTust under the Bombay Public Trust Act, 1950 (established in 2002). The Trust was
founded with the explicit purpose of addressing persistent and intersecting developmental barriers in rural India igtfecting h
school dropout rates, low employability, pooregsto healthcare, gendmsed disparities, fragmented livelihood opportunities,

and climateinked vulnerabilities. Early field interactions revealed that children often dropped out of school due to socio
economic pressures, limited academic supportleankcbf aspirational role models. Similarly, families lacked access to dignified
healthcare, sustainable farming knowledge, or pathways to stable income. Over two decades, the Trust has reached more t
7,27,255 individuals across 1,698 villages thro@gtcentergcomprising 60 Anando Centers, 20 ASEP Schools, 10 LSD centers,

5 Healthcare centers, and initiatives across 2 tehsils under Environment Conservdéornstrating a scalable rural
development model centered on dignity, capability enhanceamahtocial mobility.

Recognising thadevelopmenthallenges are interlinked, LOLT adopted atifele, multisector approach. Its firsVertical -

Anando, was launched in 2005 with 25 children to prevent school dropouts through academic reinforcement, counselling, parer
engagement, and community outreach. The success of this model established the foundation for later expaysighs into
employability, performing arts education, school system strggthening, primary healthcare, livelihood & Skill
development and environment conservatian

Over time, the Trust institutionalised a mwdivision structure, Anando (Education & Youth Development) and Jagruti
(Livelihoods, Healthcare & Environment), ensuring thematic specialisation, operational depth, and quality assurance acros
all intervention areas.

LOLT Division Management Structure

—{ﬁ:ﬂ} Anando ]

ch’f‘ Anando Plus ]
| qﬁg Division Anando

Fﬁ Performing Arts

- Programme

Anando School

Empowerment

= Programme (ASEP)

=
sayn, SO

Livelihood & Skill
E Development
Training

— Programme

Healthcare —
El[‘!- preventive &
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VISION & MISSION

Vision

To transform lives of underpriviledged rural communities in India.

Mission

To break the gener anelfoahatimé .cycl e of poverty, A
GeographicFootprint

Over two decades, LOLT has expanded its reach across:

Maharashtra i Raigad, Jalna, Washim, Nandurbar, Yavatmal, Ahmednagar, Thane, Pune, Akola
Rajasthani Bhilwara, Bundi, Sikar

Madhya Pradeshi Seoni

Gujarat i Kukurmunda Tapi

Odishai Angul
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The organisation continues to expand in regions with high developmental need, using dakexdedeasibility model.
Division Level Management

LOLT operates through twspecialised divisions:

1. Division Anando(Education & Youth Development)

Oversees:

1 Anando

1 Anando Plus

1 Anant Performing Arts Programme

1 Anando School Empowerment Programme (ASEP)

Functions include curriculum development, teadhaning, academic monitoring, psychosocial support systems, and school
ecosystem strengthening.

2. Division Jagruti (Livelihoods Healthcare & Environment)

Oversees:

1 Livelihood & Skill Development Training Programme
1 Healthcaré preventive & quality primary health services
1 Environment Conservation

Teams include trainers, agriculture specialists, healthcare profdssimma trained social workers focused on improving
economic and health outcomes for rural families.

Operational Model
LOLT operates through an integrated, commuagwtric, and lifecycle-based operational model that aligns multiple
thematic areas into one cohesive rural development ecosystem. The model ensures that interventions strengthen famil

holistically, addressing education, health, income, environment, and care needs concurrently.

1) Anando (Flagship Education Programmé Secondary School Dropout Prevention & Holistic Child Development)

41



Anandois the flagship education programme oftht of Life
Trust, designed to prevent secondary school dropouts among
vulnerable rural and tribal children. The programme supports
students from Classes-1® who face socieconomic,
academic, and psychosocial barriers to educational
continuity. A structved ecosystem of academic
reinforcement, counselling, parental engagement, digital
learning, and ceurricular development is implemented
through a robust fiekdbased delivery model.

Rooted in a 3E frameworkducate, Empower, Equip for
Employability, the programme strengthens learning
outcomes, enhances life skills, builds aspirations for higher

education, and ensures leteym continuation inté\nando Plus

Objectives

ogRr~wNE

Target Beneficiaries

Reduce dropout rates among figatneration learners and vulnerable rural children.
Improve academic achievement, attendance, and concept clarity.

Strengthen psychosocial wddeing through proactive counselling.

Enhance life skillcommunication, confidence, decisiomaking, leadership.

Shift aspirations toward higher education and fdrsetor careers.

Build an enabling ecosystem of parents, teachers, SMCs, and community volunteers.

Primary:

1 Firstgeneration learners

1 Children of single parents, widows, and migrant workers

1 Tribal children

I Orphan Children

I Studentswith low academic scores and/or irregular attendance
Secondary:

1 Parents/guardians

1 School Management Committees

1 Peer groups

Geographic Coverage

Anando operates across multiple districts in:
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Maharashtra: Raigad, Jalna, Yavatmal, Ahmednagar, Washim, Nandurbar, Thane

Rajasthan: Bhilwara, Bundi
Madhya Pradesh:Seoni
Gujarat: Kukurmunda Tapi
Odisha: Angul

Eligibility Criteria

A child is eligible if:

1 Enrolled in a government/governmeaitied school (Grade%10)

il

Belongs to a lowincome household

1 Demonstrates dropout risk based on attendance, academics, eesmuionic indicators
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1 Is validated through field social worker assessment

Programme Components

A. Academic Reinforcement

1 Subjectspecific support (MathematicEnglish
1 Daily/weekly sessions at centers, schools, or community halls
1 Remedial education, worksheets, peer learning groups

B. Counselling & Home Visits

1 Individual counselling for emotional, behavioural, or academiwerns
1 Regular home visits to diagnose household barriers
1 Case management for higisk students

C. Life Skills & Value Education

Structured modules on:

Communication and confidendriilding
Goalsetting, time management
Gender sensitisation

Hygiene,safety, and health awareness
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D. Exposure & Co-Curricular Activities

1 Study tours, competitions, talent events
1 Student councils and leadership forums
1 Art, music, sports, debate, and cultural events

E. Parental Engagement

1 Quarterly parent meetings
1 Home coundéng on adolescent issues, school attendance, child marriage, etc.
1 Awareness sessions on education value

F. Digital Learning Integration

1 Digital content aligned with school syllabus
1 STEM videos, interactive modules
1 Blended learning through EdTephrtnerships

Delivery Model and Field Processes

Center-Based Model

1 Each cluster covers 116 villages
1 Managd by aCluster Executive

Field Workflow

1. School visits Y attendance + academic tracking
2. Baseline assessment and enrolment
3. Daily/weekly learningsessions
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Counselling and home visits
Parent/community engagement
Monitoring through progress cards
Quarterly evaluations and planning

No ok~

Monitoring & Evaluation

Quarterly @ademic assessments

Regular feedback from teachers and parents
Attendance monitoring (school + centre)

Child protection and psychosocial risk tracking
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Beneficiary Progress Cards track academic, behavioural, andesnoitional indicators

2) Anando Plus Programme(Higher Education, Employability, Youth Leadership & Career Progression)

Programme Overview
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Target Beneficiaries
Primary:

Graduates oAnando

Anando Plus provides a structured pathway for adolescents
who complete Class 10/12 to transition into higher
education, skill development, and employment.
Recognising financial hardship, limited exposure, and lack
of career guidance adparriers for rural youth, the
programme delivers mentoring, academic support,
employability skills, leadership development, and industry
orientation.

It positions rural adolescents for lotgrm socieeconomic
mobility and breaks the intergenerational leyof poverty
through educatiotio-career continuity.

1 Low-income rural youth pursuing college or vocations
i First-generation learners entering higher education

Secondary:

1 Family members

1 Younger studentsentored by Anando Plus participants

Geographic Coverage

1 66+ centerscross Maharashtra, Rajasthan, Odisha
1 Outreach to over 1,000 villages across clustgions

Eligibility Criteria

Completion of Class 10/12
Family income below threshold
Commitment to higheeducation or skill training
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Programme Components
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A. Career Counselling & Academic Planning

1 Aptitude assessments
1 Guidance on course selection (arts, science, commerce, ITl, diploma)
1 Scholarship andocumentation support

B. Higher Education Support

1 Admission facilitation
1 Study materials and digital access
1 Linkages with colleges, vocational centers, and traimsttutions

C. Life Skills, Employability & English Communication

Personality development
Digital literacy

Financial literacy
Interview preparation
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D. Industry Exposure & Leadership Development

9 Industrial visits
I Sessions by professionals
1 Alumni mentoring circles

E. Task Force & Youth Leadership

Members lead:

Community drives
Awareness campaigns
Peementoring sessions
Village activities and events
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3) Anant Performing Arts Programme (Arts Education, Cultural Development & Certified Performing Arts Training)
Programme Overview

Anant nurtures artistic talent among underserved children
by providing structured training in classical vocal music,
instrumental music, dance, and the performing arts.

The programme ensures that gifted youth, who often lack
resources for formal trainingeceive certified education,
exposure, and platforms to showcase talent.

Beneficiaries

1 Students exhibiting aptitude in performing arts
1 Adolescentsequiring structured pathways for certification
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Geographic Coverage
1 MaharashtraKarjat & Alibaug
Eligibility

1 Demonstrated interest/talent
1 Recommendation by social workers
1 Commitmento regular practice and exam preparation

Programme Components

Classroom Training: Regular lessons in vocal, instrumental, or dance forms

Certification Preparation: Suppot for exams conducted in partnership with accredited institutions
Workshops & Expert SessionsTraining by experienced artists

Performance Platforms: School events, district gatherings, cultural festivals

Talent Advancement: Advanced mentoring and instrumtesupport
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4) Anando School Empowerment ProgrammeTeacher CapacityBuilding, School Leadership Development & System
Strengthening)

Programme Overview

The Anando School Empowerment Programme (ASEP)
strengthens teachirgarning processes and schgolernance
systems in rural government schools. Recognising that school
quality directly influences learning levels, attendance, and
motivation, ASEP partners with teachers, principals, School
Management Committees (SMCs), and parents to transform
classroon practices, pedagogy, leadership skills, and student
engagement.

The programme enhances teacher competency, fosters student
leadership, supports schdelel planning, and builds
institutional capacities for lasting improvements in learning
outcomes.

Objectives

Improve teaching quality through continuous capabitifding.
Strengthen school leadership and administrative efficiency.
Enhance student participation, engagement, and leadership.

Build collaborative structures among teachers, SMCs, and parents.
Reduce absenteeism and dropout through systigim improvements.
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Target Beneficiaries
Primary:

I Government school teachers
9 Principals and senior school leadership
1 Students in partner schools

Secondary:

 Parents
T SMC members
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1 Village education stakeholders
Geographic Coverage

1 Maharashtra: Raigad, Uran, Pen, Karjat, Ahmednagar
1 Bihar and Jharkhand: Teacher training expansions
1 Gujarat: Kukurmunda

Eligibility Criteria

1 Government or governmeaided rural schools
1 Schools with low learning levels, high absentegisnsystemic gaps
1 Willingness of teachers and principals to participate in-yeand capacitybuilding

Programme Components
A. Teacher Training & Pedagogical Transformation

Workshops and modules on:

1 Learnercentric pedagogy

1 Activity-based learning

I Subjectspecific classroom practices

1 Classroom management and differentiation

Teachers receive toolkits, demonstration lesson plans, and structured mentoring.
B. School Leadership Development

Training for principals on:

Annual school development planning
Academic monitoring

Resource utilisation

Leadership communication
Community engagement strategies
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C. Student Leadership Platforms

Creationof student councils for:

Peer mentoring

School cleanliness drives
Academic clubs

Sports and cultural initiatives
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E. Classroom Observations & Monitoring

Regular academic audits
Lesson observations
Teacher feedback loops
Monthly progress reviews
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E. Community Mobilisation
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1 SMC activation
1 Parent meetings
1  School improvement campaigns

5) Livelihood & Skill Development Programme (Vocational Skills, Digital Literacy, Entrepreneurship & Economic

Empowerment)

Programme Overview

|

Objectives

Providemarket linkages and industry exposure.
Increase household income and economic resilience.
Build confidence and autonomy among rural women.
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Target Beneficiaries
Primary:

1 Rural women (1515 years)

LOLTO6s Livelihood & Skill
empowers rural youth and women with mar&kgned
skills, digital literacy, entrepreneurship, and access t
incomegenerating  opportunities. The  programme
responds to low rural employability due to limited skill
exposure, gender barriers, and restricted market linkages.

Centers provide certified training in multiple trades,
practical handsn modules, entrepreneurship
development, job placement support, and the incubation of
womenled microenterprises.

Enhance employability through vocational and digital skills.
Enable women and youth to establish hdrmased and small enterprises.

1 Youth who are unemployed, school/college dropouts

1 Individuals seeking marketriented skills
Secondary:

1 Families benefiting from new income streams
1 Local enterprises

Geographic Coverage

Rajasthan (Ramgarh)
ChhattisgarfUpargam, Raipur)
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Eligibility Criteria

1 Belonging to lowincome or vulnerable households

1 Basic literacy for select courses
1 Commitment to completing the training duration

Programme Components
48

Maharashtra (Karjat, Kashele, Kadav, Mohili, Murbad, Pokharan, Shivar, Taloda)

Expansion through CSR: Pune, Raipur and others



A. Vocational Training Modules

Sewing & Tailoring

Beauticare courses

Computer literacy (MSCIT/REIT)
Tally/digital accounting

Jewellry making

Agriculture & sustainable farming
Mobile/bike repairing

Journalism and digital content creation
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B. Entrepreneurship Development

Busines planning

Market analysis

Product costing and pricing

Financial management

Microfinance and selémployment linkages
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C. Placement and Industry Linkages

1 Local industry partnerships
1 Placement cells facilitating job opportunities
1 Apprenticeship support

DWomenodés Livelihood Clusters

Womenled units produce:

Garments
Bags

Jewellry
Agro-Products
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These groups receive:

1 StartUp Support
1 Design Training
1 Market Access (Local + Urban Networks)

6) Medical Mobile Unit (MMU) Programme (Primary Healthcare at theDoorstep of Rural & Tribal Communities)

Programme Overview

The Medical Mobile Unit MMU) Programme provides
accessible, affordable, and highality primary
healthcare through mobile clinics equipped with doctors,
nurses, and medical equipment. Operating in remote
villages/tribal hamlets, the MMUs address critical health
gaps caused by distza, low awareness, and inadequate
local infrastructure.

The programme integrates diagnostics, medications,
counselling, school health initiatives, and digital health
tracking via the MMU App.



Objectives

Increase access to primary healthcare in undersge®graphies
Promote preventive and promotive health behaviours

Detect highrisk cases early and strengthen referral pathways
Reduce school absenteeism through health screening
Improve community health awareness
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Target Beneficiaries

Children (school and ganwadi)

Women (esp. anaemia, maternal health concerns)
Elderly persons

Tribal and remote village communities

Families lacking local healthcare facilities
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Geographic Coverage

1 Maharashtra: Raigad, Pune, Thane, Akola, WasRti,
1 Tribal hamlets in >15@illages

Eligibility Criteria

1 Residing in mapped villages
I Screening/primary care needs
9 Priority to children, women, elderly

Programme Components
A. Primary Healthcare Services

Doctor consultations

Basic diagnostics

Free medication distribution
Seasonalliness management

= =4 —a A

B. School Health System

Dental and eye screenings
Anaemia detection

BMI assessment

Hygiene & menstrual awareness
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C. Health Awareness & Behaviour Change

' Nutrition education
1 Water, sanitation, hygiene
T Immunisation awareness

D. Referral & Follow-Up

1 Linkages with PHCs and district hospitals
I Case tracking and followp via MMU App

E. Digital Health Platform (MMU App)
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Digital patient records
Village-wise health dashboards
Medicine tracking

Follow-up alerts
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7) Environment Conservation Progranme (Sustainable Farming, Fruit Orchard Promotion & Climaté&esilient Rural

Livelihoods)

Programme Overview

The Environment Conservation Programme supports rural
farmers with fruitbearing saplings, training in sustainable
agriculture, and ecosystenestoration practices. This dual
purpose intervention improves lobgrm farm income while

strengthening

Objectives

Enhance household income through fruit orchards

Promote environmentally sustainable atichateresilient agriculture
Improve soil health and water conservation

Strengthen biodiversity and green cover

Build farmer capacity and collective action
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Target Beneficiaries

1 Small and marginal farmers
1 Households dependent on lémcome agriculture
1 Farmer groups seeking diversification

Geographic Coverage
1 MaharashtraKarjat, Uran, Murbad
Eligibility Criteria

1 Small landholdings
1 Economic vulnerability
1 Willingness to adopt sustainable practices

Programme Components
A. Fruit -Bearing SaplingDistribution

1 Mango, guava, jackfruit, coconut, and more
1 Largescale orchard clusters

B. Farmer Training
1 Soil health

51

resilience  andiodiversity.



1 Water management
1 Integrated pest management
1 Organic farming techniques

C. Demonstration Plots
Handson exposure to best practices.

D. Monitoring & Technical Support

1 Periodic field visits
1 Survival tracking
1 Plant health guidance

Advocacy & Policy Influence
LOLT influences local systems through model demonstration, partnerships, and community mobilisation.
Advocacy Areas:

Education quaty and school leadership

Preventive healthcare, hygiene, nutrition

Womendés empower ment & delayed early marriage
Climate sustainability and farmer capacity
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Policy Influence Channels:

District education and health departments
Panchayatevel committees
CSRconsortiums

Teacher training institutes

Public health networks
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Alumni And Long -Term Engagement

LOLT maintains longierm connections with Anando and Anando Plus alumni, who serve as role models and community
champions.

Key Features:

District-level alumnigroups

WhatsApp & digital networks

Alumni-led mentoring and community campaigns

Career tracking (education, placements, promotions)
Alumni volunteering at MMU camps, events, and centers
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Future Vision:

National alumni council

Skill-sharing workshops
Alumni-driven rural innovation forums
Micro-volunteering networks
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IMPACT ASSESSMENT

1. Strategic Intent and Planning

a) What is the social, environmental or cultural challenge the organization is addressing in this thematic area? Has this
changed in thelast year?

Light of Life Trust (LOLT), through its educatieiocused programmes Anandoand Anando School Empowerment
Programme (ASEP) is addressing the deepoted challenge ofeducational inequity among underprivileged rural
children in India. Thesechildren face numerous barriers to continuing secondary education, including poverty, social
expectations (like early marriage for girls), lack of infrastructure, limited parental awareness, and weakosnhaolity
engagement.

Over the past year, the eochallenge hasemained consistenti ensuring access, retention, and quality of education for
marginalized rural students. Howevenstpandemic realities and rapid digital transitions hawglified the urgency of
improving digital literacy, psychosodiavellbeing, ard employabilityreadiness among rural youth. Additionally, the
education system continues to grapple wiglacher capacity gapsand lack of integrated paresthoolcommunity
partnerships in rural secondary schools.

b) How is the organizaton attending to the challenge or planning to attend to the challenge in this thematic area? Has
this changed in the last year?

LOLT is attending to thishallengethrough two synergistic programme arms:

Anando focuses orholistic student developmentby improving academic performance, life skills, psychosocial wellbeing,
and career readinesmterventionsinclude supplementary education, empowerment workshops, career guidance, special
coaching for SSC students, and regular mentoring and counselling.

ASEP complements Anando bstrengthening school ecosystenthirough interventions for teachers (training, classroom
managementjnfrastructuresupport (labs, solar, libraries), student capacity building, and structured parent engagement.

In FY 2024 25, LOLT ha scaled its digital support,and expanded schetdvel infrastructure development in select
geographies. The model now gives greater emphasigasherstudentparent convergence in line with NEP 2020
recommendations.

¢) Who or what is being impacted (arget segment/affected area)? Has this changed in the last year?
Target Segment:

1 Rural underprivilege@overnment Aided secondary school students (Std VIilXII)

1 Government and governmentaided school teachers

1 Parents of enrolled students

1 Communitystakeholders indirectly affected by improved education outcomes

Geographies:

The programmesre operational in rural and tribal districts acrbksharashtra, Rajasthan, Madhya Pradesh, Gujarat,
and Odisha with ongoing interventions in ov@3 schools

While the core target segment has not chantieldepth of engagementvith parents and schoolteachers has increased. In
FY 2024 25, special focus has been placed on adolescent girls (to counter dropout and early marriagé)jideits
with poor higher education continuation rates

d) What will be the outcomes of the activities, intervention, programmes or project?

Disclosure includes both positive and potential unintended negative outcomes.
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Intended Positive Outcomes:

Improved secondary school complébn ratesamong rural children, particularly girls
Enhanced learning levelghrough academic support and supplementary coaching
Greater awareness and aspirationgor higher education and career pathways
Strengthened teacher competencidn studertcentredpedagogy

Active parental involvementi n chi |l drends education
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Improved school infrastructure contributing to learning outcomes and student attendance
1 Improved coping mechanism and s&lbnfidence among students

Potential Unintended Negative Outcomes :

1 Increased aspiration gapwithout commensurate economic opportunities may lead to frustration or migration

1 Greater exposure to digital toolsmay creag disparities between digitalgquipped and neaquipped students
unless adequately supported

1 Enhancedengagement of girlsin education could face backlash from regressive community norms in some
regions

LOLT mitigates these risks througtommunity sensitization individual and family counselling, arnidclusive planning
involving school heads, local influeers, and parents.

2. Approach

a) What is the baseline status at the start of the activity/intervention/programs or project and at the end of the last
reporting period?

Baseline Status (Start of FY 202425):
At the start of theeportingperiod, the baseie across the intervention regions revealed persistent challenges:

High dropout risk among secondary school students, especially girls angyérstration learners
Limited parental engagementi n chi |l drends education

Low teacherstudent interaction quality due to outdated methods and undapacity
Infrastructure gaps such as inadequate science labs, libralées, of electricityand digital tools
Limited career guidance and employability readinessupport for Std X and XII students

In tribal/rural beltsgarly marriage and child labour risks continued to affect education continuation

=a =4 -8 —a —a -8

Status at End of Last Reporting Period (FY 202824):
The previous cycle showed measurable improvement:

901 95% retention and completion rates in secondary grades under Anando

Significant parental engagement through parent training, meeting & events like Palak Melawas.
Teachers across ASEP schools trained in modern pedagogy

Over 1,000 students received career guidance and counselling

Improvements in school infrastructure in 18$EP / rural secondary schools

Empowerment & life skill enhancement sessions incorporated in school delivery model
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b) What has been the past performance trend? (if relevant)
Across previougears, the programme has demonstrated:

1 Consistent yearon-year growth in enrolment and retention of rural children in Std WXI
1 Rise infemale students pursuing higher educationcurrently at 84%, compared to state district average of 25.2%
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1 Teacher satisfaction and engagemenising posttraining and involvement in curriculum delivery
1 Student career trajectories (as documented in success stories) indicate strong employability gaimgrapshe

The trend reflects sustaineducation continuity, aspiration building, and rural youth mobility .

¢) What is the solution implementation plan and the measures taken for sustainability of activity/intervention/programs
or project outcomes? Has there been any material change in your implementation model in the last one year?

Solution Implementation Plan (SIP):
LOLT follows a phased, communitpoted model:

1. Early Identification & Enrolment : Students are identified in Std VIII in collaboration with schools.

2. Academic & Holistic Support: Includes remedial education, empowerment workshspscial guidance for board
exams, and career planning.

3. Teacher & School Capacity Building In-service training, leadership development, and classroom infrastructure
upgrades (via ASEP).

4. Family Engagement & Counselling Parent meetings, home visits, andu@selling support to address socidtural
barriers.

5. Alumni Support: Career tracking, scholarships, and vocational linkages for Std X and Xibptsss
Sustainability Measures:

Strengtheningommunity ownershipthrough parent representatives and schahagement committees
DevelopingSchootParent-Student convergence modelsnder ASEP

Infrastructure support as lasting assets (e.g., libraries, solar systems)

Postprogramme tracking of student performance and engagement under Anando
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Changes in FY 202425:

1 Increasedligital learning support and blended modelgpostpandemic
1 Enhanced focus on adolescent wellbeing
I Formal integration ofareer development pathwayshrough Anando Plus (now linked to vocational partners)

d) Please brief out alignment of solutionto Sustainable Development Goals (SDGs)/national priorities/state
priorities/developmental priorities.

The Anando and ASEP programmes align with:

1 SDG 4: Quality Educationi By enabling access to inclusive and equitable secondary education

1 SDG 5: GenderEquality i Promoting education and empowerment of adolescent girls, delaying early marriage

1 SDG 8: Decent Work and Economic Growthi Career readiness through Anando Plus, vocational linkages,
scholarships

1 National Education Policy 2020° By focusing on hastic development, teacher training, infrastructure, and local
engagement

1 State Priorities (e.g., Maharashtra)i Addressing ruralirban education disparity, reducing dropout rates, and
increasing female literacy

e) How have you taken into consideration steeholder feedback in this reporting period?

Stakeholder feedback is systematically collected through:
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Parent Feedbacki | dent i fying gaps in childrenés study ti me,
Teacher Consultationsi Inputs on capacity gaps and curriculum relevance

Student Councilsi Inputs on SSC coaching, safe space needs, aspirations

Community Leaders & Alumni Interaction 1 Suggestions for employability linkages and deeper school
engagement
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These insights haveddo the integration of digital tools, tailoring of empowerment workshops, and mental health counselling
modules. Feedback also helped custornaeer counselling formandschool infrastructure upgrades

f) In the last year, what have you seen as thdédgest risks to the achievement of the desired impact? How are these
being mitigated?

Key Risks Identified:

1. Economic shocks and migratiordisrupting education continuity

2. Early marriage and child labour, especially among tribal girls

3. Low digital accessn remote regions creating learning inequality

4. Teacher attrition or transfer or resistanceto trainingled pedagogical changes

5. Parental disengagementespecially where both parents are daily wage workers
Mitigation Measures:

Extended support viaomevisits and counselling

Increasedligital infrastructure in ASEP schools

Continuouscapacity building of school teachers and LOLT team
Strongcommunity anchor systemwith parent reps

Career-linked motivational modulesto increase aspiration and school rétam
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1B.2.2 Impact Scorecard

What are the metrices monitored and what has been the trend?

LOLT monitorsthree broad categories of metrics:

1. Output Indicators (short-term, activity -level)

Number of students enrolled under Anandd Planned: 4000Achieved: 4181 (surpassed)
Number of teachers trained under ASER Planned: 144, Achieved: 152 (14% over target).

Counselling/mentorship sessions delivereid Planned: ~4400, Achieved: 4528(exceeded)
Planned vs. Achieved school visits Target 100%, Achiged 96% (shortfall due to weather/holidays)
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Trend: Yearon-year steady growth in outreach and session delivery; minor shortfalls are external.
2. Intermediate Outcome Indicators (mediumterm changes)

1 % increase in attendance among enrolled studenis6% higher than school average (baseline avg. 70%)

1 % of students showing O10% ii2pr(nceasaredevia termndrexams; 8SCe mi
results)

1 % of teachers adopting studenicentric methodsi 100% (based on classroom observations)

1 % of parents engaged in school process&sl00% (via meetings and home visits)

Trend: Clear improvement in academic scores, attendance, and parental involvement; teacher adoption of new pedagc
56



sustained podraining.

3. Overall Outcome Indicators (longterm impact)

= =4 —a -

il

School retention rate of Anando beneficiarie$ 86% (dropout reduced significantly)
Students transitioned to higher secondary/vocational pathis 79% of Class 10 beneficiaries
Emotional resilience (counselling impact scald) 81%-+ improved wellbeing

Classroom learning environment improvementi 70% students reported better environment

% of ASEP schools showing improved gradéevel outcomes 77% (based on diagnostic tests)

Trend: Sustained improvement in retention, transitions, and psychosocibeingt ASEP showing ecosystdevel gains in
schools.

Briefly include narratives of impact on target segment(s) in the reporting period.

Narratives of Impact on Target Segments (FY 20245)

1 Students (Anando)

0
0

(0]

86% retention reduced dropout riskspecially among girls in tribal belts.

27% showed O10% academic i mprovement ; 79% of
training.

Emotional resilience improved in 81%+, with students reporting higher confidence and aspirations

1 Teachers (ASEP)

0 152 teachers trained; 100% adoption of stuadentric pedagogy observed.
o More inclusive classrooms with higher student participation and attention.
1 Parents
o 100% reported being engaged in school processes through Palak Melawas anistiem
o0 Counselling helped delay early marriages and
o Parents noticed increased motivation, discipline, and communication in their children.

1 Schools (ASEP)

o
0
o

17 schools upgraded with digital classrooms, labs, witersf and libraries.
27% of Students reported improved classroom learning environments.

Stronger School Management Committee (SMC) participation supported deo@king and accountability.

a) Beneficiary/Stakeholder Validation through surveys and other feedback mechanisms

Cl ass

reduce

Validation wasensuredthrough structured surveys, feedback forms, and group consultations conducted during the reporting

period.

1 Students (Anando & ASEP)

0]
0]

81% reported higher confidem@nd improved academic support.
Highlighted need for more career guidance and doldatring sessions before SSC exams.

1 Teachers (ASEP)

(0]
0

100% found trainings useful; 96%+ adopted new practices in classrooms.
Requested refresher training on digital taahsl student evaluation methods.

1 Parents (Anando & ASEP)

57



o 100% not.i

ced

childrenos

increased

o Counselling feedback indicated reduction in early marriage risks for girls.

1 Principals/Heads of Schools

motivat.i

on, di

o0 100% acknowledgeninproved school infrastructure, student behaviour, and tegerent coordination.
o Confirmed visible benefits of ASEP interventions (digital classrooms, labs, libraries).

Methods Used:
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Student, teacher, parent, and principal feedback forms (Annexure 1)

Palak Melawas (parent meetings) and counsédidhome visits

Verbal reflections during empowerment sessions and Mahacharcha events
Informal field visit reports by LOLT staff

Annexure 3) Impact Map Linking Outputs and Outcomes to Activities (FY 202425)

S. Activities Outputs (What was Intermediate Outcomes| Overall Outcomes (End
No. delivered) (Mid - to end-term term/post-project effects)
changes)
1. Education Material 4181 Anando Students Improved Attendance Studentgetained in
Distribution 3588 Asep Students school, 86% students.
2. Supplementary 7216 academic  sessior] A | mprovedA SSC raaasmsng
Academic Classes conducted clarity in English, Mathg Anando students increasg
(Anando & ASEP) 3817 students  attende| & Science| significantly.
regularly A Il ncreaseq
discipline
3. Career Guidance 31 Group Sessions 563 Studenty Students get informatio
Sessions participated about various careg
options and preparing fg
the same.
4. |SSC Career Counselling| 1160Individual SSC Student{ Students gained claritt A  Ov er 65 %
Sessions sessions on career options and liff students expressed care
goals aspirations beyond Clag
10
A Il ncrease
admissions, especiall
among girls
5. Empowerment 1947 Sessions across 5 staf A Improved | A Significa
Workshop with 3732 Studenty communication ang dropouts due to earl
participated decisionmaking skills marriage or househol
pressure
A St r on gsehool
linkage
6. |Home Visits & Parental | A 25,000+ HA Parents blA Significa
Engagement conducted about children'y dropouts due to earl
(Anando only) A 378 Parent academic progres marriage or household
A Reduced pressure
continued education A St r o n gsehool
especially for girls linkage
7. SSC Special Coaching | A 1160 SSC|A Students|A 91% SSC p
Support supported  with  subject prepared and less anxiol ASEP partneschools
(ASEP) focused sessions for board exams
8. Teacher Training A 152 teachgh | mproved A Greater
Workshops pedagogy & digital toolg strategies adopte| engagement an
(ASEP) A 1 3 6day f woikshops A Mor e i n ¢ perfamance

conducted

participatory classroomsg

A I mproved f{
and cooperation
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9. Infrastructure Support | A 17 schoollA Better A Higher st
(ASEP) A Faciliti eglearning resource| & attendance
classrooms, 17 ROWater | A Safer alA Enhanced
Filter 17 Book Library 17| school environments teachinglearning

Refurbishment environment
10. Student Events:Bal |A 63 maj or e|A Boosted -|A Emergence
Kala Mahotsav, A Over 4 , 3 9 expression and creativit| leaders
Mahacharcha, participated A Greater A lncreased

and public confidence | school space and identity

Case Studies/Stakeholder Testimonials

Student Action Forum 1 Driving Change in School Cleanliness
Location: Indira Gandhi Vidyalaya, Padoli, Chandrapur, Maharashtra
Programme: LOLT ASEPT Student Action Forum (SAF)

Background: The school faced persistent cleanliness issues, as classrooms armbstaffacked proper garbage disposal
facilities. Students often struggled to maintain hygiene due to the absence of dustbins.

Intervention: With guidance from the LOLT ASEP Chandrapur team, the Student Action Forum was formed on 3rd August
2024 through elections, with 11 student members. The SAF identified the root cause of unclean classrooms and submitte
written application to the Gram Rehayat of Padoli on 27th August 2024, demanding 15 dustbins for the school. Despite
initial availability of only 5 dustbins, the SAF pursued continuous follpg and held another meeting on 4th September
2024 with the Sarpanch, Mrs. Narule.

Outcome Ther consistent efforts resulted in the school receiving all 15 dustbins, which were installed in classrooms, the sta
room, and the principalds office. This marked the firs
Teachers anthe principal deeply appreciated their leadership and determination.

Impact Quote:
"Through SAF, we realized that our voices matter. By taking collective action, we made our school cleaner and set an
example for future student leaders."

Kajal Madanlal Oadi A Victory againstChild Marriage
Location Kansya, Maharashtra
ProgrammeLight of Life Trusti Anando

Background Kajal, a neglected child, faced severe challenges in continuing her education. She was married off while in Cla:
VII, which forcedher to drop out of school. Her family lacked awareness about the importance of education and was nc
supportive of her studies.

Intervention The LOLT team undertook home visits, individual and family counselling, casework, and regulardpiow
Parentmeetings and trainings were conducted to raise awareness. The team also coordinated with the school through vi
and continuous engagement.

Outcome Kajal returned to school, started attending regularly, and became more focused on her studies. hér acade
performance improved significantly, and she now participates actively in workshops and SFSEP classes. Importantly, h
fami |l yds midrer maher, ande hasigar, i now her strongest supporter. The family has decided not to send Kajz
tohern-l awsd home and is prioritizing her education and pe

Impact Quote:
" Educatiorhas given me a second chance. | want to study hard, make my parents proud, and show that girls can achieve
anything when given the opportunity.”

Intellectual Property Rights

Trade Mark /Domain Name:
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Sr No|lTrade Mar k/ DgApplicat Cl ass St at us
§

1 A Light of Life Trust - - Unr e g| st e

2 l'ightofl if e N. A N. A Regi stere

Immovable Properties
Following table providetnformation regarding corporate office & registered offices used by our Trust in India:

Freehold Property:
S.
No. Property Address Usage
1519, C Wing, C/66, G Block, OnekE, Opp Bank Of Registered Office

Baroda, Bandra (E), Mumbai,400051
Light of Life Trust - Jeevan Asha Comunnity Center &
> Social Projects, Arvand Road, Ahead Meher Bakery at
Tiware, Post Posari, Taluka Karjat, District- Raigad- 410

201, Maharastra

Jagruti- Administrative Centre (Owned by
Light of Life Trust

Regional Operational Cent@®wned by the
ITM University and authorized for use by,
the NGO

3 ITM University C/o Light of Life Trust - Sector 40, Village
Uparwara, Atal Nagar, Naya Raipur, Chhattisga48200

Regional Operational Center

4 Light of Life Trust - Lokkruti Center, Behindsovt. Hospital,
Mohili, Taluka- Karjat, Dist Raigad, Maharshtrat10201

LeaseholdProperty:
S. Details of the :
No Property Address Usage Deed/Agreement Tenure of Agreement | License Fee/Rent
Light of Life Trust - "
C/o Bhanudas Akolkar] LeasefDeed dated'] iodof h
Near Shri. Navnath Regional day of August 2925 A periodof 11 months
; : . . between Shri commenced fromst Rs. 7,150 per
1 Vidyalay, Karanii, Operational S
A Bhanudas Shripati| day of August 2025 month
Taluka-Pathardi, Dist Center .
) Akolkarand our (subject to renewal)
Ahilyanagar- 414106,
Trust
Maharashtra
Light of Life Trust -
Shree Kiran Bunglow,
Chendhare Gram Lease Deed dated!1
Panchayat, Survey No Regional day of February | A period of 11 months
5 58/2, House No 57B, o e?ational 2025 between Mrs.| commenced fromsi Rs.21,962 per
Pimpalbhat,Behind pCenter Arya Ankush Raut,| day of February 2025 month
Suruchi Hotel, Alibaug Anuja Anand Raut | (subject to renewal)
- Mumbai Road, and our Trust
Alibaug - 402201,
Maharashtra
Lease Deed dated
Light of Life Trust - Reqional 1st day of July 2025 A period of 1 years
3 Sai Nagar, Ward No. 6 o e?ational between Mr. commenced from 1st|  Rs. 8,800 per
Ghugus, Dist %enter Prakash Shalikram day of July 2025 month
Chandrapur 442505 Yenuskar and our | (subject to renewal)
Trust
4 Light of Life Trust - Regional Lease Deed dated| A period of 3 years Rs. 8,800 per
C/o Bhausaheb Asarar| Operational| 1st day of April commenced from 1st month
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Kavhale, Flat No. 27A|  Center 2023 between Mr. day of April 2023
Rupnagar, Near Vitthal Mr. Bhausaheb (subject to renewal)
Mandir, Opp. Mahasul AsaramKavhale
Colony, Ambad and our Trust
Bypass, Jalna431203,
Maharashtra
The agreed rent
. . schedule is
Light of Life Trust - Lease Deed dated 20,000
AASHIRWAD Bldg, hd
Near DATTA Hospital 10th day of A period of 5 years 01.02.2022 to
. '| Anando- February 2022 31.01.2024,
Opp Awla Supari o commencedrom 1st
5 L Administra | between MrMrs. 22,000
Factory, Shivaji Nagar, .. day of February 2022
A : tive Centre Aruna Andrews . 01.02.2024 to
Dahiwali, Karjat (W), (subject to renewal)
; . Cherayattand our 31.01.2026, and
Dist - Raigad- 410201,
Maharashtra Trust 24,200
01.02.2026 to
31.01.2027
Light of Life Trust - Lease Deed dated
Gulmohar, Plot No. .
1383/2,Raghuvir Regional 1st day of February] A period of 1 years
, : 2025 between Mr. | commenced fromst Rs. 6,000 per
6 Chowk, Kukarmunda, | Operational A
Pravin Singh Gemal day of February 2025 month
Taluka Kukarmunda, Center . A .
. . SinghPanjaroliya (subject to renewal)
Dist -Tapi (Vyara) and our Trust
Gujrat Pini 394380
Light of Life Trust -
Balaji Complex, 2nd . Lease Deed dated'd A period of 11 Months
Floor, Above Regional
. ) . : day of May 2025 | commenced from 1st|  Rs. 9,000 per
7 Chintamani Hospital, | Operational : )
: . between Dr. Ajay day of April 2025 month
Mumbai Goa Highway,  Center .
. : Mehta and our Trus] (subject to renewal)
Mangaon, Dist Raigad
402104, Maharashtra
Light of Life Trust -
Akkalkuwa Jain House Lease Deed dated .
Kuber Park, Behind Regional 1st day of April A period of 3 years
o . commenced from 1st| Rs. 7,986 per
8 Civil Court, Near Operational| 2025 between Mr. dav of April 2025 month
Santoshi Matdandir, Center Kishor Mangilal (sug'ect tg renewal)
Akkalkuwa, Pin Jainand our Trust )
425215
Light of L ife Trust -
Roshmal Road, The agreed rent
Opposite to Krushi Lease Deed dated"7 sch eg:]d Ul e
Utpanna Bajar Samiti, Regional day of April 2024 A period of 2 yeatrs from 07.04.2024
Dhadgaon, 558 : between Mrs. commenced from'7
9 . Operational L . . to 07.04.2025,
Damrai Pada, Roshmag Vasibai Hemraj day of April 2024
Center , 10, 285
Budruk, Taluka Pawara and our (subject to renewal)
S 08.04.2025 to
Dhadgaon, District Trust 07.04.2026
Nandurbar 425414, T
Maharashtra
Therent is
10, 400
month for the
Light of Life Trust - Lease Deed dated . period 01.04.2025
Shikshyakapda, Regional 1st day of April A period of 3 years to 31.03.2027. Fo
. ) commenced from 1st .

10 Behind Gems Play | Operational| 2025 between Mr. dav of Aoril 2025 the period
School, Angul, Dist Center Sasmita Das and oy (sug'ect tg renewal) 01.04.2027 to
Angul - 759122, Odishd Trust ) 31.03.2028, the

rent will be
11, 440
month.
11 Light of Life Trust - Regional Lease Deed dated| A period of 1 years Rs. 11,000 per
Gayatri Shaktipeeth | Operational| 1st day of July 2025 commenced from 1st month
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Bhawan,Teja Ji Chowk| Center between Shri day of July 2025
Bijolia, District - Vedmata Gaytri (subject to renewal)
Bhilwara, 311602 Trust and our Trust
Rajasthan
a) Rs. 26000/
(Twenty-Six
Thousand Only)
per month for the
first 12 months,
b) Rs. 273006/
Light of Life Trust - (Twenty-Seven
Indrapratha Society, I_zegsz Deede(Ijated A period of 3 Thousand Three
Flat 203, 2nd Floor, Regional 2025 bay otMay period ot 5 years Hundred Only)
: etween Mr. | commenced from 25
12 Plot No 292, Near | Operational Mr.Rajmane UmesH  day of May 2025 per month for the
Poonawala Stud Farm|  Center Sémnathappaan d (subject to renewal) next 12 months,
Serum Institute, our Trust ¢) Rs. 28665/
Hadapsar Puré11028 (Twenty-Eight
Thousand Six
Hundred and
Sixty-Five Only)
per month for the
next 12
months.
Light of Life Trust -
Satish Residency 2nd Lease Deedated A period of 3 years
Floor,Near Trimurti Regional | 1st day of June 202 commenced from 1st  Rs. 9,000 per
13 | Diagnosis Center, At | Operational| between Mr. Pritam day of June 2024 Imc,)nth
Post Koproli, Tal1 Center Satish Mhatre and (subject to renewal)
Uran, Disti Raigadi our Trust
410206
Light of Life Trust - From 2nd August
Ramkrushna Niwas, Lease Deed dated 2021 to 2nd
Shahpur, Mungsaiji Regional 2" day of August A period of 6 years | August 2024, the
14 Nagar, Shelubazaar Operational 2021 betweeiMr. commenced from™ rent was
Road, Taluka Center Anand Sopanrao day of August 2021 | From 2nd August
Mangrulpir, Dist- Khirade and our (subject to rensal) 2024 to 2nd
Washim- 444403, Trust August 2027, the
Maharashtra rent i s
Light of Life Trust -
131/C, Mezzanine Lease Deed dated
Floor, Next to 1st day of March .
Rajputana Motor Regional | 2024 between Mr.. 'igg?;’gnzzﬁirrg%nfs Rs. 35.000 per
15 Training, Near City | Operational Mohd. Aamir day of March 2024 .mo,nth P
Bakery, Dr. Annie Center Shaikh Proprietor (subject to renewl
Besant RoadWorli, Of Rajputana MTS )
Mumbai- 400018, and our Trust
Maharashtra
Light of Life Trust - Lease Deed dateds
Vrundavan Colony, d .
. ) . ay of September | A period of 2 years
Behind Arvind Regional
. 2025 between Mr | commenced from 16 Rs. 8,000 per
16 | Nagar,Yavatmal Road| Operational M
Arni. Taluka- Arni Center rs. Varsha Suresh day pf August 2025 month
Dis,;t. yavatmal ' Thakareandour (subject to renewal)
445103, Maharashtra Trust
Light of Life Trust -
Livelihood & Skill Lease Deed dated A period of 2 years
Development Training| Regional 1st day of October commencedrom 1st Rs. 20,000 per
17 Centre, Rajmahal | Operational| 2025 between Mr. day of October 2025 ' m(;nth
Bungalow, Vitthal Center Rajendraviahadev

Nagar, KarjaCourt
Road, Near of the

Bodke and our Trus

(subject to renewal)
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Municipal Council,

Karjat, Taluka- Karjat,
Districti Raigad.
Maharashtra. 410201

Sudhagad, Dist. Raigal

Light of Life Trust -

Trust

Shri. Ramakant
Sandeep and our

day of November 202}
(subject to renewal)

Light of Life Trust-
Jeevan Aasha Comput Lease Deed datl :
Center, Gala No 3, Regional | 1st day of July 2025 'tgﬁ}r:r?gn?:;zsfr'\g%nﬂ? Rs. 3.000 per
18 Grampanchayat Operational| between Mr. Mr. T P
. . day of July 2025 month
Sachivalaya Kadav, Center Kamal Damania and (subject to renewal)
Karjat Murbad Road, our Trust )
Maharashtra 410201.
Light of Life Trust - Lease Deed dated's
Women Empowerment .
) . day of Feburary | A period of 11months
Center, Samarth Krupd Regional
X . : 2025 between Mr. | commenced from 1st|  Rs. 9,500 per
19 | Niwas, Near Mathpati| Operational ; :
Sadin Gajanan day of June 2025 month
Gas Agency, Kashele, Center :
. Deshmukhand our | (subject to renewal)
KarjatMurbad Road Trust
Maharashtra 410201
Lease Deed dated
Light of Life Trust - 1st day of .
Plot No. 3126/5, Shop| Regional November 2025 Aéggﬁgﬂ?;élﬂrgﬁ]nﬂf Rs. 10.000 per
20 | No. 5, Adeshwar Plazg Operational| between Mr. Mr. B P
Sudhagad Pali, Tal. Centre

month

Jeevan Asha
Comunnity Center, Sai

Lease Deed dated

Regional 1st May of Jul A period of 1 years
Sandesh Building, glo Y Y commenced from 1st| Rs.15,373 per
21 Operational| 2025 between Mr.
MhasaRoad , Murbad . day of May 2025 month
X Center Nathaji Tatu Desale .
Dhasai, Taluka and our Trust (subjectto renewal)
Dhasai, District Thane
- 421 402, Maharastra
Light of Life Trust -
Jeevan Asha Lease Deed dated
Comunnity Center, 1st day ofJanuary .
Gurukrupa Complex, | Regional 2025 between Mr. A period of 33 months
) commenced from 1st| Rs. 20,334 per
22 | Near Hanuman Templg Operational Sadanand
. day of January 2025 month
Murtijapur Road, Center Mahadevrao (subject to renewal)
Shivar, Taluka & Muramkarand our )
District - Akola 444 Trust
104, Maharashtra
Light of Life Trust -
CoJmeuer:/rﬁ?ypés:r?[er Lease Deed dated
’ . 13" day of May | A period of 11 months
Gurukrupa Complex, | Regional
. 2025 between Mr. | commenced from 13 Rs. 3,210 per
23 | Near Hanuman Templg Operational
- Sadanand day of May 2025 month
Murtijapur Road, Center .
; Mahadevra@nd our| (subject to renewal)
Shivar, Taluka & Trus
District - Akola 444
104, Maharashtra
Light of Life Trust - Leas?Deed dated
13" day of .
Lahamge House, , A period of 11 months
. ) Regional November 2025
Behind ZP High : . | commenced from 13 Rs. 4,400 per
24 Operational| between Mr. Shri.
School,Ward No 1, : day of November 202! month
T Center Harish Uddhavrao .
Mangarulpir ,District- Lahamaeand our (subject to renewal)
Washim Pin 444403 g
Trust
Light of Life Trust - Regional Lease Deed dated| A period of 11 monthg Rs. 8 470 per
25 | Women Empowermeni Operational| 1st day of Decembe| commenced from 1st 'm(’)nth P
Centre, Seior College Center 2025 between Mr. | day of December 202}
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Road, Opp Kiran Gas Vikas Kalusingh (subject to renewal)
Agency House, Near Pawar's our Trust
Manisha Kirana Store,
Posti Taloda, Disti
Nandurbaii 425413
Light of life Trust - Lease Deed dated
Borad, Sreeram galli Regional 1st day of Decembe| A period of 11 months
26 kalmadi board. Tal o e?ational 2025between Mr. | commenced from 1st|  Rs. 5,324 per
Taloda, Dist pCenter Shri. Rajkumar | day of December 202! month
Nandurbar Pincode Omkar Patil our (subject to renewal)
425413 Trust
a) Rs. 35000/
(Thirty-Five
Thousand Only)
per month for the
Light of Life Trust - Lease Deed dated first 11 months,
b) Rs. 38500/
Shop No 7, Ground 22nd day of May (Thirty-Eight
Floor, Mulshi Market, 2025 between Mr. Thous)f:mdgFive
Aaryawat Road, Regional Mr.Pakhale Pranit | A period of 33months Hundred Only)
Ghotawade Phata, g0 Prakash, commenced from 1st y
27 . Operational per month for the
Mulshi Pirangut Road, Mr.Kothawade day of June 2024
: Centre . . next 11 months,
Lavale, Kasar Amboli Rahul Dilip, (subject to renewal) ¢) Rs. 42350/
,Taluka Mulshi, Dist Mr.Kotkar Atul (Fori - Two
Pune 412115 Subhash,and our Y
Trust Thousand Three
Hundred and
FiftyOnly) per
month for the next
11
months.
Human Resource:
Department No. of Employee
Resource Mobilization 5
Finance & Admin 11
Anando 149
Anando Plus 15
ASEP 79
Anant 5
Jagruti 12
Skilling & Livelihood 24
Healthcare 18
Environment 7
Aangan 1
Total 326
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HISTORY AND MAIN OBJECTS
Corporate profile

Light of Life Trust("Trust" or "Issuer"), founded iB002 is a public charitable establishedNtumbal It was officially

registered orseptember 272002under theBombay Public Trusts Act, 195With registration numbde-20474issued

by the SubRegistrar officeMumbai ("SR"). For more information about our Tu s t pl ease refer fAGen
on page21 of this Draft FuneRaising Document

The Trust was founded with the explicit purpose of addressing persistent and intersecting developmental barriers in rural
India affecting high school dropout rates, low employability, poor access to healthcare,-lggsaterdisparities,
fragmented livelihod opportunities, and climatinked vulnerabilities. Early field interactions revealed that children

often dropped out of school due to seemnomic pressures, limited academic support, and lack of aspirational role
models. Similarly, families lacked egss to dignified healthcare, sustainable farming knowledge, or pathways to stable
income.

Over two decades, the Trust has reached more than 7,27,255 individuals across 1,698 villages through 97 centers
(comprising 60 Anando Centers, 20 ASEP School4,9D centers, 5 Healthcare centers, and initiatives across 2 tehsils
under Environment Conservation), demonstrating a scalable rural development model centered on dignity, capability
enhancement, and social mobility.

Recognising that development challenges interlinked, LOLT adopted a lidgycle, multisector approach. Its first
Vertical - Anando, was launched in 2005 with 25 children to prevent school dropouts through academic reinforcement,
counselling, parent engagement, and community outreactsutiess of this model established the foundation for later
expansions into youth employability, performing arts education, school system strengthening, primary healthcare,
livelihood & Skill development and environment conservation.

Over time, the Trushistitutionalised a mukhilivision structure, Anando (Education & Youth Development) and Jagruti
(Livelihoods, Healthcare & Environment), ensuring thematic specialisation, operational depth, and quality assurance
across all intervention areas.

RegisteredOffice of our Trust

The Registere& CorporateOffice of ourTrustis located aDneBKC, C-Wing, Unit No. 1519, Plot No. 6, GBlock,
Bandra Kurla Complex, Bandra (E), Mumba&00 051, Maharashtra

Main objects of our Trust as stated in theTrust Deed

1. The Trustees shall stand and be possessed of the Trust Fund upon trust to receive the interest dividends and other
income thereof anthere outin the first place to reimburse themselves or pay and discharge all costs, eamarges
expeses incurred in or laout or incidental to the administration or execution of any of the trusts or powers of these
presents and also all outgoing taxes, assessments, dues and duties and other taxes payable in respect thereof and the
costs of meeting repairs of any immovableparty if any for the time being subject to the trusts of these presents
andsubject thereto upon trust to apply the residue of the said interest dividend and other income (hereinafter called
" the said income") and at their discretion to apply the whosng part or parts of the corpus of the Trust fund for:

i. The spread of promotion of education or learning in all its branches in such manner as the Trustees may think fit
including:

a. Establishments and/or acquisition and maintenance of and support eiSdutleges, Vidyapiths,
Bal Mandirs, Study Centres, Research Centres, Universities and other Institutions or funds imparting
education and training of students;

b. Establishment and support of professorships fellowships, Lectureships, Scholarshipzesatpri
any schools, colleges or other Educational Institutions,

c. Establishment and maintenance of Hostels, and or Boarding Houses and grants of free boarding and
lodging to students studying in any schools, colleges and Education Institutions or receiving
education or training and upon such terms and for such period in each case as the Trustees may deem
fit,
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d. Grant of monetary assistanf®m time to time to any Schools, Colleges, Vidyapiths and other
Institutions which impart education including trainimgainy branch of education or learning and for
such period and upon such terms in each case as the Trustees may deem fit;

e. Establishment and for acquisition afidt maintenance and/or suppoitclassesCenters Schools,
Theatres and/or other Institutiofee Cultural developments and promotion of Fine Arts in general
including the spread, promotion and development of all types of Cultural Activities including Arts,
Literature, Painting, Music, Dance or Dramas and other Performing Arts.

f. Grant of endowment$o Universities, Research Centres and Institutions and other Educational
Institutions and Medical, Scientific and other Institutions for spread of education and knowledge in
all or any branches of knowledge,

g. Awarding Scholarships, Professorships, Lecthigs and Fellowships and grants by way of loans
and otherwise and prizes and Awards and on such terms and conditions as the Trustees may think fit
for the purpose of undertaking, prosecuting and encouraging research in any branch of Engineering
Technology Electric or other Therapy, Radiology. Bacteriology, Medical Science, Agricultural
Science or any other branch or branches of modern applied science in its widest and most
comprehensive sse

h. Grant of monetary assistance including scholarship and/os toastudents whom the Trustees may
deem to be deserving thereof to enable them to receive such education training and qualification as
the Trustees may approve including Primary, Secondary, Academically, Professional, Vocational,
Industrial, Technical, Sentific and Arts and Crafts and Music and upon such terms and for such
period in each case as the the Trustees may deem fit

i. Supply of books, food and clothes and/or fees to students or grant of monetary assistance to them for
such purposes;

j.  Establiliments, maintenance and support of libraries, Museums, Reading Rooms and other means
for advancement of education and knowledge;

k. Promotion of the Fine Arts including Music and Paintings
I.  Promotion of education and learning in all branches of knowledge

Affording medical relief and spread and or promotion and for contribution to the cause of medical Relief and
Medical Science in their widest and most comprehensimsesacluding relief from physical and/or mental
health in such manner and upon such teamd for such period in each case as the Trustees may think fit
including:

a. Establishment and/or acquisition and/or maintenance and/or support of Dispensaries and Hospitals
with or without medical schools or Medical Colleges and Nursing Institutions oofathem for
treatment of patients suffering from diseases or accidents and in which they may remain confined to
bed on terms and conditions and for such period as the Trustees may prescribe or in which they may
be advised or treated as out patients.

b. Establishment and/or acquisition and/or maintenance and/or support to Hospitals Dispensaries,
Maternity Homes, Diagnostic Centers, Laboratories, Research Centers, Clinics, Sanitoria, Health
Centers, Health Camps, Convalescent Homes. Nursing Homes, Asghdfts other institutions,
organizations, Centers for relief from physical or mental iliness or suffering and/or for promotion of
physical and mental health.

c. Establishment and/or acquisition and/or maintenance and/or support to Medical Colleges or Medical
Schools, Research Centers, Laboratories, Diagnostic Centers, Clinics and other Institutions for spread
of and advancement of Medical Science and Medical knowledge or education and research.

d. Grant of subscription and donations to Hospitals, Dispensa&i@syalescent Homes, Asylums,
Nursing Homes and other Public Institutions for administering medical relief upon such. terms and
conditions and for such period as the Trustees may think fit.
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Vi.

Vii.

viii.

Xi.

Xil.

Xiii.

Xiv.

XV.

XVi.

XVil.

XViii.

e. Grant of medical help during epidemics, famine, flood or any est®n calamity or war or warlike
operations or civil commotion or riots.

Distribution of free food and clothing to the poor and needy.
Relief of poverty in such manner as the Trustees may think.
Sinking of and maintaining wells and/or setting up andnta&iing of parabs or water fountains.

Setting up or helping by endowments or otherwise Orphanages or Anathashrams, Rescue Homes, Old Age
Homes.

Setting up or helping by endowments or otherwise institutions or funds for benefit of poor persons.

Subscripions, Contributions and donations to public institutions or funds devoted to public charitable purposes
for expenditure for any public charitable purpasghorizeddy this Deed.

Creation, maintenance, supply of or support to Gardens, Gymnasihygsical Culture Centers and other means
of advancement of health and hygiene.

Establishment and/or maintenance and/or support to any institutiQrgamization®r Funds devoted to and/or
engaged in the alleviation of human suffering or promotion afduweltbeing and human welfare and peace
amongst men in their widest and most comprehensiveesad/or any other work of general public utility or
welfare.

Relief of distress of animals, birds and all sentient beings.
To give donations for the repaiand renovation of such temples as are notified by the Central Government in
the official gazette under section 80 G (2) (b) of the Income Tax Act, 1961 as being Temples. of historic or

archaeological importance and place of public worship of renownghout any state or states in India.

To protect, preserve and do scientific research on ancient Indian Shastras and Indian scriptures of cultural,
historical and scientific importance.

To propagate the philosophy and message of saints among general putdit spiritual knowledge and
develop spirituality as the prime medium of happiness of mankind.

To establish, conduct; help directly or indirectly institutions, schools, pathashalas, etc. For imparting education
and training to students in all brancleddearning, the dominant purpose being inculcation of spirituality.

To provide the general public with the means of spiritual knowledge, conduct journals, publish books in any
language for the spread of spirituality.

To promote, encourage and help tbkkowing activities aimed at alleviating the suffering of humanity through
the spiritual experience brought by regularly undertaking at secret places, samadhis etc

a) Bhajan, singing in remembrance of and obeisance to the creator:

b) Parayan, recitation ofioble scriptures, commentaries thereon and devotional works for spiritual
exaltation and sublime thoughts.

¢) Kirtan, translation of the stories from Indian scriptures for application in worldly life for peace of
mind and happiness;

d) Nandadeep, Pahara attte like, to foster a spirit of selflessness and dedication among men and
women who seek solace from miseries of the s#ifécted world.

To construct buildings and/or institutions of a permanent nature on land to be brought or taken on lease in
pursuace of any of the purposes enumerated hereinabove.
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xix. To maintain, repair, renovate, erect and support Dharmashalas, rest houses and other places meant for poor

persons who visit various places for participating in the activities referred to above.

xx. For themaintenance of and repair, renovations, erection and support etc. of Dharmasa
places meant for poor persons in India.

xxi. Taking over or amalgamating any other charitable society trust association or institution with similar objects.

xxii. Undertaking and/or promoting and financing research projects in the fields of Ayurveda, ancient Indian

languages such as Sanskrit, Prakrit and Pali and ancient Indian art and culture.
Key awards, accreditations or recognitions

The table below sets forth some of the accreditations or recognitions Byuste

las, rest houses and other

Green Design 2013.

Year Award / Recognition / Approv
2023014AGRI HA Award 2013 awarded t o Leingehrtg yo fc olnisfter
at the Jeevan yAsCtheantGoemmuln war e, Maharashtr g

2020 19AGl obal CSR Excellence and Leadership Awar g
based development initiatives.

20290 14qASt andard Chartered Mumbai Mar at hon 2016 r ¢
as an online fundraiser and was felicitate

ABo® Laughter Club Award @15 afer aodn toimbnui

20280 141ASt andard Chartered Mumbai Mar at hon
hi ghest Change I con fundraiser.
ABl ue Dart World CSR Day Award 2016

2017 r ¢

acknowl

202M14ATata Mumbai Mar at hon 2018 recogniti
l con fundraiser.

on wi tH

208281

[{a)

ALi fetime Change Legend status conferr e2d 1091
AGl obal Gi ving mecagubtted, g frfaemkteidv NG&DA @ h B

20PN 2(AGui deStar I ndia Gold level certification.

ARenewal of empanel ment with the TISS Nat i (
AWorl d CSR Forum recognition &wWwamMadisng | vp.ac)
l nnovators at the CSR Live Week | mpact Con
202mM21AWoman of the Year Award 2020 by Zonta Club
|l eadership in ruradleiemmgpadwermeariti versd wel |
AGui deStar India Platinum | evel certificati

2020 27AMaharashtra CSR Awards 2022 awarded

N

to Liog

202024 ABusi nesx0Awaopdgni sing Light of Life

Mu mb a i Mar at hon special awards.

AChange |l conghoredtSdFunndd alliser recognition a

ARecogniti oa9foel COYI DPampaigns conducted b

Trust =

202024 AMahat ma2@d@admrd|l eadership in social respons

education on 27 October 2025.

ARunwer award for Innovator in Education at
202029ABest NGO of the Year award at 20h2e4lIC8 B ul2ealg
AMward of Excellence in Education category
2029 24dAMahat ma2@@®®mrd Soci al Good 4dodt b2bdp2a5ct awar d
AMs. Villy Doctor honour @d Satmmi he 20i2l6s iftor BHR

Key Milestones Achieved

Thetablebelowsetsforth Key Milestones Achievedy the Trust:
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Year

Mi | est ones

2002 ALi ght of Life Trust rRagmsdywerRuWb laisc5a0nr NGO Aig

2005 Anitiated Project Anando with 25 children
District.

2006 AExpansion of Project Anando to Alibaug and

2007 Alniti 8t udenof Friendly Supplementary Educat
Alnitiation of Anando Pl us.

2008 AProject Anando initi4tteelduk ans Mafr altsddbhal &Dd Rsetgr
AProject Anando i ni t5itatl ek aidnmo VD idsaSifitcti Rvdigteh |
Alnitiation of Anant (music programme) for

2009 Project Anando:

Anitiation of Project Anmedef iicni aNrainedsu.r bar
Project Jagruti

Alnitiation dfr oRurghj ecmtn skaqurcutiiont of Jeevan A
Karjat Taluka, Raigad District.

201a Project Jagruti
Alnauguration of Jeevan Asha Community Cent
Alnitiation of Computer Training Programme.
Alniti Rurah B8PO Training Programme.
Alnitiation of Sewing and Tailoring Trainini
ASewing, tailoring, and beautician training

20112 AMAccreditation received from Credibility AI
AEmpanel |l ed wWR hHuNat iToataal IGistitute of Socia
ALokkruti Project construction initiated in
Project Anando:

ALaunch of School Quality Development Progr
schools, 30,3@@&chteudsentand 1

Project Jagruti

ASatellite sewing and tailoring centre init
Alnitiation of Agriculture Training Progr ami
Alnitiation of Beautician Training Programm|
ABanana plantation initiative begins fruiti

20123 AMpproval udBEerofSechée ond ©® 6§ be TParxojAlecctt, Jagr ut
AEnl isted on Givelndia platform.

AGRI HA Award received for -exempy amgt eeimal say
Project Jagruti

ACol Il aborati on wirt hStBaarn kSwoafr olzngdaira Ywrjdena f or

2013 ALokkruti Project inaugurated.

Project Anando:

AMnando National Education Programme initia
30 teachers, and 1,500 children.

Project :Jagrut

A2dadeneficiaries trained at Jeevan Asha Comij
AAffiliation granted by Maharashtra -®no wd cur
AMedi cal Mobile Unit operationalospPsvoinl ugley .

2015 Project Anando:

AExpansion of Scheal ®uagiaymbBeval &pamj at Ta
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201% AFounder Trustee Ms. Villy Doctor debuted a!
felicitated MaphtamhasGovarnor of
ALokkruti Mohili facility expanded with add
Project Anando:
Anitiation of Anando in Madhya Pradesh in
125 beneficiaries.
Project Jagruti
AEnvironment Coammevhaiubafd@rdmeyi @ &iddr masgse s .
ANew | ivelihood courses initiated: Health A]
ALi veli hood training centre initiated at Po
20 116/ Project Anando:
ANew centaeednin Madhya Pradesh.
AExpansion across Jalna, W&8esbaiwmceNandsrbar,
AMusical Kabgathwoiwcrased by Anant students.
Project Jagruti
ALi veli hood training centre initiated at Ka
Al nautgiuoma of Ankurl2PedmeaPli og wiahts at Ti war
2014073 Project Anando:
Abnitiation in Bhilwara and Bundi Districts
AShi kshan Mahotsav or g2adtlesaec eb B clhroarisTal uka
ASFSEP Engl i s ho oTke adcehveer| oHpaendd.b
Project Jagruti
ASewing and tailoring production units | aun
AMewellery production unit launched at Ti wa
AComputer centre inaugurated at Lokkruti, M
20408 AFounder awarded CHan@e Muanhpa 0 M&tr att ho nat
AFounder S5dvoasrtd eldmpact f ul Soci al l nnovators A
ARangotsav art competition conducted across
ALOLT bl omgormtnidl yoinews!|l etter | aunched.
AGl obal Giving recogrmakteidonNGG. vetted and top
Project Anando:
Alnitiation i6oneAkaen), TAhmednagar District,
ASchool Empower ment Programme initiated and

ADi gital cl

Popject Jagr

AFour new livelihood courses initiated.
ARenewal of MKCL affiliation.

ASecond Medical Mobile Unit initiated in Pu
ANutrition and weight gain programmes | aunc

assrooms and solar electrificati

ut i
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2029 AFounder awarded Woman of the Year by Zont a
ALOLT reached Plati2nun® Privilege at TMM
ARenewal of TISS CSR Hub empanel ment .

AGui deStar Gold certification received.
Project Anando:

AGroundwork initiated for Odisha expansion.
Anitiation in Yavat mal and Akkal kuwa.
ASFSEP Mat hsi mpirtoigataendnei n Shahpur.

Project Jagruti

ANew centres in Taloda, Murbad, and Cuffe P|
AThird Medical Mobile Unit initiated.

ADent al unit set up with Yerala Medical Tru:
ASol ar rooftop system installed at Ti ware.

2020 ACovi d 5r,210ab@fi;:es supported with grocery kits
ACorona Warriors Award received.

AGender Equality Award by ESOMAR Foundati on,
AGui deStar Platinum certification received.
Project Anando:

Ast dteer el Shi kshan Mahotsav organi sed.

ARot ar ys ugprpaorrte adknietnsg di stri but ed.

Project Jagruti

ANew centres in Akola and Akkal kuwa.

AFourth Medical Mobile Unit initiated.

ADi gital counselling and Covid awareness pr

20212 |ANew LOLT Mumbai office inaugurated.
Mppreciati oon sawarcdk fCrodrhector, Rai gad.
AFirst International V7 OpOe@rit i Ma rpatntesn or gan|
Project Anando:

AMASEP initiated in Pen and Karjat.

APartnership with SaBtwmd€onBluatamngEadTac B.YJ

Project Jagruti

ALivelehboe ¢nitiated in Ramgar h, Raj ast han
20223 AMaharashtra CSR Summit Award received for |

AFounder honoured as Change 1l con
Campaign.

Project Anando:
AMMSEP initiated in Chandrapur.
AHP CLAP digital |l earning progr a

Project Jagruti

AHeal t hcare MMU initiated in Dap
Awat er source programme | aunched
APl ant A Tree Campaign |l aunched

and Second
mme | aunche;
ol i .

in Thombar
with 1,518

[
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2023 AFounder awar ded SwachiaatlmaR eAsvma rds if oirl ity

AChange Legend and fud@22ising awards
AHuman Capit al Transformation initiati
ASecond I nternationadd.Virtual Mar at hon

w)

vi sion Anando:
AMAMSEP initiated in Uran.
AFirs

Division Jagruti

ARunwmer award for Innovator in Education (HD

ASMART School Programme | aunched in partner |

t Prantiya AdBbtiesk afnoroade ame mlear sw.i t h

and |

at TM
ve unj
orgal

ANew centre initiated at Vitthal Nagar, Kar |
A ode farmers added under environment progr g
AMSCI T a«€d TRE&ffiliations received.

20256 ABest NGO of the Year Award az20XZ&B8R Leadershi

Di vi saondoAn

Ao, Béneficiaries.

AFirst school teacher training conduct
AGandharva Mahavidyalaya affiliation r

Division Jagruti
A61,bemeficiaries.

AHeal t hcare MMUs initiated in Akola an
AMMU App created and i mplemented.

AMward of Excellence in Educati ®@M?2ky CSR Un|

ALi veli hood centr asei)niatnidatRad piumr NWClhshhit t (i B g

ed in
ecei v

d Was|

For additimal details on the Our Projects s e ©petatbn& o0 n 40mfahis®raft Fund Raising Document.
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OUR MANAGEMENT
Board of Trustees

As of thedateof this Draft Fund RaisingDocumentwe haveour Founderand4 (Four) Membersn the Trust

Sr. No. Name,Age, Designation,Date of Appointment and Address

1. Villy Vispy Doctor

Age: 74 years

Designation: Founder

Date of Appointment: August 12, 2002

Address: Flat No. 20, Seep CHS Ltd., 27, Sherley Rajan Road,
Bandra (West), Mumbai Suburban, Maharasht48®0050.

2. Ashdin Vispy Doctor

Age: 42 Years

Designation:ManagingTrustee

Date of Appointment: July 14, 2021

AddressiFlat No. 20, Seep CHS Ltd., 27, Sherley Rajan Road,
Bandra (West), Mumbai Suburban, Maharasht#&0050.

3. Gayatri Atul Ruia

Age: 55years

Designation: Trustee

Date of Appointment: February 4, 2005

Address: Ruia House, 19, Bhau Sahib Hire Marg, Malabar Hill,
Mumbai City, Maharashtra 400006.

4, Jitendra Chandrakant Mehta

Age: 66 years

Designation: Trustee

Date of Appointment: February 4, 2005

Address: Flat No. 52, Anupam, Building No. 11, Manav Mandir Road,
Opp. Manav Mandir School, Walkeshwar, Mumbai, Maharash#@0006.

5. Punit B Anand

Age: 59years

Designation: Trustee

Date of Appointment: February 27, 2019
Address: 22/A, Nibbana, Pali Hill, Bandra (West),
Mumbai Suburban, Maharashira00050.
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Brief Profile of the Founder and theBoard of Members of our Trust
Villy Vispy Doctor (Founder)

Ms. Villy Vispy Doctor is the Founder of LOL@nd the Cdounder of Ormax, a leading market research firm. With

over 30 years of professional experience, she brings deep expertise across academia, research, and institution
buil ding. She has served as a S e ViditiogrFacultly at Nionrala Nike@an, St .
Mumbai. She also held the position of Head of the Department of Psychology at Sophia College, Mumbai, for a
decade, where she played a key role in academic leadership, curriculum development, and mentoring students and
faculty. Her extensive experience spans teaching, research, organisational leadership, and strategic development,
contributing significantly to the fields of psychology, education, and social impact initiatives.

Ashdin Vispy Doctor (Managing Trustee)

Mr. Ashdin Doctor is a Director at Or max Consultants
company. With over 12 years of professional experience, he brings expertise in research, leadership, and behavioural
insights. A fithess and wellnessthusiast, he is the founder of Awesome180, a fwalaithing programme focused

on sustainable behaviour change. He is also a podcaster and hosts The Habit Coach, where he shares practical
guidance on habits, wellness, and personal development.

Gayatri Atul Ruia (Trustee)

Ms. Gayatri Ruia is a young and dynamic entrepreneur from the Ruia family, who has successfully applied her
entrepreneurial skills across the fields of art and fashion. In addition to her entrepreneurial pursuits, she serves as a
Trustee of the Aakar Charitable Trust, a prominent organisation engaged in early childhood education, water
conservation, and watdrarvesting initiatives. With over 20 years of professional experience, she brings a balanced
perspective that combines entrepraséip, creativity, and social responsibility, contributing meaningfully to both
business ventures and developmental initiatives.

Jitendra Chandrakant Mehta (Trustee)

Mr. Mehta is a leading businessman andeuotly serves as Chairme@pecial Projects, Rary Club of Bombay Sea

Face. A philanthropist at heart, he played a prominent role in mobilising significant funds for relief and rehabilitation
efforts for communities affected by the devastating tsunami across the Asian subcontinent. He is alsadéire Foun
Member, Chairman, and Managing Director of the Mehta Charitable Trust. With over 30 years of overall professional
experience, he brings extensive expertise in leadership, philanthropy, and social development initiatives.

Punit B. Anand (Trustee)

Mr. Anand is a graduate of Government Law College, Mumbai, and has been a member of the Bar Council of
Maharashtra and Goa since 1989. He has been in private legal practice in Mumbai since 1991, advising a wide range
of corporate and multinational clients. Blughout his career, he has also served as a legal advisor on a pro bono
basis for several individual s. He joined LOLT in 200E€
Ms. Villy Doctor. His legal services to the Trust are renderedtednton a pro bono basis. With over 30 years of
professional experience, he brings deep legal expertise and a strong commitment to ethical and social causes.

Brief Profile of the Key Managerial personof our Trust
Ramesh Daswan{CEO)

Mr. RameshDaswani, aged 68, holds a Bachelor of Commerce degree and brings over 8 years of leadership
experience in the nonprofit and social impact sector, along with extensive experience across healthcare
administration, CSR partnerships, and institutional devetynHe is currently the Chief Executive Officer of Light
of Life Trust (April 2018Present), leading strategic growth, stakeholder engagement, organisational strengthening,
and program expansion. His previous leadership roles include serving as the GED $b6maiya Hospital and
Research Centre, where he significantly enhanced infrastructure and operational efficiemdgritwo years, and
DirectorNew Initiatives at Somaiya Trust, where he facilitated CSR partnerships and program collaborations. He
has also held notable positions in social and professional networks, including Avenue Chair CSR and Avenue Chair
Public Relations at Rotary Districttd1, Hon. Chair CSR Committd®C, and Hon. Secretary CSR Commitee
CCI. Earlier in his career, he spesweral years in the building materials industry, gaining deep expertise in business
development, PR, strategic planning, negotiation, budgeting, and organisational leadership. Known for his ethical
values, strong social commitment, and collaborative leduijeistyle, he continues to contribute meaningfully to the
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development sector.
Kamal Damania (COO)

Ms. Kamal Damania, aged 62, holds a B.A., Master of Social Work (M.S.W.), and LL.B., and brings over 30 years
of experience in the development sector, Wihyears of professional association in her current leadership role. She
presently serves as tHeat Light of Life Trust, where she oversees program operations, organisational systems,
strategy implementation, and capacity building across teams aneépaetworks. Over the course of her career, she
has worked with reputed institutions including BPP School Counselling Services, Meljol, and Aga Khan Education
Services, India, contributing to child rights, education, community development, governanderes;uand
institutional strengthening. With extensive experience in program design, monitoring, policy implementation, and
stakeholder partnerships, she is recognised for her commitment to social impact, professionalism, atttvealue
leadership.

Pradeep Koppikar (CEO-Emeritus)

Mr. Pradeep Koppikar, Age 74, holds a B.Tech in Chemical Engineering from IIT Kanpur (Year of completion
required) and a PGDM from IIM Ahmedabad (Year required). With a distinguished career spanning 11 years, he has
served as EO (Emeritus) at Light of Life Trust, where he led organizational strategy, fundraising, rural expansion
initiatives, and program diversification across education, skilling, women empowerment, community development,
and healthcare sectors. Under his lealiy, the organisation strengthened operational systems, implemented social
impact measurement frameworks, and pioneered multjdaraing initiatives in rural schools. His contributions
have significantly enhanced 1impact. organi sationbds reach

Pradip Roy (Consultant)

Mr. Pradip Roy, aged 77 (born on 12th August 1948), is a former Executive Director of IDBI Bank Ltd. He holds a
B.Sc (Hons) in Engineering from IIT (ISM) Dhanbad, along with professional qualifications including @AtlIB

PIAM from Harvard University, USA. With a professional association of approximately 15 years, he has been closely
involved with Light of Life Trust (LOLT), primarily supporting the organisation in resource mobilisation and
strategic relationship buildg. Following his retirement, he continues to remain engaged with the Trust and is now
exploring opportunities to contribute in a meaningful capacity toward the hospice initiative being developed by
LOLT with partner organisations.

Malik Gobrani (Head -Finance Officer)

Mr. Malik Gobrani is a seasoned finance professional with 27 years of experience in financial management,
compliance, and strategic planning. He holds an MBA in Finance and has demonstrated strong leadership throughout
his career. Malik hadeen associated with Light of Life Trust for the past 15 years, playing a pivotal role in
strengthening financial systems, ensuring statutory compliance, and driving organizational transparency. Prior to
this, he spent 10 years with the Aga Khan Educa@envice, India, contributing to financial operations and
institutional growth. His expertise, dedication, and strategic insight continue to enhance the organization's financial
sustainability.

Sheela lyer (HeadResource Mobilization)

Ms. Sheela lyer brigs over 10 years of experience in the development and fundraising sector. She holds a Bachelor's
degree in Physics and a Postgraduate qualification in Computer Software and Application. Currently leading the
Resource Mobilization function, she plays a kel in strategic planning, donor engagement, fundraising operations,

and partnership development. With her strong analytical background and leadership approach, she has contributed
significantly to strengthening fundraising systems and driving sustaigatheh.

Asha Tandel (ManagerFinance & HR)

Ms. Asha Mehta is an experienced professional with 21 years of overall work experience, including 16 years in
finance and 2 years in human resources management. She holds an MBA in Finance and has d&weigped
expertise in financial planning, accounting, compliance, employee management, and HR operations. In her role as
Manager Finance & HR, she contributes to strengthening organizational processes, ensuring accuracy in financial
operations, and fosterirggpositive and efficient work environment.

Remuneration of Board of Trustees
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TheBoard of Trusteesf the Trustdo not receive any remuneration from freist

Interest of the Board of Trustees

O« O« O«

O¢ O«

No Membersare interested in the promotion of dnust

No contribution has been made by Beard of Trusteesas part of the Issue or separately in furtherance of the
objects of the Issue.

Our Membershaveno interestin any propertyacquiredor proposedo be acquiredby our Trustin the preceding
two years of filing this Draft FundRaising Document.

No benefit/interestvill accrueto our Membersout of the objectsof thelssue.

Noneof ourBoard of Trusteebhaveanyfinancialor materialinterestin the lssue.

Other understanding and confirmations

Our Trust confirms that the permanent account number ofFmunder, Trustees &lembershas been submitted to the
StockExchange at the time of filing this Draft FuRhising Document

Details of change inMember of our Trust till the date of this Draft Fund-Raising Document:

Name of|Desi gn Dat e of Date o Reason for Chang
Trust e Appointn Resigna
Mrs. VillFoundeAugust 12 Appointed since i
Doctor & Deed
Manag.i
Truste
Mr s . RubyTrusteAugust 12| Apr9 Il 20|Per sRemadons
Mr. SujalTrusteApr9!l 2004Augud®t 2Per sRemadons
Mr s . NeelTrusteAugust 12 - Cessation due to
Mrs. SoniTrusteAugus20o @22 Augi9Pt 2(Per sRemadons
Mr . ManojTrusteJanuary 2| Aug0égt JPer sRemamdons
Mur ar k a
Mr . SagafTruste Untracei{January |Per sRem@amdons
Vi shi nda
Ms. GayalTrusteFebruary Appoi nTtreuds taese pur
resolution passed
Mr. JitenlTrusteFebruary Appointed as Trus
Me ht a resolution passed
Mr . Puni {TrusteFebruary Appointed as Trus
Anand resolution passed
Mr. AshdiTrusteJuly 14, Appointed as Trus
Doctor resolution passed
Meetings of our Board of Trusteesbetween April 01, 202 till December 2025:
Set forth below are the details of the meeting held oBmard of Trustees
Dat e Key |Items Covered in the N
19 April 2/ AGr ant of |l eave of absence.
ASharing of LOLT program@a23 x4 highl i
AApproval of Ig@ULT feaorhazde2 Bwrd rr
AUpdate on the creation of a separat
ASharing of proposed&0Oe2Wents for the
20 August AGr ant of |l eave of absence.
AConfirmation of the minuTessbéeshhe
20214
ASharing of LOLT programmatic and ufnie
2024
AUpdate on L-@laThghinv.i si on
AUpdate on the aipdonmgi reg efhamd d rAlAianlgia
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31 Janubary

AGr ant of |l eave of absence.
AConfirmation of the minutes of the
Augrodr14

ASharing of LOLT programmatic and- fi
De c e Rk0eEprd

AUpdat e -roani sfiumgdt di\eeldydeR3 R 6 r

AUpdate on Project Aangan.

AUpdate on the facility identified f

04 July 2dAGrant of leave of absence.
AConfirmation of the minutes of the
J a n wrar2ys

APropodadcaempt ance of Mr. Ashdin Doct
of Light of Life Trust.

APresentation by Mr. Ashdin Doctor o
AProgrammatic an financi atll ulpdast e s

AAny ot her matte with the permissio

20 November

d

AUpdates omg flo®@ltThceourEn2 G20 A@6 the year

r

AAut horization to issue Zero Coupon
i

AAppoint ment of ntRTAnddvid asis i) e § otr o pBudhA
SSgl atform by light of |ife trust (i
02January 2|Muthorization to issue Zero Coupon I

Draft Fund Raising Document of the 1

Roles and responsibilities ofStaff Members:

Anando

Sr.no Designation

Roles & Responsibility

1 COO

1. Guide and lead the creation and implementation of the individual plans for the ve
in alignment with LOLTs overall objectives
2. Define goals, manpower, infrastructure, fundiegded for the verticals, state wi
expansion, as well as revenue generation strategies with implementation para

costs, timelines indicate
3. Identify growth and expansion avenues for the verticals in alignment with L
overall vision and MisSSio

4. Ensure LOLTs vision, mission and value systems are instilled in all Anand
Jagrutis  divisions LOLT employees and  built into work proceg
5. Ensur e rol e clarify and SMAR
6. Build and sustain relationships with corgies, high net worth individuals, as well
funding agencies especially those that are on board as partners across both the
7. Strengthen the LOLT brand by representation in appropriate networks, media f
educational forums, government ages at the district, state, national and internatig
level, to enhance awareness about the divisions, for direct expansion and also ref
of the verticals using the network of other agen(
8. Assist the CEO to establish appropriate linkagehi@gdighting success stories acrg
different medium) that would enhance LOLTs img
9. Strategize & finalize funding proposals in line with the stated objectives of the d
10. Partnering in event management by providing multifunctional suj
11.Comtri bute to and finalize LOLTO6s gl
etc.

12. Maintain donor i beneficiary master sheet and ensure its accu
13. Review and modify the modules for all the verticals (Anant, SFSEP, Anandg
ASEP, Healicare, Livelihood and skill development & environment conservatior

enhance impact and effectiveness based on lear
14. Define processes to monitor implementation of financial and program
performance

15. Ensure timely recruitment, induction aadgoing capacity building for all teat
members
16. Monitor and evaluate implementation and impact of both the divisions and
verticals and ensure real time changes as ne
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17. Set communication protocol for accurate, swift and complete informétan
Ensure complete connect across all verticals for both divig
18. Set 6 monthly review mechanism to review performance of 3rd line rep
19. Set processes to define individual roles, goals and monitor performance aga
same

20. Set innovéive team development processes (eg: exchange programs) with
verticals+F4

Headi Education
(HE)

1. Build state level business plans for each state (goals, infrastructure, funding, re
generation, manpower figures and cost) evolvedffomandods over a
2. Define drivers and set implementation process for growth and expansion withir
state

3. Identify avenues, sources for resource mobilization within the state targeted at
ensuring 10% funding from local sources

4. Ensure role ckity and SMART KRAs for all direct reports and monitor & evaluat
performance against the same

5. Develop relationship with corporates, NGOs and other relevant agencies for fu
raising, advocacy, and brand building purposes for the division

6. Ensure tiraly recruitment, induction and ongoing capacity building for all team
members

7. Contribute to and finalize the LOLT annual report, LOLT impact report, Anandd
division donor report, etc.

8. Ensure LOLTs mission, vision and core values are built into wordegses and
instilled into Anando employees

9. Ensure proper reporting and documentation of all systems and processes as p
organizational guidelines

10.Ensure vertical implementation schedule, content, expected outcome as per s
guidelines

11.Report site performance and concerns if any on a timely basis to COO for the
division

12.Set communication protocol for accurate, swift and complete information flow.
Ensure complete connect across all locations for the division

13.Ensure effective implementatiofthe 6 monthly review mechanism to review
performance of reportees

14.Assist the COO to set and implement innovative team development processes
exchange programs) within the division.

Manager Anando
SEP

1. Contribute towards building businesams (goals, infrastructure, funding, revenue
generation, manpower figures and cos
2. Design and conduct teacher training as per the annual calendar

3.. Develop strong linkages with Government agencies (State level segeaidication
department and other related agencies) along with relevant team members

4. Develop relationship with corporates, NGOs and other relevant agencies for fu
raising, advocacy, and brand building purposes

5. Develop and implement plan to advectte vertical across different geographies
enhance coverage and institutionalize the same at the local government level.

6. Ensure baseline assessment process is followed and appropriately documente
vertical guidelines (record status at pre podt levels of vertical implemtation on an
annual basis)

7. To continuously review, modify and customize the vertical to ensure value
maximization

8. Set implementation process for growth and expansion within each geography
9. Identify avenues, sources f@source mobilization within the geography which
includes 10% funding from local sources

10. Ensure timely recruitment, induction and ongoing capabity building for all tean
members

10. Ensure role clarity and SMART KRAs for all direct reports and mo&itevaluate
performance against the same

11.Ensure LOLTs mission, vision and core values are built into work processes a
instilled into ASEP employees

12.Ensure proper reporting and documentation of all systems and processes as
organizational guidé@ies

13.Plan, implement, monitor and evaluate the vertical as per guidelines
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15.Ensure effective implementation of the 6 monthly review mechanism to review|
performance of reportees

16.Report relevant geography performance and concerns if any on a tisislyoba
Head Education

Coordinator
Anando SEP

1. Assists the manager Anando SEP to set the annual calendar for all geographie
his responsibility, detailing month wise activities, etc.

2. Develop linkages with Government agencies at the distxiet (secondary
education department and other related agencies) along with relevant team mem
3. Develop relationship with corporates, NGOs and other relevant agencies for fu
raising, advocacy, and brand building purposes

4. Ensure baseline assessitngrocess is followed and appropriately documented as|
vertical guidelines (record status at pre and post levels of vertical implemtation or
annual basis)

5. Assist in designing and implementing the teachers training as per the set calen
6. To catinuously review, modify and customize the vertical to ensure value
maximization

7. ldentify avenues, sources for resource mobilization within the geography which
includes 10% funding from local sources

8. Training the AC Anando SEP and teachers Anand® @Evertical content and
capacity building

9. Ensure role clarity and SMART KRAs for all direct reports and monitor & evalug
performance against the same

10. Monitoring budgets and expense against blidmt approval from reporting
manager

11.Respasible for admin management within his geographies, infrastructure need
reporting & documentation etc.

12. Identify and recommend individual candidates within his geographies, before
are given the formal offer

13.Ensure proper reporting and docuraéioh of all systems and processes as per
organizational guidelines

14.Ensure vertical implementation schedule, content, expected outcome as per s
guidelines.

15.Handling employee queries, appointments, exits, concerns,veithin his
geographies

16.Communication of LOLT policies, decisions, within his geographies.
17.Ensuring adherence Toustnorms, culture and values, and disseminating the sa
within his geographies.

Coordinator
Anando SEP- SAC
(Supplementary
Academic classes?)
9

1. Assisteshe Manager Anando SEP to set the annual calendar for all his geograp
detailing month wise activities, under the SAC.

2. Ensure baseline assessment process is followed and appropriately documente
vertical guidelines (record status at pre godt levels of SAC implemtation on an
annual basis)

5. Assist in designing and implementing the teachers training as per the set calen
6. To continuously review, modify and customize the SAC to ensure value
maximization

7. ldentify avenues, sources f@source mobilization within the geography which
includes 10% funding from local sources

8. Training the SAC teachers on content and capacity building

9. Ensure role clarity and SMART KRAs for all direct reports and monitor & evalus
performance againgte same

10. Monitoring budgets and expense against buidémtapproval from reporting
manager

11.Responsible for admin management within his geographies, infrastructure nee
reporting & documentation etc.

12. Identify and recommend individual canaliels within his geographies, before they
are given the formal offer

13.Ensure proper reporting and documentation of all systems and processes as
organizational guidelines

14.Ensure Anando SEFSAC implementation schedule, content, expected outcomg
per set guidelines.

15.Handling employee queries, appointments, exits, concerng,veittin his
geographies
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16.Communication of LOLT policies, decisions, within his geographies.
17.Ensuring adherence Tdustnorms, culture and values, and disseminatiregsame
within his geographies.

Assistant
Coordinator
Anando SEP

1. Implementation of the vertical at the school/schools managed by him/her
2. Assists the coordinator Anando SEP to set the annual calendar for schools ung
responsibility, detaihg month wise activities, etc.

3.To organise and assist in the smooth impelmentation of the school teachers tra
4. Build networks with the school authoriities/management staff for the schools
managed by them

5. Responsible for admin management figrdthools, reporting & documentation etc
6. Ensure baseline assessment process is followed and appropriately documente
vertical guidelines (record status at pre and post levels of vertical implemtation or
annual basis)

7. Build networks at theillage and school level.

8. Ensure participation of teachers, parents and community in all programs
9. Active participation in all team meetings

10. Ensure implementation of the program at the school level as per the set guidg
11. To continuously naify and customize the vertical based on inputs from seniors
ensure value maximization

12. Monitor expenditure levels as per budget at their school level

13. Ensure timely reporting of that school as per funder requirements
14. Contributing to ensuring productive relationship with the donor at the school le
14. Planning & logistics management for all external visits by funders and other v
15. Ensure proper reporting and documentation of all systems and processes as
organizational guidelies.

Teacher Anando
ASEP - SAC /12

1. To ensure the defined syllabus and plan for the class be completed in time.
2. Continuous monitoring of the performance of the children; assess the need ang
it to the notice of Coordinator Anando SEFAC

3. Planning and organizing activities with consultation and consent of Coordinator
Anando SEPSAC

4. Reporting and report writing for their school ( for student performance, admin ig
infrastructure, etc.)

5. Build networks at the village and schooldev

6. Ensure patrticipation of parents in the academic development of the child
7. Active participation in all meetings

8. Maintain individual academic reports for each child.

Sr Mgr. Anando

1. Contribute towards building geography level business ptpoaly, infrastructure,
funding, revenue generation, manpowe
overall plan

2. Assist the HE to set the annual calendar for the geographies under his respons
3. Set implementation process for growth and expansithin each geography

4. |dentify avenues, sources for resource mobilization within the geography which
includes 10% funding from local sources

5. Ensure timely recruitment, induction and ongoing capacity building for all team
members

6. Ensure role ctity and SMART KRAs for all direct reports and monitor & evaluat
performance against the same

7. Develop strong linkages with Government agencies (State level secondary edu
department and other related agencies) along with relevant team members

8. Develop relationship with corporates, NGOs and other relevant agencies for fur
raising, advocacy, and brand building purposes

9. Ensure LOLTs mission, vision and core values are built into work processes an
instilled into Anando employees

10. Ensure progr reporting and documentation of all systems and processes as p¢
organizational guidelines

11. Ensure vertical implementation schedule, content, expected outcome as per g
guidelines

12. Ensure effective implementation of the 6 monthly review mechanisaview
performance of reportees

13. Report relevant geography performance and concerns if any on a timely basig
Head Education.
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Mgr. Anando

1. Supervises setting the annual calendar for all geographies under his supervisig
detailing month wisectivities, events, etc.

2. Giving inputs to HE/ Senior Manager on programmatic content during formatiof
the same, and post programmatic evaluatitmenhance effectiveness

3. Training the staff at different levels (AM Anando, Sr Officer Anando, @entr
Executive Anando, etc) on programmatic content and capacity building

4. Training relevant staff on team management, leadership, motivation, etc.
5.Ensure timely recruitment, induction and ongoing capacity building for all team
members.

6. Ensure roleclarity and SMART KRAs for all direct reports and monitor & evalua
performance against the same

7. Monitoring budgets and expense against buddet approval from HE/reporting
manager

8. Responsible for admin management within his geographiesstinfcaure needs,
reporting & documentation etc.

9. Ensure proper reporting and documentation of all systems and processes as p¢
organizational guidelines

10.Ensure vertical implementation schedule, content, expected outcome as per s
guidelines.

11.Handing employee queries, appointments, exits, concerns, within his
geographies

12. Communication of company policies, decisions, within his geographies.
13.Ensure adherence to company norms, culture and values and disseminate the
within his geogaphies.

10

AM Anando

1. Supervises setting the annual calendar for all geographies under his supervisiq
detailing month wise activities, etc.

2. Gives inputs to Manager/Senior Manager Anando on programmatic content du
formation of the same, and pggogrammatic evaluationto enhance effectiveness
3. Trains the staff at different levels cascading learnings (Sr officer, Officer, Centr
Executive Anando, etc.) on programmatic content and capacity building

4. Trains relevant staff on team manageméradership, motivation, etc.

5.Ensure timely recruitment, induction and ongoing capacity building for all team
members

6. Ensure role clarity and SMART KRAs for all direct reports and monitor & evalu
performance against the same

7. Monitors budgetsind expense against budgdor approval from reporting managg
8. Responsible for admin management within his geographies, infrastructure nee
reporting & documentation etc.

9. Ensure proper reporting and documentation of all systems and procegsses as
organizational guidelines

10.Ensure vertical implementation schedule, content, expected outcome as per s
guidelines.

11.Ensure effective implementation of the 6 monthly review mechanism to review
performance of reportees

12.Handling employee queseappointments, exits, concerns, etaithin his
geographies

13.Communication of company policies, decisions, within his geographies.
14.Ensuring adherence to company norms, culture and values, and disseminatin
same within his geographies.

11

Sr Offr Anando/8

1. Guides the setting the annual calendar for all geographies under his supervisio
detailing month wise activities, etc.

2. Training the staff at different levels cascading learnings (Officer, Centre Execu
Anando, etc.) on programmationtent and capacity building.

3. Ensure role clarity and SMART KRAs for all direct reports and monitor & evalu
performance against the same

4. Monitoring budgets and expense against buddet approval from reporting
manager

5. Responsible for@min management within his geographies, infrastructure needs
reporting & documentation etc.
6. Identify and recommend individual candidates within his geographies, before tf
are given the formal offer

7. Ensure proper reporting and documentation afyatems and processes as per
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organizational guidelines

8. Plan, implement, monitor and evaluate geography performance as per guidelin
9. Ensure programmatic implementation schedule, content, expected outcome as
guidelines.

10.Handling employequeries, appointments, exits, concerns,ietgithin his
geographies

11.Communication of company policies, decisions, within his geographies.
12.Ensuring adherence to company norms, culture and values, and disseminating
same within his geographies.

12 | Officer Anando 1. Planning and implementation of the annual calendar of activities including annt
events under vertical Anando, for each of the 10 centres.
2. Is the front face of the vertical within his geography for internal and also extern
interadions
3. Organize staff meetings for regular updates and resolution of issues
4. Set up quarterly meetings with team(centre executives, Teachers Anando SFS
Teachers Anando Anant), to formalize growth plans for each child.
5. Set goals and revievegormance of centre executives and office support
administration staff.
6. Ensure role clarity and SMART KRAs for all direct reports and monitor & evalu
performance against the same.
7. Manage cash flows, advances, expenses, budget monitoring
8. Ensue proper reporting and documentation of all systems and processes as pe
organizational guidelines
9. Ensure timely reporting prepared for the funders as applicable to his
district(geography)
10. Interviews staff in his districts and recommend individazididates to the
reporting manager
11. Training the staff at different levels cascading learnings (Centre Executive An
on programmatic content and capacity building.
12. Responsible for admin management within his geographies, infrastructure neg
reporting & documentation etc.
13. Plan, implement, monitor and evaluate center performance as per guidelines
14. Ensure programmatic implementation schedule, content, expected outcome 4
set guidelines
15. Handling employee queries, appointmentssegiincerns, eté. within his
geographies
16. Communication of company policies, decisions, within his geographies.
17. Ensuring adherence to company norms, culture and values, and disseminatin
same within his geographies.
13 | Sr Centre Executive | 1. Programmatic implementation of the activities at the center directly managed |
Anando them
2. Supervision of the programmatic implementation at the centers under his
responsibility
3. Build networks at the village and school level
4. Ensure patrticipation of parents and community in all activities
5. Active participation in all team meetings
6. Have special responsibilities for specific events (eg Bal Kala Mahotsav, parent
melava) from time to time
7. Maintain individual reports adach child in their primary center
8. Collate reports of the centers they are supervising and their own center
9. Monitor expenditure levels as per budget at their center
10. Ensure timely reporting of that center as per funder requirements
11. Planning &ogistics management for all external visits by funders and other vis
12. Supervising the enrollment process conducted by the social workers under hi
14 | Centre Executive 1. Implementation of the enrollment program at the center level

Anando

2. Build networks at the village and school level

3. Ensure participation of parents and community in all activites

4. Active participation in all team meetings

5. Have special responsibilities for specific events (eg Bal Kala Mahotsav, parern
meava) from time to time

6. Maintain individual reports of each child

7. Monitor expenditure levels as per budget at their center
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8. Ensure timely reporting of that center as per funder requirements

9. Planning & logistics management for all estial visits by funders and other
visitors

10. Takes on role of co. centre executive to run sessions for one additional cente

15

Executive
Administration

1. To ensure timely information and updates are sent to the HE from all geograp
2. To mantain the infrastructure needs of all geographies and to ensure the sam
per protocols, budgets and set processes

3. To set systems for admin processes like availability of work tools, procuremer
pantry across the project office

4. To liaisan with vendors for quotations, prepare AMCs and seek approvals fron
relevant departments

5. To coordinate admin and infrastructure arrangements for all external and intern
trainings especially at the Anando headquarters office

6. To assist in reports &dumentation

7. Communication & cerdination across all the centres for smooth administrative

processes

8. To ensure that all HR policies and norms are adhered to by Anando staff and r
concerns on deviaitions.

9. To ensure all office maintainance aamin expenses for project office at Karjat a
as per budget norms

10. To organize meetings, circulate agendas, document and circulate minutes of

meetings, organize logistics for Anando team members for these meetings

11. To manage the day to day runnaighe library located at the Anando headquart

16

Manger Anando
SFSEP /6

Responsible for Anando SFSEP vertical across all locations which ensures acade
development of the Anando students in English and Mathematics across all Anan
SFSEP locations

In some locations this also includes other subjects as required.

17

Coordinator
Anando SFSEP/9

Responsible for Anando SFSEP vertical across 3 to 6 geogr@sigsty. Provides
support in ensuring academic development of the Anando studentstheioss
geographies in English and Mathematics as well as other subjects as required

18

Assistant
Coordinator
Anando SFSEP /10

Responsible for Anando SFSEP vertical across 1 to 2 geographies(digtiece) he is
the primary POC. Provides supportensuring academic development of the Anand
students in English and Mathematics across his geography as well as other subje
required.

19

Teacher Anando
SFSEP /12

1. Responsible for the academic development of all students in their cémtéeir
subject. ( One center covers between 1 to 5 schools and 70 children across the s

20

Coordinator
Anando Anant (
single position)/9

1. Responsible for developing content as per syllabus of the music (tabla, vocal &
dance programs)

2. Setting the anral calendar for all geographies under his supervision, detailing ni
wise activities, etc.

Ensure timely recruitment, induction and ongoing capabity building for all team
members

3. Ensuring relevant exposure to children and the teachers regardintisexjpends in
the area of choice

4. Ensuring the internal and external exams (Gandharva) are conducted as per pl
5. Overall responsibility for studen
each oneb6s track record is maintaine
6. ldentifiesand recommends individual candidates whenever required for Anant b
their final selection

7. Training of the teachers in teaching technigques and student management base
periodic calendar

8. Monitoring teacher performance

9. Generating donor reps as required by donors and ensuring the same is shared
them

10. Sharing of best practices relevant to Anant across his geographies

11. Ensure role clarity and SMART KRAs for all direct reports and monitor & eval
performance against the same

12. Making and monitoring budgets and expense against budget for ANANT vertig
13. Communication of company policies, decisions, within his geographies

14. Ensuring adherence to company norms, culture and values, and disseminatin
same within his geogphies.
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21 | Teacher Anando 1. To assist in creating the syllabus for the respective area
Anant /12 2. To create the implementation plan for their area and ensure it follows the set
schedule and timelines
3. Continuous monitoring of the performance of the children; asses the need and
to the notice of Coordinator Anando Anant
4. Planning and organizing activities for the children in consultation with the
Coordinator Anando Anant
5. Build networks taithe village and school level.
6. Ensure participation of parents in all activities/events
7. Active participation in all meetings.
8. Reporting and report writing for their center (for student performance, admin iss
infrastructure, etc.).
22 | Manager Anando+/ | Responsible for vertical implementation across all geographies. The vertical focus
6 career guidance and employment advise to students in STD Xl, XIl and also stud
pursuig their graduation. This is through empowerment workshops andaothties
based on a calendar.
23 | Sr Coordinator 1. Responsible for vertical implementation across 4 to 8 geographies (could be
Anando+ state or across states).
Program/8
24 | Coordinator 1. Responsible for vertical implementati across 2 to 3 geographies (could be with
Anando+ /9 state or across states).
25 | Assistant 1. Responsible for vertical implementation across 1 geography. (Generally a
Coordinator geography has 300 to 500 children across 4 to 6 centers).
Anando+/10
Administration
Sr. | Designation Roles & Responsibility
No
1 | Manager LOLT To ensure LOLT offices function smoothly with all infrastructure and administre

Administration/6

processes focussed on achievement of business objectives

2 | Office Support HO To assist in administration, finance & operations functions.
Admin/13

3 | Office Support HO To assist in administration, finance & operations functions.
Admin/13

4 | HO housekeeping To ensure all housekeeping needs at HO are metsaidisfactorily
Admin/14

Resource Mobilization

S. Designation Roles & Responsibility

No

1 | Head Resource Strategy and Plan:

Mobilization

1. Create a defined annual fundraising plan & strategy in discussion with the CE
both domestic and international markets
2. To create an annual marketing budget
3. To implement a fundraising strategy focusing on potential funding sources viz
corporates, philanthropists, foundations, specific government departments

4. Ensure fundraising targets are met through innovatigeoaphes such as events,
campaigns and face to face presentations.

Fundraising:

1. Keep abreast of best practices for fundraising and CSR philanthropic market
by researching industry and related events, publications and announcements
2. Lead resealcof new funding prospects

3. Drive tactical achievement of fundraising strategy and revise strategy to meet
changing scenarios

4. Develop events and activities to engage new donors

5. Create high quality collaterals to support our outreach to corpdi@iegations
and other philanthropic institutions/individuals

6. Manage the relationship building process with each donor

7. Represent LOLT at donor meetings and undertake fallpwf potential funding
opportunities

Team Management
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1. Work closely with ad lead the Resource Mobilization team. Present regular
activity and performance reports for senior management

Donor Relationship and Data Management

1. Discover opportunities to retain existing donors with progressive increase in
support over the lontem

2. Manage reporting cycle to donors

3. Manage internal communications about donor reporting requirements

4. Manage donor visits

5. Prepare and manage donor engagement activities and ensure donor satisfac
6. Ensure that data is accurately enteredmadn aged wi t hin t h¢
management system

7. Forecast funding targets and ensure they are met by the team

8. Track and record all fundraising activities and donor commitments

9. Monitor, evaluate and report on the effectiveness of fundgpisitiatives and
campaigns

10. Support due diligence and contract signing process w.r.t donors
Communications: (is there a seperate communications team, if not we should n¢
mention it here. Just include the responsibility)

1. Work closely with th&€ommunications team for social media strategy and plar
2. Ensure timely release of newsl ett
report

3. Actively participate in creation of marketingllaterals like brochures, videos,
presentations

Personal deelopment:
1. Identifying areas for setfrowth and development and recommending an actior]
plan to acquire superior knowledge and skills

Sr. Manager
Resource
Mobilization

Identifying and contacting High Net worth Individuals (HNI) and Corporates

1. Analyze the local HNI landscape in the region and create a list of potential lea
2. Engage with HNI®&s and individual g
new donors and act as an aggregator to expand the donor base

Strategy and Plan:

1. Create alefined fundraising plan & strategy in discussion with the Head Reso
Mobilization for fundraising from famikowned family offices, UHNIs, HNI's in bot
in domestic and international markets

2. To implement a fundr ai ssurathat fandraising ¢
targets are met through innovative approaches such as events, campaigns and
face presentations

3. Coordinate and complete the due diligence formalities of the funder parties
4. Liaise internally with the team and prepare present information updates and
periodic performance reports for senior management to track progress towards
raising goals

Donor Relationships:

1. Maintain and strengthen existing relationships with potential donors, ensure t
updates and reports donors, telephonic interactions, periodic face to face meetir
& visits with them. Ensure the same is documented
2. Create initiatives for donor retention programs such as donor visits, campaigr
events, etc. to promote long term funding support

3. Ensure that all HNI prospects have an enhanced relationship with LOLT by
connecting them to senior management and the Founder as and where appropr
4. Work with the corporate fundraising team to data mine HNI donors

5. Represent the organization at lexyernal meetings, conferences, receptions,
events etc.

6. Handle donor grievances and ensure resolution or satisfactory closure

7. Support due diligence and contract signing process w.r.t donors

Personal development:

1. Identify areas for selfrowth anddevelopment and recommending an action pla
to acquire superior knowledge and skills.

Manager Resource
Mobilization

Fundraising:

1. Identify grants and foundations and make a list of the same
2. Creation of proposals & budgets for grants

3. Create caprigns and manage crowd funding platforms
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4. Registrations on various aggregator platforms

5. Attend NGO / corporate meetings organized to gauge possibilities of donor
partnerships

Communications:

1. Collate content and coordinating till print stage fer guarterly newsletter

2. Coordinate with the social media agency to assist with inputs required for pog
3. Work on the LOLT website content and backeuitth regular maintenance

4. Create power point presentations for the resource mobilization team

5. Support donor due diligence and contract signing

6. Create marketing collaterals and designs for campaigns

7. Schedule and send out birthday and anniversary emails for donors

IT & Support:

1. Internal support for IT related issues and identifying appataepps or software
for processes (eg: send mass mails)

2. Donor management support

3. Manage all renewals of domain names, hosting, Zoom license, DMS licenses
LOLT email ID, MMU App licenses

Volunteering:

1. Coordinating volunteering activities undéeta with schools, colleges, corporate
and individuals.

Personal development:

1. Identifying areas for setfrowth and development and recommending an actior
plan to acquire superior knowledge and skills

Sr Executive
Resource
Mobilization

Proposals:
1. Creation of specific proposals & budgets for grants and as per donor requiren
for all projects undertaken by the organization

2. Dialogue and coordination with the donors leading to implementation of the
program

3. Visit the field with specific donomn a caséo-case basis as well as for periodic
updates on the projects

4. Support due diligence and contract signing with donors

5. Meet with prospective individuals, corporate representatives to share and dis
possible avenues of partnership

Programmatic Reporting T monthly/quarterly/six monthly & annual:

1. Adhere to the set timeline for reporting systems for each donor paxfte& new
2. Ensure timely programmatic & financial reportinglose coordination with the
field offices and financial degtment to meet the set timelines

Networking:

1. Attend NGO / corporate meetings organized to gauge possibilities of partners
Communication:
1. Market the annual report of the organization including collation and submissig
2. Coordinate with thanternal team members for content requirements requested
donors as well as the Social Media agency

Volunteering:

1. Coordinate volunteering activities undertaken with schools, colleges, corpora
and individuds

Fundraising:

1. Fundraising to be achied through activities to be undertaken with schools,
colleges, corporates employees and individuals.

Personal development:

1. Identifying areas for setfrowth and development and recommending an actior]
plan to acquire superior knowledge and skill

Research

Sr.no

Designation

Roles & Responsibility

Sr. Officer Research
& Analysis

1. To develop a deeper understanding of the existing scenarios in locations wi
LOLT can take the next steps in terms of set up, growth, etc.

2. To develop andperationalize a Monitoring and evaluation system for both th
divisions of LOLT.

3. To do a thorough baseline assessment of the verticals performance to show
the development in the area of intervention
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Sr. Executive
Research and
Analysis

To assisthe Sr. Officer Research and Analysis to undertake all research base
effectively

Finance

Sr.no

Designation

Roles & Responsibility

Head Finance

1. Plan, prepare and implement annual overall organisational budget.

2. Prepare quarterly projectedsh flow for smooth operations

3. Make estimates for funds required for short and long term financial objective
the organisation.

4. Ensure all financial statements are prepared according to the Accounting
Standards set by ICAL.

5. Ensure and supesé annual financial statements (IT returns, PF returns, FC
returns, etc) are prepared and filed before the statutory deadlines.

6. Ensure role clarify and SMART KH
7. Monitor monthly and quarterly expenditure against the budgets

8. Provide financial insight and analysis on a monthly basis to the managemer
better performance of the organisation.

9. Prudently make investments and ensure maximum return of investments.
10. Ensure timely and accurate donor reporting as per M@kt

11. Plan and supervise statutory and CSR audit of financial statements.

12. Plan and conduct capacity building of finance team.

13. Analyse potential financial risks facing LOLT and suggest ways to mitigate|
same

14. Plan and conduct audit of dietregional offices.

Assistant Manager
Finance

1. Preparing quarterly financial statements, reports and forecasts for the Trust
2. To ensure all the payments are done in a timely manner after due verificatic
the invoices and approvals.

3. Responsible for calculating and timely disbursal of monthly salaries of all the
staff.

4. Responsible for issuing appointment/promotion letters to employees after
necessary approvals.

5. To prepare reconciliation of the various investments of the Trust.

6. Drafting budgets, income statements, balance sheets and reports on an anr
basis required by the regulatory authorities.

7. Filing of quarterly TDS returns and quarterly foreign receipts return with FC
department.

8. Preparing MIS (Monthly Informatio&tatements) with proper analysis.

9. Preparing monthly and annual cdklw statements.

10.Arranging financial audits and review as required

11.Managing all aspects of financial functioning in Head Finance absense
12. Ensure role cl aralfdisecteepods SMART KH

Officer Finance
regional

. Drafting of annual programmatic budgets across all the regions.

. Preparing and finalising monthly programmatic budgets of all the verticals.
. Vouching of Monthly Account Statement of all flxgrammes

. Passing accounting entries in Tally software after clearing queries

. Reconciliation of Regional accounts with books of accounts.

. Maintaining Fixed Asset Register across all the regions.

. Conducting financial audits of the regions.

. Compilation and calculation of monthly attendance of staff across regions.
. Preparing quarterly statement of variance of Programmatic expenses

10. Finalisation of annual regional accounts in a timely manner

11. Ensure role cl| ar idifegtrepontsi SMART K

O©CoOO~NOOITDWNPEF

Sr. Executive Finance

1. Timely and accurate posting of all the bank receipt and cash receipt entries
accounting software.

2. Recording of all the bank payments and cash payment entries in the accou
software.

3. Issuing of accuta donation receipts to all the respective donors within 24 ho
4. Maintain accurate donor database for future reference and for statutory
compliances.

5. Preparing monthly bank reconciliation statement of all the banks by 10th of
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month for the prelous month
6. Maintaining accounting documents and records, ensuring all files are up to
7. Assisting AM Finance in finalisation of accounts.

Sr. Executive Finance
Regional

1. Timely and accurate posting of programmatic data entries in accosoftngre.
2. Vouching of regional monthly accounts statement along with the vouchers.
3. Checking of monthly budgets from the regions and reconciles the same with
monthly accounts statement.

4. Maintaining proper records of all the assets of prograiomatichers at the
regional level.

5. Maintaining accounting documents and records of all the programs, ensurin
files are up to date.

7. Assisting regional officer finance in reconciliation of regional accounts.

Jagruti

Sr.
no

Designation

Roles & Responsibility

Chief Manager
Jagruti/4

1. Build state level business plans for each state (goals, infrastructure, funding,
revenue generation, manpower figures and cost), risk mitigation evolved from
Jagruti's overall plan

2. Define drivers and senplementation process for growth and expansion within
each state

3. Identify avenues, sources for resource mobilization within the state targeted &
ensuring 10% funding from local sources

4. Ensure role clarity and SMART KRAs for all direct reports amchitor & evaluate
performance against the same

5. Develop relationship with corporates, NGOs and other relevant agencies for f
raising, advocacy, and brand building purposes for the division

6. Contribute to and finalize the annual report, impact tedonor report, etc.

7. Ensure LOLTs mission, vision and core values are built into work processes &
instilled into Jagruti employees

8. Design a strategy to ensure high levels of employee motivation and engagemn
9. Ensure proper reporting and docuntation of all systems and processes as per
organizational guidelines

10. Plan evaluate, implement and monitor performance as per guidelines
11.Ensure division implementation schedule, content, expected outcome as per
guidelines

12.Report state perfoance and concerns if any on a timely basis to COO
13.Set communication protocol for accurate, swift and complete information flow
Ensure complete connect across all locations for the division

14.Ensure effective implementation of the 6 monthly review imeisim to review
performance of reportees

15.Assist the COO to set and implement innovative team development processg
exchange programs) within the project
16. To coordinate internal and external resources, ensuring projects remain with
scope, schade, and defined budgets

Coordinator/Asst
Coordinator Jagruti
Livelihood/ 8 or 9

1.Sets the annual calendar for the location under his supervision, detailing mont
activities, programs, etc.

2.To ceordinate with the internal & external stakehakla his location.(trainers,
beneficiaries, vendors, etc.)

3. To channelize the trained beneficiaries in the process of placement (job or se
employability) or further linkages

4. Adherence to HR processes and systems and ensures proper reporting and
doaumentation of all systems and processes as per organizational guidelines

5. To ensure adequate staffing for programs. Organize regular training program
the operations team to ensure they are equipped with necessary skill set.

6. Enable formation of lminess groups in related courses to drive employability o
the beneficiaries upon course completion

7. Implement the strategy to drive high employee engagement

8. Timely and fair performance appraisal of all team members.

9. Create detailed reports as ffex donor requirement to ensure donor engageme
10. Create funding proposal/budget for project/supplementary programs to ensu
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each program has received adequate funding.

11.Create vertical report on the areas of improvement, challenges and dif§iculti
faced as a reference document.

12.Trains the trainers, community mobilizer, other staff at the location on alll
organizational matters, etc.

13. Ensures role clarity and SMART KRAs for the trainers (his direct reportees)
monitors & evaluates perfor@mnce against the same

14.Monitors budgets and expense against budémtapproval from reporting
manager

15. Responsible for admin management within his location, infrastructure needs
centre maintenance , machinery repair and maintenance, etc.
16.Plansimplements, manages vertical performance in his location as per guide

Sr Medical officer
Jagruti/8

Overall

1.Manage the Healthcare vertical within Jagruti.

2.To create proposals for relevant locations and send to partner organizations
3.To createhe annual plan for each Healthcare location and monitor its
implementation

4.Review and modify the healthcare app used by the vertical for patient data
5.To create customized health related programs for each healthcare unit

6. To generate reports bothaijtative and quantitative for the healthcare vertical tc
meet donor requirements

Own Healthcare unit

1. All responsibilities applicable to the medical officer

Medical officer/9

To provide primary health services in rural tribal hamlets and villageshgucting
health camps at the school level, Aanganwadi level and village level as per plan
2.To create health awareness through sessions( handwash, hygiene, menstruat
nutrition, etc) amongst the community as per plan

3.To facilitate celebration of laéth marker days

4.To network with government functionaries, private medical experts

5.ldentify and recommend individual candidates for own Healthcare unit before
are given the final offer.

6.Documentation & reporting of all systems and processesrawganizational
guidelines

7. Plan evaluate, implement and monitor programs as per guidelines
8.Accounts, admin, HR related work (Planning, budget, vouchers, MAS, attendg
recruitment, etc.)

9. Monthly, quarterly, half yearly, yearly reports as perrdgguirement.

10. Preparation of drafts of proposals, LFA for the same

11. Contributing to the development of innovative programs at the unit level and
implementing the same effectively in own unit

12. Orienting and inducting new team members

Nurse/Pharmacist/11

1.To provide primary health services in rural tribal hamlets and villages by
conducting health camps at the school level, Aanganwadi level and village level
per plan

2. To dispense medicines with proper dosage and appropriate atiqriaio the
patients based on prescription

3. To maintain the medical stock and requisition and replace the same appropri
4.To conduct awareness sessions on health related topics in the community as
plan

5.To support the MO to build networks tvijovernment/private functionaries

6.To maintain patient/beneficiary data in defined format

7.To assist in Accounts, admin work (Planning, budget, vouchers, MAS, attenda
etc.)

8.To assist in preparation of monthly, quarterly, half yearly, yearly repsrper the
requirement

Pharmacist responsibility

1. Plan medical supplies, requisition for the same, receive the same, ensure acc
of medicines sourced

Medical social
worker/11

1.To coordinate with key functionaries at the school/village/Aanganeeel to
schedule health camps/activities as per plan

2.To assist in providing primary health services in rural, tribal hamlets & villages
conducting health camps at the School, Anganwadi, village levels
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3. Regular follow up with the patients refatror further treatment. coordinates
between patients and the treating organization and ensures process completion
patient

4. To conduct awareness sessions on health related topics in the community as
plan

5.To support the MO to build networksth government/private functionaries

6.To assist in Accounts, admin work (Planning, budget, vouchers, MAS, attendg
etc.)

7.To assist in preparation of monthly, quarterly, half yearly, yearly reports as pe
requirement.

Multipurpose worker
cumdriver/14

1.To keep the van clean & maintain the records of the miles covered, maintenar
the vehicle, servicing, etc.

2.To ensure all safety norms are followed when driving

3. To ensure punctuality and timeliness in driving duties and schedules

4. Toensure the van documents are completed and updated at all times with tir|
renewals(PUC, oil change, tyre fitness, insurance, etc)

5. To assist in all operational activities as needed during health camps and awa
programs.

Sr. Officer
Environment
Conservation/8

1.To plan, implement & monitor the plant distribution activities at villages

2.To maintain follow up visits, to reduce mortality rate and strengthen live rate w
village wise farmers

3.To organize farmers trainings on best practicedatedt techniques in agriculture
plant saplings, production advice, other agriculture based training like kitchen
gardening, goat rearing, poultry farming, plant nursery development, lawn and
landscape development, etc.

4.To support farmers to maintairethfruit plot in good condition through regular
interaction and advice

5.To network with appropriate individual agencies to help farmers market their fi
produce

6.To maintain the demo plots in Karjat eg : Ankur fruit plot, Cashew plot &
Miyawaki plot.

7. Ensure LOLTs mission, vision and core values are built into work processes ¢
instilled into vertical employees

8.ldentify avenues, sources for resource mobilization within the geography targe
ensuring 10% funding from local sources

9. Ensure prper reporting and documentation of all systems and processes as p
organizational guidelines

10. Plan evaluate, implement and monitor programs as per guidelines
11.Ensure Accounts, admin, HR related work happens as per required standard
(Planning, budge vouchers, MAS, attendance, recruitment, etc.)

8. Generate monthly, quarterly, half yearly, yearly reports as per the requiremer
9. Preparation of drafts of proposals, LFA for the same

10. Contributing to the development of sustainability programsaigireonsultancy
projects and implementing the same effectively leading to financial gain

11. Orienting and inducting new team members.

10

Officer Environment
Conservation/9

1.To plan, implement & monitor the plant distribution activities at selected locati
2.To maintain follow up visits and to reduce mortality rate and to strengthen live
with village wise farmers.

3.To organize farmers trainings on best practicedatrdt techniques in agriculture
plant saplings, production advice, other agriculture based training like kitchen
gardening, goat rearing, poultry farming, plant nursery development, lawn and
landscape development, etc.

4.To support farmers to maintaimetr fruit plot in good condition through regular
interaction and advice

5.ldentify avenues, sources for resource mobilization within the geography targe
ensuring 10% funding from local sources

6.To network with appropriate individual agencies tgpHarmers to market their
fruit produce

7.Ensure LOLTs mission, vision and core values are built into work processes a
instilled into agriculture employees

8. Ensure proper reporting and documentation of all systems and processes as
organizational gidelines
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9. Plan evaluate, implement and monitor programs as per agriculture guidelines|
10.Ensure Accounts, admin, HR related work happens as per required standard
(Planning, budget, vouchers, MAS, attendance, recruitment, etc.)

11.Generate monthly, querly, half yearly, yearly reports as per the requirement.
12. Preparation of drafts of proposals, LFA for the same

13. Orienting and inducting new team members.

11

Executive Jagruti
Environment
Conservation /11

1.To assist in planning, implementing & nitaming the plant distribution activities a
villages.

2.To maintain follow up visits with farmers

3.To organize farmers trainings and conduct small sessions at the same

4.To support farmers to maintain their fruit plot in good condition through regula
interaction and advice

5.To assist in maintaining of Ankur fruit plot, Cashew plot & Miyawaki plot, whic
are located at premises of Jeevan Asha Community Centre, Tiware

6.Ensure proper reporting and documentation of all systems and processes as |
organizational guidelines

7. Implement and monitor activities as per guidelines

8.Ensure Accounts, admin, HR related work happens as per required
standards(Planning, budget, vouchers, MAS, attendance, recruitment, etc.)

9. To assist in preparation of monthyyarterly, half yearly, yearly reports as per th
requirement

12

Coordinator Jagruti
Computer Centres/9

Leading all CTC's under his charge

1.Setting up the computer training centre as per requirement at relevant locatior
2. Orientation, induction and going capacity building of the computer
trainer/teacher in relevant locations

3.Networks with and applies for government recognized certification of LOLT
computer courses

4. Continuously reviews and ensures upgradation of LOLTS computer programs
per goernment requirements

5. Technical assistance/guidance to computer trainers/teachers at relevant loca
Primary responsibility for self run CTC

1.1dentify avenues, sources for resource mobilization within the geography targe
ensuring 10% funding ém local sources

2. Ensure role clarity and SMART KRAs for all direct reports and monitor & eval
performance against the same.

3.Collate data and prepare monthly, quarterly, half yearly, annual reports, impac
reports, donor reports etc. as per thaunegnent
4.Ensure LOLTs mission, vision and core values are built into work processes a
instilled into Jagruti employees under his charge
5.Ensure proper reporting and documentation of all systems and processes as |
organizational guidelines

6.Plan evluate, implement and monitor programs as per guidelines

7. Monitoring budgets and expense against budgets for approval from Chief Ma
Jagruti

8. Identify and recommend individual candidates before they are given the final
9. Handling employee @quies, exits, appointments, concerns, etc.

10. Communication of policies, decisions

11. Ensure adherence to company norms, culture and values and disseminate t
12. Ensure accounts, admin, HR related work happens as per required standarg
(Planning budget, vouchers, MAS, attendance, recruitment, etc.)

13

Trainer Jagruti
Computer
Centre/11+B14

1.To achieve the set targets of beneficiaries to be covered under the program a
centre

2.To conduct batch wise training sessions with defined syllabus within the stipul
time

3.To spread awareness in the community about training programs through varig
methods

4.To support the trained beneficiaries for placement

5.Ensure proper repontj and documentation of all systems and processes as pe
organizational guidelines

6.Ensures accounts, admin, HR related work happens as per the required stand
(Planning, budget, fee collection, centre related maintained costs, vouchers, MA
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attendane, recruitment, etc.)
7.To prepare weekly, monthly, quarterly, half yearly, yearly reports for own cent

14

Sr trainer Jagruti
Tailoring/10

Primary responsibility for self run centre

1.Setting up their own sewing and tailoring unit at their own centre and refurbish
the same

2. Orientation, induction and ongoing capacity building of the trainers under ther
within their own centre

3.ldentify avenues, sources for resource mobilizatiithin the geography targeted
ensuring 10% funding from local sources

4. Ensure role clarity and SMART KRAs for all direct reports and monitor & eval
performance against the same.

5.To achieve the set targets of beneficiaries to be covered tnederoigram

6.To conduct batch wise training sessions with defined syllabus within the stipul
time

7.To spread awareness in community about training programs through various
methods

8.To support the trained beneficiaries for placement

9.Collate datarad prepare monthly, quarterly, half yearly, annual reports, impact
reports, donor reports etc. as per the requirement

10.Ensure LOLTs mission, vision and core values are built into work processes
instilled into Jagruti employees

11.Ensure proper repary and documentation of all systems and processes as p¢
organizational guidelines

12.Plan evaluate, implement and monitor programs as per guidelines

13. Monitoring budgets and expense against budgets for approval from chief
manager/centre coordinator

14. Identify and recommend individual trainer candidates before they are given t
final offer.

15. Handling employee queries, exits, appointments, concerns, etc.

16. Communication of policies, decisions

17. Ensure adherence to company norms, culture dudsvand disseminate the sar
18. Ensure accounts, admin, HR related work happens as per required standarg
(Planning, budget, vouchers, MAS, attendance, recruitment, etc.)

19. Enable formation of a business group to drive employability of the benefciar
upon course completion

Additional responsibilities

1.0verseeing and supporting set up of sewing and tailoring centres and training
trainers

2.Training, mentoring and guiding new trainers for a period of 1 year till they bec
self sufficient for new entres and allied services

3.Supporting to set up the sewing and tailoring unit ( machines, infrastructure, e
make it fully operational for the course

15

Trainer Jagruti
tailoring/11

1.Setting up their own sewing and tailoring unit at their ownreeatd refurbishing
the same

2. Orientation, induction and ongoing capacity building of the trainers under the
within their own centre

3.ldentify avenues, sources for resource mobilization within the geography targe
ensuring 10% funding from locaburces

4. Ensure role clarity and SMART KRAs for self

5.To achieve the set targets of beneficiaries to be covered under the program
6.To conduct batch wise training sessions with defined syllabus within the stipul
time

7.To spread awareness in conmity about training programs through various
methods

8.To support the trained beneficiaries for placement

9.Collate data and prepare monthly, quarterly, half yearly, annual reports, impad
reports, donor reports etc. as per the requirement

10.Ensure LOLTsnission, vision and core values are built into work processes a
instilled into Jagruti employees

11.Ensure proper reporting and documentation of all systems and processes as
organizational guidelines
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12.Plan evaluate, implement and monitor programper guidelines

13. Monitoring budgets and expense against budgets for approval from progran
manager/centre program coordinator

14. Identify and recommend individual trainer candidates before they are given |
final offer.

15. Handling employee querie=xits, appointments, concerns, etc.

16. Communication of policies, decisions

17. Ensure adherence to company norms, culture and values and disseminate t
18. Ensure accounts, admin, HR related work happens as per required standarg
(Planning, budet, vouchers, MAS, attendance, recruitment, etc.)

19.Enable formation of a business group to drive employability of the beneficiari
upon course completion

16 | Sr. Trainer Jagruti Primary responsibility for self run centre
Beauticare/10 1.Setting up théeauty care unit at their own centre and refurbishing the same

2. Orientation, induction and ongoing capacity building of the trainers under ther
within their own centre
3.ldentify avenues, sources for resource mobilization within the geography taeiye
ensuring 10% funding from local sources
4. Ensure role clarity and SMART KRAs for all direct reports and monitor & eval
performance against the same.
5.To achieve the set targets of beneficiaries to be covered under the program
6.To conduct batch we training sessions with defined syllabus within the stipulat
time
7.To spread awareness in community about training programs through various
methods
8.To support the trained beneficiaries for placement
9.Collate data and prepare monthly, quarteryf yearly, annual reports, impact
reports, donor reports etc. as per the requirement
10.Ensure LOLTs mission, vision and core values are built into work processes
instilled into Jagruti employees
11.Ensure proper reporting and documentation of atbgys and processes as per
organizational guidelines
12.Plan evaluate, implement and monitor programs as per guidelines
13. Monitoring budgets and expense against budgets for approval from progran
manager/centre program coordinator
14. Identify and recommmel individual trainer candidates before they are given thg
final offer.
15. Handling employee queries, exits, appointments, concerns, etc.
16. Communication of policies, decisions
17. Ensure adherence to company norms, culture and values and dissdraisatad
18. Ensure accounts, admin, HR related work happens as per required standarg
(Planning, budget, vouchers, MAS, attendance, recruitment, etc.)
19. Enable formation of a business group to drive employability of the beneficiar
upon course completn
Additional responsibilities
1.0verseeing and supporting set up of new beautycare centres and training trai
2.Training, mentoring and guiding new trainers for a period of 1 year till they be(
self sufficient for new centres and allied services
3.Supporting to set up the jewellery design, mehindi unit, etc to make it fully
operational for the course

17 | Trainer Jagruti 1.Setting up the beauty care unit at their own centre and refurbishing the same

Beauticare/11

required

2. Orientation, inductio and ongoing capacity building of the trainers under them
within their own centre

3.ldentify avenues, sources for resource mobilization within the geography targe
ensuring 10% funding from local sources

4. Ensure role clarity and SMART KRAs for direct reports and monitor & evalua
performance against the same.

5.To achieve the set targets of beneficiaries to be covered under the program
6.To conduct batch wise training sessions with defined syllabus within the stipul
time

7.To spread awaness in community about training programs through various
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methods

8.To support the trained beneficiaries for placement

9.Collate data and prepare monthly, quarterly, half yearly, annual reports, impad
reports, donor reports etc. as per the requirement

10.Ensure LOLTs mission, vision and core values are built into work processes

instilled into Jagruti employees

11.Ensure proper reporting and documentation of all systems and processes as|
organizational guidelines

12.Plan evaluate, implement and ntonprograms as per guidelines

13. Monitoring budgets and expense against budgets for approval from progran
manager/centre program coordinator

14. Identify and recommend individual trainer candidates before they are given {
final offer.

15. Handling emjpyee queries, exits, appointments, concerns, etc.

16. Communication of policies, decisions

17. Ensure adherence to company norms, culture and values and disseminate t
18. Ensure accounts, admin, HR related work happens as per required standarg
(Planning, budget, vouchers, MAS, attendance, recruitment, etc.)

19.Enable formation of a business group to drive employability of the beneficiari
upon course completion

18

Executive
Administration/11

1.To support in administration, finance workdifision across all Jagruti locations.
2. To ensure timely information and updates regarding Jagruti programs across
geographies are sent to Chief Manager Jagruti

2. To support in smooth administrative functioning of the Tiware centre

3. To assist ingports & documentation.

4. To maintain student fees records and take corrective measures to resolve an
discrepancies with escalation to program manager as per need

5.To liaison with vendors for quotations and seek approvals from relevant
departments

6. Tocoordinate admin and infrastructure arrangements for all external and intef
trainings.

7. Communication & cerdination across all the centres for smooth administrativ
processes.

19

Office Support
Jagruti
Administration/13

1. To maintain the centia an orderly manner at all times

2. To support teams during actual programs to ensure smooth implementation
3. To support different logistics processes as per need ( eg ; banking, postage,
coordination, deliveries, etc)

4. To support the executivelministration to ensure srath administration
functioning

20

Officer Jagruti
Village relations/9

1.To organize duties of security persons
2.To keep aware about lands, village related information etc.
3.To help in maintenance of land & centre relatgdgs

21

Coordinator Jagruti
Placements/9

1. To develop networks across all Jagruti centres to enable creation of placeme
opportunities for trained beneficiaries

2. To prepare the mind set of trainees for placementesghloyability and job
readines - through engagement sessions focusing on resume writing, interview
preparation, career mindset, etc.

3. To maintain training program wise track sheet with individual beneficiary detal
regarding career movement

4. To facilitate creation of productiomits for self employability
5. To conduct entrepreurship sesssions with beneficiaries interested in self emid
6. To network with exhibition organizers to participate in product exhibitions to
enhance product sales.

22

Officer Jagruti Public
relations regional/9

1. To develop, manage and mantain public relations strategies for LOLT at the
regional levels through varied media channels (printed and electronic media).
2. Prepare and distribute pre and post press releases relating to LOLT majorsac
undertaken at the regional level

3. Building relationships with stakeholders, media and the public

4. To organize & conduct Journalism course for intereted beneficiaries under Ja
5. Compilation of LOLT success stories in Marathi for publishingittaace
visibility and LOLT brand
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23 | Security person 1. Security of the movable and immovable properties of the centre

2. Maintaining and updating the records of incoming and outgoing of the visitors
staff

3. Gate keeping and monitoring the vehicled disitors

4. Helping administration in need of manpower with regards to emergency work
loadingunloading and for events or programs.

5. Ensuring the upkeep of the water levels in overhead elevator and feeling the
from time to time from the watemump.

6. Monitoring the electricity use and getting to know about the electric arrangem
in co-ordination with electrician.

7. Alert about any kind of danger to the immediate supervisor to avoid disaster
24 | Community mobilizer | 1. To achieve targeted training wise beneficiaries enrollment

2.To spread awareness in the community about training programs offered at the
location he is responsible for

3. To channelize trained beneficiaries in the process of placement for emplopffi¢
employment.

4. To undertake community survery on community needs and recommend new
courses accordingly

5. Documentation w.r.t beneficiary data

6. Be updated on and communicate to beneficiaries on the various schemes off
the government to traibeneficiaries to help them become financially independan

entrepreneurs.
25 | Production- -in- 1. To ensure the production unit is set up to function optimally across all locatiof
charge Jagruti/9 2. To develop, review & modify various products based orkataequirements.

3. To manages all orders within time & cost parameters. Ex. Uniforms, Bags (pd
clothes), jewellery, etc.

4.To review cost in quality of input material, design products for city based/local
needs and ensure quality products are nstufed.

5. To conduct product related batch wise training sessions for beneficiaries who
been appointed to work in the production unit to enhace skills and thus product
quality

6. To enhance sales through good networks

7. To maintain records of saland disbursement amounts to production unit
members.

Appointment and performance appraisal process:

0 It has provided formal letters to all its staff defining their roles and responsibiliiigs.of Life Trustspecifically
confirms that all thospersons having the roles defined in the SEBI regulation have been given clear appointment
letters.

0 It has a periodic performance appraisal process for our emp|aeyieerin the increments and incentives are paid
on the basis of the target achieved by such employees that are set at the beginning of the year.

DONATION S

Light of Life Trustreceipts of past three financial years:

2 0223
Sr. N Names of Donors
HDFC Bank Ltd
Aditya Birla Capital Foundati o
Pricewaterhouse Coopers Servic
Tata Chemicals Society for Rur
SBI ILnderance Company Limited
Mahendra Brothers Exports Priyvy
Share & Care Foundation
Larsen & Toubro Ltd
Advanz Pharma Services (Il ndia)
0. Hoganas I ndia Pvt Ltd
Tot al
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2 0324

r. Names of Donor s Amount
1. HDFC Bank Ltd. 1,50, 85, €
2. Pricewaterhouse Coopers Servi ( 94, 25,53
3. Aditya Birla Capital Foundat i ( 63,00, 00
4, Al l cargo Logistics Ltd 45, 86, 84
5. EverKaantt o Cylinder Ltd. 42,26, 78
6. Larsen & Toubro Ltd 39,90, 09
7. SBI Life I nsurance Company Lin 33,46, 63
8. SBlI Funds Management Limited 31,43,00
9. LIl oyds I nfinite Foundati on 30,82, 09
10. Advanz Pharma Services (Il ndia 24,89, 00
Tot al 5,56, 75, 4
2 04225
r. Names of Donor s Amount
1. HDFC Bank Ltd 3,22,56, 8
2. Baj aj Hol dings & I nvestment Lt 1,00, 00, (
3. PricewaterhouseCoopers 99,00, 00
4 . Adi Byanl a Capital Foundation 80,00, 00
5. Credila Financi al Services Linm 45,00, 00
6 . NT As(sCeatysman ) Ltd 45,56, 74
7 . Share and Care Foundati on 42,08, 47
8 . LIl oyds I nfinite Foundation 40,00, 00
9. Chance Auf Leben 22,10, 12
10. Abhay Dan Trust 24,60,50
Tot al 8,20,92, 1
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https://www.screener.in/company/BAJAJHLDNG/consolidated/
https://www.google.com/search?sca_esv=f1b1fe1a0ad9e49d&rlz=1C1JJTC_enIN1086IN1086&cs=1&q=HDFC+Credila+Financial+Services+Limited&sa=X&ved=2ahUKEwiatsXDpMuQAxWrzjgGHX1cCJsQxccNegQIAhAB&mstk=AUtExfDEpw_43ZiyUDjtHCzWsBSIOHp6eAEy375m-FM6w19srBjJx_iURobUSK-4S9VipoaaI36SdrWQ6FjLUfP-Q73CMswFRiBkeYq8fG2-2FaJ8rtglP4vTXpO_qTvAjoNQjZMFg-CuhT5M_j6pDttI9VLzY-S0x7snBVU8IFNKk-aes0fOwlFNbrSqSpV0a-UKRmk&csui=3
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Medical Social
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T T T T
Liviihood &
) ndo Plus Anant
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Multi Purpose
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OUR FOUNDER & TRUSTEES

Theprofile of our Managing Committeis givenbelow:

Villy Vispy Doctor

Age: 74 years

Designation: Founder

Date of Appointment: August 12, 2002

Address: Flat No. 20, Seep CHS Ltd., 27, Sherley Rajan Road,
Bandra (West), Mumbai Suburban, Maharasht4®0050.

Ashdin Vispy Doctor

Age:42 Years

Designation: Managing Trustee

Date of Appointment: July 14, 2021

Address: Flat No. 20, Seep CHS Ltd., 23herley Rajan Road,
Bandra (West), Mumbai Suburban, Maharasht#&0050.

Gayatri Atul Ruia

Age: 55 years

Designation: Trustee

Date of Appointment: February 4, 2005

Address: Ruia House, 19, Bhau Sahib Hire Marg, Malabar Hill,
Mumbai City,Maharashtrd 400006.

Jitendra Chandrakant Mehta

Age: 66 years

Designation: Trustee

Date of Appointment: February 4, 2005

Address: Flat No. 52, Anupam, Building No. 11, Manav Mandir Road,
Opp. Manav Mandir School, Walkeshwar, Mumbdaharashtrd 400006.
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Punit B Anand

Age: 59 years

Designation: Trustee

Date of Appointment: February 27, 2019
Address: 22/A, Nibbana, Pali Hill, Bandra (West),
Mumbai Suburban, Maharashira00050.

For additional details on the background, experience dBoard of Trustees Laig da n aqneageéboftthé Draft
Fund Raising Document.

101



SECTION IVi FINANCIAL STATEMENTS
FINANCIAL STATEMENTS
(The remainder of this pageis intentionally left blank)
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AGRAWAL ASHOK & ASSOCIATES Phone: +91 9821423963

Accountants

Chartered B-1803 Nakshatra Tower.
Building No. 1B,
Padma Nagar Road,
Off. Link Road,
Chikoowadi, Shimpoli,
Borivall (West),

Mumbai — 400092 INDIA

REPORT OF AN AUDITOR RELATING TO ACCOUNTS AUDITED UNDER SUB-SECTION (2) OF SECTION
33 & 34 AND RULE 19 OF THE BOMBAY PUBLIC TRUSTS ACT, 1950

REGISTRATION NO. :+ E-20474 (BOW)

NAME OF THE PUBLIC TRUST: LIGHT OF LIFE TRUST

FOR THE YEAR ENDING + 31ST MARCH, 2023

a) Whether accounts are maintained regularly and in accordance with the provisions of the Act YES

and the rules

b) Whether receipts and disbursements are properly and correclly shown in the accounts; YES

c)Whether the cash balance and vouchers in the custody of the manager or trustee on the date YES

of audit were in agreement with the accounts:

d)Whether all books, deeds, accounts, vouchers or other documents or records required by the YES

auditor were produced before him;

e) Whether a register of movable and immovable properties is properly maintained, the YES

changes therein are communicated from time to time to the regional office, and the defects and

inaccuracies mentioned in the previous audit report have been duly complied with;

f) Whether the manager or trustee or any other person required by the auditor fo appear before YES

him did so and furnished the necessary information required by him;

g) Whether any property or funds of the Trust were applied for any object or purpose other than NO

the object or purpose of the Trust;

h) The amounts of outstanding for more than one year and the amounts written off, if any; NIL

gWhggbe/r tenders were invited for repairs or construction involving expenditure exceeding NIL

S.5 =

j) Whether any money of the public trust has been invested contrary to the provisions of Section NO

k) Alienations, if any, of the immovable property contrary to the provisions of Section 36 which N.A.

have come to the notice of the auditor;

DAl cases of irregular, illegal or improper expenditure, or failure or omission to recover monies N.A

or other property belonging to the public trust or of loss or waste or money or other property

thereof, and whether such expenditure, failure, omission, loss or waste was caused in

consequence of breach of trust or misapplication or any other misconduct on the part of the

trustees or any other person while in the management of the trust;

m)Whether the budget has been filed in the form provided by rule 16A: ) NO
|_n) Whether the maximum and minimum number of the trust is maintained; YES

o) Whether the meetings are held regularly as provided in such instrument; ! YES

p) Whether the minute books of the proceedings of the meeting is maintained; YES

q) Whether any of the trustees _has any interest in the investment of the trust: : NO

r) Whether any of the trustees is a debtor or creditor of the trust: NO

s) Whether the irregularities pointed out by the auditors in the accounts of the previous year YES

have been duly complied with by the trustees during the period of audit:

t) Any special matter which the auditor may think fit or necessary to bring to the notice of the NONE

Deputy or Assistant Charity Commissioner

u) Income and The Liabilities in respect of Income-Tax and Contribution to Charity

Commissioner have been accounted for on Cash Basis .

For and on behalf of

M/S AGRAWAL ASHOK & ASSOCIATES
Chartered Accountants

irm Registration No. 129646W

o

(ASHOK AGRAWAL)
Proprietor

Membersfip No. 034435 UDIN. 23034436BGXURJS 111

Dated: September 25, 2023
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SCHEDULE - IX
fVide Rule 17 (1)]

LIGHT OF LIFE TRUST
Registration No.E-20474 (Mumbati)
INCOME AND EXPENDITURE ACCOUNT FOR THE YEAR ENDED 31ST MARCH, 2023

To Expenditure in respect of Properties:
0.00] Rates, Taxes & Cesses By Interest on:
2,04,000.00] Security Charges - Jagruti Community Centre 2,76,200.00 0.00] On Securities 0.00
©4,880.00| Property Tax 94,880.00 0.00| On Loans 0.00
437.009.00| Salaries 4,81,596.00 5,68,231.00] On Bank Accounts 5.81,447.99
0.00 8,52,676.00 26,99,675.47| On Bank FDR 26,02,874.72
On Income Tax Refund 0.00 31,84,322.71
56,99,564.10|To Establishment Expenses 61,33,308.20 0.00|By Dividend 0.00
As per Schedule “D" Annexed 7,70,36,518.19 |By Donation in Cash or Kind 9,40,93,136.21
0.00|To Remuneration to Trustees 0.00 1,62,07,493.90|By Donation for Jagruti Project 2,26,33,538.12
11,67,26,674.33
0.00|To Remuneration 0.00 0.00
To Legal Expenses 0.00 | 0.00
88,500.00|To Audit Fees 88,500.00 By Income from Other Sources:
0.00|To Contribution and Fees 0.00 § 14,969.60| Event Receipts 7,02,727.04
To Amount Written off: 14,68,177.13] Other Income 19,72,387.31
0.00] (a) Bad Debts 0.00 0.00 26,75,114.35
0.00] ( b) Loan Scholarship 0.00 0.00|By Transfer from Reserves:
0.00] (<) Irrecoverable Rents : 0.00 Child Welfare Fund
(d) Other Items ©0.00 0.00| Jagrut Project Fund 0.0a
58,760.00] ( e) Loss on sale of Fixed Assets 0.00
0.00|To Miscellaneous Expenses 0.00
26,62.215.50|To Depreciation on Fixed Assets 48,74,930.03
62.75,454.26|To Depreciation on Building 56,47,908.84

104



> To Amount Lransferred to Reserves or Specific
Fund
82.867.82 Child Welfare Fund

To Expenditure on Objects of the Trust
0.00] (&) Religious
=2.90,27.661.69| (b ) Educational & Child Development
As per Schedule “E" Annexed
3 0.00] (<) Medical Relief
0.00| (d) Relief of Poverty
0.00| (e ) Other Charitable Objects

33,64,152.92|To Surplus Carried over to Balance Sheet

9,79‘95,065.29 TOTAL

0.00
10,29,87,569.99

0.00

20,01.218.33

12,25,86.1L11.39 9,79,95,065.29

TOETAL

12,25.86.111.39

REFER SCHEDULE 'F' FOR ACCOUNTING POLICIES AND NOTES TO ACCOUNTS

As per our report of even date

For and on behalf of

M/s Agrawal Asholc & Associates
FRN. 129646W
CThartered Accountants

N o=

Ashok Agrawal
Proprietor
M No. 034436

RS 24 2l PEX VORI SN
TE:

MUMBAIX

2csfoal 2o

FOR LIGHT OF LIFE TRUST

=35
ho

TRUSTEE
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PREVIOUSYEAR
& SRR S) ST

10.19,57.988.89 |Balance as per last Balance Sheeot

Addition during the year

Qther Earmarkoed Funds:

(Cre der the i
scheme or cut of the Income)
As per Schedule " A" Annexed

3,81,22.527.88

Loans (Secured or Unsecurad):
From Trustees
From Others

Liabilitics:
7.89,404.10 For Expenses
3.43.386.00 For TDS

12,975.00

Professional Tax
85,944.00

Provident Fund

Income an Z i .

74.20.570.55
Less: Tax® Aarliee,

2 OB
33.64.152.92

)
BALANCE SHEET AS ON 31ST MARCEL, 2023

10,19,.57,988.89

©f the Trust Deed or

6,94.311.53
9,05,309.00
11,600.00
78.,364.00

falsd
Balance as per last Balance Shect

1,07,84.,723.47

20.01,218.33

SCIHIEDULE - VIIX
[ Vide Rule 17 (1)]

LIGHT OF LIFE TRUST
Registration No.E-20474 (Mumbai

10,19.57.988.89

3,33,76,782.88

16,89,584.53

1.27,85,941.80

78,97.553.00

5.64,79.088.37

1,65,74,758.92

Imymovable Propertics (At Cost):
Land
Gross Block

ss: Accumulated Depreciation
(As per Schedule B )

Buildings:
Gross Block
Add: Addition During the year

Less: Accumulated Depreciation
(As per Schedule B )

Investments:

DNote: The Market value of the above Investments is Rs.

Eixaed Assets:

Gross Block

Add: Addition during the year
Less: Deduction during the year
Less: Accumalated Depreciation

(As per Schedule <)
Loane (Secured or Unsecured): Sood/Doubtful

Loan Scholarships
Other Loans

7.57.07,857.30

2,48,76,677.78

2,89,19,761.00
53,74.871.00
64,094.00
1.71,63.546.11

78,97,553.00

5.08,31.179.53

1.70.66,991.89
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Advance;
6,46,420.00 Deposit

27,93,077.56 Income Tax deducted at source
9,49,571.00 Loans & Advances
2,883.00 Prepaid Insurance

Ia Outs i
4,23,a475.57 |Interest Accrucd

Cash & Banlk Balances:
(a) Bank Balance
- In Current Accounts
2,24,12,800.42 In Saving Accounts
7,21,083.92 In FCRA Accounts
4,24.47,751.58 In Fixed Deposit Accounts
4.98,486.00 |(b) With the Manager (Cash in Hand)

15,20,96,949.34_| TOTAL (IRs.)

15.20.96.949.33 | TOTAL (Rs.) = 14.98.10.298.10_

4,26,420.00
31.69.107.56
13.58,136.00

2,82,347.00

20.26,022.29

49,53,663.56

2.82,347.00

20,26,022.29

1.28,66,446.77
1,10.01,072.48
4,24,58,374.58

4,26,647.00

6.67,52,540.83

14.98,10,298.10

REFER SCHEDULE 'F FOR ACCOUNTING POLICIES AND NOTES TO ACCOUNTS
As per our report of even date ‘I'he above Balance Shect to the best o
For and on behalf of Property and Assets of the Trust.

M/s Agrawal Asholk & Associates
FRN. 129646W

f our belief contains a true account of the Funds and Liabilities and of the

FOR LIGHT OF LIFE TRUST
. i
/ff“’i/d i

TRUSTEE
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LIGHT OF LIFE TRUST
Registration No.E-20474 (Mumbai)

SCHEDULES

ANNEXED TO AND FORMING PART OF THE BALANCE SHEET AS ON 31st MARCH, 2023

S e e e e AR S o Q22002 AAD AN VIS IVIANNTI LV

SCHEDULE "A" - OTHER EARMARKED FUNDS

Project

tilization Fund.

Child Welfare Fund 3,13,41,687.85 17,30,523.00 2,96,11,164.85
Aangan Project Fund 67,80,840.03 30,15,222.00 37,65,618.03
Total: 3,81,22,527.88 47,45,745.00 3,33,76,782.88
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LIGHT OF LIFE TRUST

IMMOVABLE PROPERTIES GROSS BLOCK FOR TIHE AY 2023-2024
IMMOVABLE PROPERTIES

3 4 A &

Immovable Properxtics

Tand

Land at Tiware Karjat - Frechold 48,24,610 48,24.610.00 - 48,24,610.00 48,24.610
Land at Uttan - Freechold 26,52,132 26,52,132.00 - 26.52,132.00 26,52,132
Land at Karjat - Leasehold 20,8 - 4,20,811.00 4.20,311
ETIT AL A I Y 7 5 - S ; - i v e ey ' v TR
Buildings

Community Centre-Jagruti Karjat 1,55,83,058.30 1.55,83,058.30 1,01.,49,581.91 5,43,347.64 1,06,92,929.55 48,90.,128.75 54.33.476.69
Community Centre-Lokkruti Mohili 9,22,022.00 - 9,22,022.00 4,941,784.36 42,723.76 5,37.508.12 3.84,513.88 4,27,237.64
Aangan Centre - Mumbai 5,92,02,777.00 - 5.,92,02,777.00 85.84.,402.67 50,61,837.43 . 1.36,46,240.10 4,55,56,536.90 S5.06.18,374.33

Total of Tangible Assets
Work in Progress
Previous Year 7.57.07.857

S 08.31179.52
- 7.57.07,857 1,29,53,315 - 1.92,28,769 5.64,79,088.37 6,27,54,543
Note No. 8.1: Accounting Policy of Immovable Properties and Depreciation/Amortisation
i) Immovable Properteis are valued at cost less accumulated depreciation.

ii) Depreciation has been provided for at the rates and in the manner prescribed under the incomae tax Act, 1961 and therules framed there under.
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